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Foreword

Judiciary in ensuring the rule of law for the socio-economic development of

the country. The rule of law and constitutional democracy are the key tenets
of good governance that have been identified as strategic areas that will enable
Uganda to attain middle-income status as envisaged in the Uganda Vision 2040 and
the Global Agenda 2030. A functional Judiciary will undoubtedly enable the State
to regulate the economy and empower institutions and individuals to contribute to
economic development by confidently engaging in business, investments and other
economic ventures.

U ganda’s Third National Development Plan (NDP Ill) recognises the role of the

All government ministries, agencies and departments are required to develop
strategic plans that are aligned with the NDP Ill. The previous strategic plan covering
the period 2016/17-2019/20 addressed the following key areas: Improving judicial
infrastructure; enhancement of information and communication technology (ICT);
strengthening the legal and regulatory framework processes; and enhancing
resources (institutional and human) for the Judiciary to meet the strategic objective
of expediting adjudication of cases. The implementation of NDP lll begun in July 2020
and the Administration of Justice Programme was developed in recognition of the
independence of the Judiciary following the enactment of the Administration of the
Judiciary Act 2020. The development of the fifth Judiciary Strategic Plan 2020/21-
2024/25 (JSPV) had to take this into consideration. This plan, therefore, aims at
enhancing effectiveness, efficiency and equity in the administration of justice.

The Administration of the Judiciary Act 2020, which gives effect to Chapter 8 of
the Constitution, ushered in a new era for the Judiciary. The purpose of the Act is:
To provide for the efficient and effective administration of the Judiciary; to establish
the Judiciary Council to advise the Chief Justice on the administration of justice and
the courts; and to establish a Judiciary Service within the Judiciary. Furthermore,
the Act aims to strengthen the independence of the Judiciary by streamlining the
provision and management of funds; establishing internal structures to improve
performance; as well as providing for retirement benefits of judicial officers and
for related matters. Successful implementation of the Act will require review and
development of policies and regulations, cooperation of all the stakeholders, and
sufficient resource allocation to the Judiciary.

| take this opportunity to commend the team which spearheaded the development
of this strategic plan. Specifically, | thank the Judiciary top management for providing
direction to the development of this plan. | invite internal and external stakeholders
to play their role towards building an independent, effective and efficient Judiciary
that delivers justice for all.

FOR GOD AND MY COUNTRY

Alfonse Chigamoy Owiny - Dollo
CHIEF JUSTICE
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Preface

The Judiciary implemented its fourth strategic plan for the period FY2016/17 to
FY2019/20, with the overarching focus on developing and rehabilitating the judicial
infrastructure; enhancing management of information and communication technology;
strengthening the legal and regulatory framework for the Judiciary; and strengthening
the institutional and human resource capacity. The highlights of the key achievements

include:

. Completion of 639,896 cases out of the 716,769 registered;

. Commencement of the construction of the Supreme Court and Court of
Appeal buildings;

. Improvements in infrastructure such as the increase in the number of
courts with ramps;

. Renovation of Buganda Road Court, Entebbe Chief Magistrates Court,
Iganga Chief Magistrates Court, and Ngora Grade | Court.

. Furnishing of 22 courts;

. The enactment of the Administration of Judiciary Act 2020

However, some planned activities were not implemented mainly due to human
resource gaps and inadequate financing.

TheFifthJudiciary Strategic Plan FY2020/21to FY2024/25 (JSPV) sets outinterventions
that will enable the Judiciary to build on the achievements, lessons, and progress
made in the implementation of the previous strategic plans. The goal of this strategic
plan is: “To improve business processes for improved efficiency and effectiveness in
the administration of justice.” This will be realised through seven strategic objectives.
Several outputs and activities are planned to achieve the attendant interventions.

This plan coincides with the increase to almost double, the financial resources
that the Judiciary had been allocated during the implementation of JSPIV. This will
improve service delivery, particularly by facilitating the filing of human resource
gaps; completion of construction of appellate and other court buildings; rehabilitation
of existing court buildings; and procurement of ICT infrastructure, furniture and
furnishings. The plan also comes at a time when the government has embraced the
programme approach to planning. The Judiciary will therefore head the Administration
of Justice Programme in recognition of its independence and can now determine the
prioritisation of activities.

Over the five years, we will continue to challenge ourselves to deliver justice to all and
contribute to national development. With the abundance mindset, we will continue to
focus on innovation and professionalism for better service delivery.

Ourdesireisthatinimplementing this strategic plan, the expectations of all stakeholders
will be exceeded, given the professionalism of the Judiciary staff. | present this plan to
you and commit to its successful execution.

Pius Bigirimana
PERMANENT SECRETARY/SECRETARY TO THE JUDICIARY
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This plan would not have been complete without the leadership of the Permanent
Secretary/Secretary to the Judiciary Mr. Pius Bigirimana who has guided its
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This strategic plan is a clear roadmap for achieving the Judiciary’s overall goal. The
process of its development benefited from the excellent coordination of the Policy
and Planning Department of the Judiciary. My gratitude also goes to all those who
took time to review and validate the plan. The result of these combined efforts is a
comprehensive and robust document that will help the Judiciary attain new heights in
delivering justice for all. Finally, | thank God Almighty who has given us life and allowed
the development of this plan. Proverbs 16:3 says, “Commit to the Lord whatever you
do, and he wiill establish your plans”. It is my prayer that this strategic plan will be
adequately funded to be fully implemented.

Sarah Langa Siu
CHIEF REGISTRAR



THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

Hon. Justice Alfonse Chigamony Hon. Justice Richard Buteera
Owiny-Dollo Deputy Chief Justice
Chief Justice

Hon. Justice Dr. Flavian Zeija
Principal Judge

<P m

Mr. Pius Bigirimana Ms. Sarah Langa Siu
Permanent Secretary/Secretary Chief Registrar
Judiciary




Strengthening Administration of Justice

Contents

|
Preface i
Acknowledgement ii
The Judiciary Top Management iii
List Of Acronyms and Abbreviations X
Executive Summary Xii
CHAPTER ONE 1
1. Introduction 1
1.1 Background 2
1.2 Legal Framework Governing The Judiciary 2
1.2.1 The Constitution Of The Republic Of Uganda 2
1.2.2 The Judicature Act (Cap 13) 3
1.2.3 The Administration Of The Judiciary Act 2020 (AJA) 3
1.2.4 The Magistrates Courts Act (Cap 16) 3
1.2.5 Other Legislations And Regulations 3
1.3 The Hierarchy and Structure of Courts of Judicature of Uganda 4
1.3.1 The Supreme Court 4
1.3.2 Court Of Appeal 4
1.3.3 The High Court 5
1.3.4 The Magistrates Courts 5
1.4 The Administration Of The Judiciary 7
1.4.1 The Chief Justice 10
1.4.2 The Deputy Chief Justice 10
1.4.3 The Principal Judge 10
1.4.4 Judiciary Council 10
1.4.5 The Committees Of The Judiciary 1
1.4.6 The Inspectorate Of Courts 1
1.4.7 The Chief Registrar 12
1.4.8 The Secretary To The Judiciary 12
1.4.9 The Judicial Training Institute 13
1.5 The Policy Context 13
1.5.1 Global Development Agenda 13
1.5.2 Africa Integration And Development Agenda 13
1.5.3 The Eac Vision 2050 13
1.5.4 Uganda Vision 2040 14
1.5.5 The Third National Development Plan 14
1.5.6 Administration Of Justice Programme Under The NDP il 15
1.6 Purpose Of The Strategic Plan 15
1.7 The Process Of Developing The Strategic Plan 15
1.8 Structure Of The Judiciary Strategic Plan 16




. THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

CHAPTERTWO 17
2. Situation Analysis of JSP IV 17
2.1 Performance of the JSPIV 18
2.1.1 Progress on Enhancing Adjudication of Court Cases 18
2.1.2 Development and Rehabilitation of Judiciary Infrastructure 19
2.1.3 Enhancing Judiciary Business Processes and Use of ICT 19
21.4 Strengthening the Judiciary Legal and Regulatory Framework 20
2.1.5 Crosscutting Issues 20
2.2 Institutional Capacity of the Judiciary 23
2.2.1 Analysis of Financial Resources 23
2.2.2 Analysis of Human Resources Development and Management 24
2.2.3 Analysis of the M&E Function 24
2.3 Key Challenges and Lessons Learned 24
2.3.1 Challenges 24
2.3.2 Lessons Learned 25
2.4 Judiciary Environment Analysis 25
2.41 Political, Economic, Social, Technological, Environmental and

Legal (PESTEL) Analysis 26
2.4.2 Strengths, Weaknesses, Opportunities and Threats (SWOT) Analysis 27
24.3 Judiciary Stakeholder Analysis 28
2.5 Judiciary Value Chain 31
2.5.1 Primary Value Chain Components 31
2.5.2 Secondary or Support Process Challenges 32
2.6 Summary of Emerging Issues and Implications 33

CHAPTER THREE 34
3 The Judiciary Strategic Direction 34
3.1 Vision 35
3.2 Mission 35
3.3 Core Values 35
3.4 Goal of the Judiciary 36
3.5 Strategic Objectives 36
3.6 Interventions 37
3.6.1 Enhance Equitable Access to Judiciary Services 37
3.6.2 Improve Court Processes and Case Management 41
3.6.3 Strengthen the Use of Information and Communication 45

Technology in the Administration of Justice
3.6.4 Develop and Support the Judiciary Workforce & Institutional Capacity 47



Strengthening Administration of Justice

3.6.5 Improve Coordination, Partnerships and Accountability 52
3.6.6 Improve Public Awareness and Image of the Judiciary 54
3.6.7 Enhance Resource Mobilisation and Management 55

CHAPTER FOUR 62
. Financing Framework And Strategy 62
4.1 Introduction 63
4.2 Costing Methodology and Assumptions 63
4.3 Resource Requirements for Implementation of the JSPV 63
4.3 Summary of JSPV Budget 63
4.3.2 Medium Term Expenditure Framework 64
4.3.3 Funding Gap 64
4.3.4 Financing the JSPV by Source 64
4.3.5 Breakdown of JSPV Costs by Objective 65
4.3.6 Financing the Funding Gap 66

CHAPTER FIVE 67
5. Institutional Arrangements For Implementing

The Plan 67
5.1 Introduction 68
5.2 Coordination of Implementation of the Plan 68
5.2.1 Roles and Responsibilities of the Judiciary Internal Stakeholders 68
5.2.2 Roles and Responsibilities of External Stakeholders 70
5.3 Sustainability of Arrangements 71
5.3.1 Institutional Sustainability Arrangements 71
5.3.2 Financial Sustainability Arrangements 72
5.3.3 Partnerships and Collaborations 72
5.3.4 Human Resource Management 72




THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

vii

CHAPTER SIX 73
6. Communication And Feedback Strategy 73
6.1 Internal Communication 74
6.2 External Communication 75
6.3 Crisis Communication 75

CHAPTER SEVEN 76
7. Risk Management 76
7.1 Introduction 77
7.2 Strategic Risks 77
7.3 Risk Management Plan 78

CHAPTER EIGHT 80
8. Monitoring And Evaluation 80
8.1 Introduction 81
8.2 Monitoring Framework 81
8.3 Monitoring and Evaluation Reports 81

CHAPTER NINE 83
9. Project Profiles 83
Annex 1: Results Framework, Outcome Level 89
Annex 2: Results Framework, Output Level 90
Annex 3: Cost Implementation Matrix 130
Annex 4: Roles of Registry of Planning, Research and Development and the

Department of Policy & Planning 150
Annex 5: A list of key informants in the consultative process 151
Annex 6: Key Documents Reviewed 155



Strengthening Administration of Justice

LIST OF TABLES
Table 1: Performance on HIV/AIDS 20
Table 2: Performance on Gender 21
Table 3: Performance of the Standards, Utilities and Wildlife Court 22
Table 4: JSPIV cost by function 23
Table 5: Strengths, Weaknesses, Opportunities and Threats of the Judiciary 28
Table 6: The Judiciary Stakeholders 29
Table 7: Key Outcome Results of the JSPV 36
Table 8: Interventions, Outputs and Actions to Enhance Equitable

Access to Judiciary Services 37
Table 9: Interventions, Outputs and Actions to Improve Court

Processes and Case Management 41

Table 10: Interventions, Outputs and Actions to Strengthen
the Use of Information and Communication Technology in

Administration of Justice 45
Table 11: Interventions, Outputs and Actions to Develop and

Support the Judiciary Workforce and Institutional Capacity 47
Table 12: Interventions, Outputs and Actions to Improve Coordination,

Partnerships and Accountability 52
Table 13: Interventions, Outputs and Actions to Improve Public Awareness

and Image of the Judiciary 55
Table 14: Interventions, Outputs and Actions to Enhance Resource

Mobilisation and Management 56
Table 15: Summary JSPV Budget 64
Table 16: Judiciary MTEF Projections for FY2020/21-FY2024/25 64
Table 17: Funding Gap 64
Table 18: Strategic Plan Budget by Source of Funding (FY2020/21- 2024/25) 65
Table 19: JSPV Costs by Objective 65
Table 20: Summary of Roles and Responsibilities of the Judiciary

Internal Stakeholders 68
Table 21: Summary of Roles and Responsibilities of External Stakeholders 70
Table 22: Summary of the Internal Communication Strategy 74
Table 23: Risks, Mitigation and Contingencies 78
Table 24: Strategic Plan Monitoring Framework 81
Table 25: Results framework 82
Table 26: The Judiciary Project Profiles 84




THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

LIST OF FIGURES

Figure 1: Hierarchy and Structure of Courts of Judicature of Uganda
Figure 2: Judiciary Administration Structure

Figure 3: Structure for Departments and Units

Figure 4: Structure for the Lower Bench

Figure 5: Summary of Court Performance from FY2016/17 to FY2019/20
Figure 6: Judiciary Value Chain

(_A‘)a‘)om\lo



Strengthening Administration of Justice

List of Abbreviations and Acronyms

ADR Alternative Dispute Resolution

AJA Administration of the Judiciary Act 2020

AU African Union

CCTV Closed Circuit Television

CJ Chief Justice

CSOs Civil Society Organisations

DCC District Chain linked Committee

DCJ Deputy Chief Justice

EAC East African Community

ECCMIS Electronic Court Case Management Information System
EDMS Electronic Document Management Systems

FY Financial Year

GAPR Government of Uganda Annual Performance Reports
GIS Geographic Information System

GOU Government of Uganda

GPS Global Positioning System

HIV/AIDS Human Immunodeficiency Virus/ Acquired Immunodeficiency Syndrome
HR Human Resource

ICT Information and Communication Technology

JLOS Justice, Law and Order Sector

JSC Judicial Service Commission

JSPV The Fifth Judiciary Strategic Plan

JTI Judicial Training Institute

KPI Key Performing Indicators

LAN/WAN  Local Area Network/ Wide Area Network

M&E Monitoring and Evaluation
MoFPED Ministry of Finance, Planning and Economic Development
MTEF Medium Term Expenditure Framework

NDP National Development Plan




. THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

NEMA

National Environment Management Authority

NEPAD

New Partnership for Africa’s Development

NFA

National Forest Authority

NSS

National Statistical System

NWSC

National Water & Sewerage Corporation

ODPP

Office of the Director of Public Prosecutions

PESTEL

Political, Economic, Social, Technological, Environmental and Legal

PFMA

Public Finance Management Act 2015

PJ

Principal Judge

PMS

Performance Management System

RDC

Resident District Commissioner

RCC

Regional Chain Linked Committee

SCP

Small Claims Procedure

SDGs

Sustainable Development Goals

SJ

Secretary to the Judiciary

SOPs

Standard Operating Procedures

SQACF

Statistical Quality Assurance and Certification Framework

SWAP

Sector Wide Approach

SWOT

Strengths, Weaknesses, Opportunities and Threats

ULII

Uganda Legal Information Institute

ULS

Uganda Law Society

UN

United Nations

UWA

Uganda Wildlife Authority




Strengthening Administration of Justice

Executive Summary

builds on the progress and lessons learned from the implementation of the

previous Judiciary Strategic Plan FY 2016/17 to FY 2019/20 (JSPIV). The
plan is aligned with Uganda’s development policy context, which encompasses
the Sustainable Development Goals (SDGs), particularly SDG 16; the African
Integration and Development Agenda encapsulated in the Africa Vision 2063; the
East Africa Community Vision 2050; the Uganda Vision 2040; and the National
Development Plan FY 2020/21 to FY 2024/25 (NDPIIl). The plan articulates
the strategic direction of the Judiciary and lays out the goal, objectives, and
interventions of the Judiciary over the next five financial years.

This fifth five-year Judiciary Strategic Plan FY 2020/21to FY 2024/25 (JSPV)

The JSPV has been developed through a three-stage participatory process:
Document review; consultation with the Judiciary staff to reach consensus on
the strategic direction; and development of the costed interventions which are
documented herein with the attendant implementation framework. The plan was
subjected to reviews prior to adoption.

A review of the JSPIV Review Report together with the other analyses including
SWOT, PESTEL and the Judiciary Value Chain identified eight key issues that
needed to be addressed. These are: Limited access to justice; limited physical
infrastructure; delays in the delivery of justice; governance and leadership gaps;
human resource and performance gaps; limited use of ICT in the administration
of justice; limited public awareness and weak image of the Judiciary; and limited
resources.

The JSPV will steer the Judiciary towardsiits vision of ‘Justice for All’and its mission
‘To efficiently and effectively administer justice’. The core values of the Judiciary
are: Independence and impartiality, transparency, professionalism, integrity,
accountability, and equality and respect. Through the JSPV the Judiciary aims
to “improve business processes for improved efficiency and effectiveness in the
administration of justice”. This goal speaks to the views of court users who, during
the JSPIV review, rated expeditious disposal of cases as the leading priority.

The seven strategic objectives of the JSPV are: Enhancing equitable access
to Judiciary services; improving court processes and case management;
strengthening the use of information and communication technology in the
administration of justice; developing and supporting the Judiciary workforce and
institutional capacity; improving coordination, partnerships and accountability;

improving public awareness and the image of the Judiciary; and enhancing UGX
resource mobilisation and management. 3.091.5]

The funds required to implement JSPV amount to UGX 3,039.51 billion which is E]]!!EII
expected to be largely provided by the Government of Uganda (GOU). However, TO

given the current funding levels determined by the national resource envelope,  IMPLEMENT
contribution from development partners will be critical if all the planned JSPV
interventions are to be implemented. It is expected that the financing gap will be

covered through:

Xii
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i) Constant engagement with the Executive and Parliament, as well as
development partners, to provide more resources.
ii) Efficiency gains (savings in the use of available funds).

iii) Writing bankable projects that can attract development financing.

Implementation of the plan will require close collaboration between the Judiciary
and other justice law and order institutions as well as other stakeholders. Internally,
implementation will be largely anchored on the following pillars: a) effective
communication; b) cascading the plan to Courts, Registries, Departments and
Units; c¢) collaboration and cooperation with key stakeholders; d) monitoring and
evaluation e) positive culture and work ethics; f) leveraging ICT infrastructure;
and g) mobilisation of adequate financial resources.

The key strategic risks to the implementation of the plan include inadequate
financial resources, inadequate human resource capacity, poor organisation
culture, corruption, technology risks, and failure to execute planned activities.
Measures to minimise the likelihood of occurrence of these risks have been
described in the plan.

The Department of Policy and Planning together with the Registry of Planning,
Research and Development will be responsible for monitoring and evaluation.
Performance on the JSPV will be periodically reviewed through quarterly work-
plan implementation (monitoring), annual performance (evaluation), mid-term
review (MTR) (impact assessment) to inform subsequent review and revision in
2022/23, and final evaluation in 2024/25.

xiii
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1.1 Background

to FY 2024/25, the purpose of which is to provide strategic direction and

align activities with the third National Development Plan FY 2020/21 to FY
2024/25 (NDPIII). It presentsimplementation arrangements as wellasamonitoring th
and evaluation (M&E) framework. The theme of the plan is: “Strengthening
administration of justice”.

This is the fifth five-year development plan of the Judiciary for FY 2020/21

The Judiciary Strategic Plan FY 2020/21 to FY 2024/25 (JSPV) was developed

against the backdrop of growing public calls and expectations on the Judiciary FIVE
to provide timely services. The review of the previous Judiciary Strategic Plan

FY 2016/17 to FY 2019/20 (JSPIV) showed that the single most important issue VEn p
for the Judiciary was the lengthy and protracted judicial processes that resulted DEVELOPMENT
in delays in the conclusion of cases. This plan will help the Judiciary to dedicate PLAN

its limited resources towards meeting the expectations. The JSPV builds on its

predecessor, the JSPIV, which set into motion the Judiciary’s transformation

process.

Furthermore, this JSPV operationalises the newly created Administration of
Justice Programme under the NDP lll. The programme seeks to strengthen the
people-centred justice service delivery system; reform and strengthen justice
business processes; strengthen the fight against corruption; and strengthen
legal, regulatory and institutional frameworks for effective and efficient delivery
of justice. Courts, registries and departments of the Judiciary will develop and
implement annual work plans in accordance with this strategic plan, outlining
specific activities, targets, and resource requirements along with the applicable
performance indicators.

1.2 Legal Framework Governing the Judiciary

Several laws govern and regulate the Judiciary and its activities. Key among them
are the following:

1.2.1 The Constitution of the Republic of Uganda

The core mandate of the Judiciary is adjudication which is performed by judicial

officers of both the superior courts and the lower bench and supported by the

administrative staff of varied categories. This mandate is spelt out under Article

126 of the Constitution of the Republic of Uganda in the following authoritative

terms:

(1) Judicial power is derived from the people and shall be exercised by the
courts established under this Constitution in the name of the people and
in conformity with the law and with the values, norms and aspirations of

the people.

(2) In adjudicating cases of both a civil and criminal nature, the courts shall,
subject to the law, apply the following principles—

a) Justice shall be done to all irrespective of their social or economic status;

b) Justice shall not be delayed;
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c) Adequate compensation shall be awarded to victims of wrongs;
d) Reconciliation between parties shall be promoted; and
e) Substantive justice shall be administered without undue regard to technicalities.

Article 128 of the Constitution asserts the independence of the Judiciary providing thus: :
“Inthe exercise of judicial power, the courts shall be independent and shall not be subject to :
the control or direction of any person or authority.” The Uganda Judicial Code of Conduct :
enjoins all judicial officers to uphold safeguards for the discharge of judicial duties in order :
to maintain and enhance the institutional and operational independence of the Judiciary. :
Article 175 of the Constitution which defines a public officer is also relevant to judicial :
officers and staff of the Judiciary regarding how they serve the public. :

1.2.2 The Judicature Act (CAP 13) :
It came into force in 1996, aimed at consolidating and revising the Judicature Act to take :
into account the provisions of the Constitution of the Republic of Uganda 1995 relating to :
the Judiciary. It lays out the precedence of judges, the Constitution and jurisdiction of the :
Supreme Court, the Court of Appeal, and the High Court. The Judicature Act also lays out :
practices and procedures of the courts. 5

1.2.3 The Administration of the Judiciary Act 2020 (AJA) ;
The AJA aims at giving effect to Chapter Eight of the Constitution by strengthening the :
independence of the Judiciary. The object of the AJA is to: 5
a) Provide for the efficient and effective administration of the Judiciary;
b) Establish the Judiciary Council to advise the Chief Justice on th administration

of justice and the courts;
c) Establish a Judiciary Service within the Judiciary;
d) Strengthen the independence of the Judiciary by streamlining the provision

and management of funds for the Judiciary and establishing structures within

the Judiciary to improve the performance of the Judiciary; and
e) Provide for retirement benefits of judicial officers and related matters. :
Successful implementation of the Act requires review and development of policies and :
regulations, cooperation of all the stakeholders and sufficient resource allocation to the :
Judiciary. :

1.2.4 The Magistrates Courts Act (CAP 16) ;
The law came into force in 1971 to regulate the establishment, constitution and jurisdiction :
of, and the practice and procedure before, Magistrates Courts and to make provision :
for other matters connected therewith or incidental thereto. The Act was amended by :
the Magistrates’ Courts (Amendment) Act, 2007 (Act 7 of 2007) and the Persons with
Disabilities Act, 2020 (Act 3 of 2020). 5

1.2.5 Other Legislations and Regulations :
In addition to the above, the Judiciary is guided by, and not limited to, the following pieces :
of legislation: :
a) Public Finance Management Act 2015

b) The Uganda Code of Judicial Conduct

c) Judicial Service Act 1997

d) The Employment Act 2006

/
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e) The Public Procurement and Disposal of Public Assets Act 2003
f) Treasury Instructions 2017

9) The Public Service Standing Orders 2010 ARTICLE

129

The Hierarchy and Structure of Courts of Judicature of Uganda

Article 129 of the Constitution of Uganda establishes the courts of judicature
empowered to exercise judicial power as follows:

a) The Supreme Court of Uganda; Of the

b) The Court of Appeal of Uganda; Constitution
c)  The High Court of Uganda; and “Citﬁtt’gsor}cd
d) Such subordinate courts as Parliament may by law establish, including Qadhis 'Judicature

courts for marriage, divorce, inheritance of property and guardianship, as may be
prescribed by Parliament.

The Supreme Court, the Court of Appeal and the High Court of Uganda are the superior
courts of record. Subordinate courts are the Magistrates Courts which constitute the
lower bench.

1.3.1The Supreme Court

The Supreme Court is established under Articles 130-132 of the Constitution as the
highest court in Uganda and the final court of appeal. The Supreme Court only decides
cases on appeal from the Court of Appeal save for presidential election petitions,
where the Supreme Court has original jurisdiction. Decisions of the Supreme Court
form precedents that all lower courts are required to follow.

The Supreme Court bench is constituted by the Chief Justice (CJ) and not less than 10
Justices. A quorum is formed by five Justices while hearing civil and criminal appeals
but when hearing appeals from decisions of the Constitutional Court, a bench of seven
Justices has to be present. Administratively the Supreme Court is headed by the CJ
who chairs the quorum and in his/her absence the most senior justice in the quorum
chairs.

1.3.2 Court of Appeal

The Court of Appeal is established under Articles 134-137 of the Constitution. It is
an intermediary between the High Court and the Supreme Court and has appellate
jurisdiction over decisions of the High Court and some statutory tribunals. It is not
a court of first instance and has no original jurisdiction, except when it sits as a
Constitutional Court to hear constitutional matters.

All civil and criminal appeals are heard by a quorum of three Justices, although most
of the applications coming before the Court of Appeal may be decided by a single
Justice. Any person dissatisfied with a decision of a single Justice may, by way of
reference, have the matter determined by a bench of three Justices who may confirm,
vary or reverse the earlier decision. Appeals and applications decided by the Court
of Appeal can be appealed to the Supreme Court, but the Court of Appeal is the final
court in parliamentary and local government election petitions.
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The Court of Appeal of Uganda consists of the Deputy Chief Justice (DCJ) and 14
Justices of Appeal. The Court of Appeal is constituted at any sitting of an uneven
number not being less than three members of the court. The DCJ presides at each
sitting of the court and in his/her absence the most senior member of the quorum
presides. The DCJ is the head of the Court of Appeal and in that capacity assists the CJ
in the administration of the Court of Appeal.

The Court has original jurisdiction in determining constitutional petitions. Article 137 of
the Constitution provides that any question as to the interpretation of the Constitution
shall be determined by the Court of Appeal sitting as the Constitutional Court. The court
also determines constitutional legal questions referred to it by other courts and tribunals
through constitutional references. When sitting as a constitutional court, the Court of

Appeal consists of a bench of five members of the court. Appeals in constitutional :

matters are heard by a quorum of seven Justices of the Supreme Court.

1.3.3 The High Court

The High Court is created under Articles 138-140 of the Constitution of Uganda. Itis the :
third court of record in the order of hierarchy and has unlimited original and appellate
jurisdiction, which means that it can determine any case of any value or try a crime
of any magnitude arising within Uganda. Appeals from Chief Magistrates, Magistrate :
Grade One Courts and some administrative tribunals go to the High Court. The Court :
also has supervisory powers over Magistrates Courts and Local Council Courts through :

appeal and revisionary jurisdiction.

According to Section 13 of the Judicature Act, the High Court of Uganda consists of the :
Principal Judge (PJ) and such number of judges as may be prescribed by Parliament. At
present, the High Court approved structure is 82 judges. The PJ is the head of the High :
Court and in that capacity assists the CJ in the administration of the High Court and

subordinate courts.

To ease access to justice, the High Court has been decentralised into divisions and

circuits spread across the country. The High Court currently has seven divisions: Civil,

Commercial, Family, Land, Anti-Corruption, Criminal and International Crimes. It also
has 20 circuits’, out of which six are not yet operationalised due to resource constraints.

The operational circuits are: Masaka, Mbarara, Fort Portal, Masindi, Arua, Gulu, Lira,

Soroti, Mbale, Jinja, Kabale, Mukono, Mpigi and Mubende. The non-operational ones are

Moroto, Tororo, Iganga, Rukungiri, Luwero and Hoima.

1.3.4 The Magistrates Court

Magistrates Courts are established under Section 3 of the Magistrates Courts Act Cap.
16. They are subordinate courts whose decisions are subject to review by the High Court.
These courts handle the bulk of criminal trials for all offences whose sentences do not
exceed life imprisonment. They also handle civil matters whose subject matter does not
exceed UGX 50 million for Chief Magistrates and UGX 20 million for Magistrates Grade

One.

There are three levels of Magistrates Courts: Chief Magistrates, Magistrates Grade |

(Gl) and Magistrates Grade II. Presently there are 82 gazetted magisterial areas with
398 Magistrate Grade | Courts. Some of these courts are not yet operational due to

1 SeeThe Judicature (Amendment) Act No. 9/201 |
2 See:The Judicature (Designation of High Court Circuits) Instrument, SI 55/2016.
3 Magistrates Grade Il are being phased out
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infrastructure and human resource gaps. The magisterial areas are administered
by Chief Magistrates who have general powers of supervision over all Magistrate
Courts and Local Council Courts within their areas of jurisdiction. Chief Magistrate
Courts also determine appeals from Local Council Courts, Magistrate Grade
Il Courts and Family and Children Courts. Appeals from decisions of the Chief
Magistrates and Magistrates Grade One are determined by the High Court.

Figure 1: Hierarchy and Structure of Courts of Judicature of Uganda

SUPREME COURT OF UGANDA

Mandate:

1. Appeals from Court of Appeal
2. Constitutional Appeals

3. Presidential Election Petitions

COURT OF APPEAL/
CONSTITUTIONAL COURT

‘ Mandate:

1. Appeals from High Court

2. Constitutional Petitions

3. Constitutional References

4. Final Court for Parliamentary

Election Matters

| Mandate:

1. Unlimited Jurisdiction

2. Appeals from Chief Magistrate & Gl Courts

3. Civil Suits (Family, Land, Commercial, etc.)

4. Revisions (& Supervision of) from Lower Courts
5. Criminal Trials (Sessions, Bail Applications, etc.)
6. Parliamentary Election Matters

MAGISTRATES
COURTS

Mandate:

1. Appeals from LC Ill Courts

2. Family & Children Cases

3. Civil Cases (Land, Commercial, Family, etc.)

4. Criminal Cases (Trials, Bail, Committal Proceedings)
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1.4 The Administration of the Judiciary

The Administration of the Judiciary Act, 2020, establishes the key administrative

structures and organs of the Judiciary and also spells out their functions and

mandate. They include:

a) The Chief Justice as the head of the Judiciary;

b) The Judiciary Council, which advises the Chief Justice on the administration
of the Judiciary;

c) The Chief Registrar who is the judicial technical head; and

d) The Secretary to the Judiciary who shoulders the day-to-day administration
of the Judiciary and is also the accounting officer.

The Inspectorate of Courts handles inspections, complaints and disciplinary issues;
while the Judicial Training Institute works on improvement of human capital and law
reporting within the Judiciary.

Figure 2: Judiciary Administration Structure

Judiciary
Council

T Deputy Chief
Justice

Principal T EESESEEE

Judge(s) of !
Supreme Court ‘
Judge(s) of the ‘
Court of Appeal ‘
Judge(s) of the ‘
High Court ‘
-
Chief Registrar Stjﬁrd?‘t:?ar!yto

Chief Inspector of Courts
(Justice of the Supreme Court)

A

Executive Director

Judicial Training
Institute

Registrar Registrar Human Registrars Heads of
Inspectorate of Resource Departments/
Courts Development and 4 Units

Training
Chief Magistrates
Magistrates Grade |
Magistrates Grade Il

Source: Report on the Structure, Salaries & Allowances of The Judiciary Service, 2021
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1.4.1 The Chief Justice

The CJ is the head of the Judiciary and is responsible for the overall administration and
supervision of all courts in Uganda. While exercising general direction and control over
the Judiciary, the CJ provides the link between the Judiciary and other arms of the
government. In the performance of official functions, the CJ is assisted by the DCJ
and the PJ.

The CJ has authority to issue to courts orders necessary for the proper and efficient
administration of justice; to assign work of a higher status or jurisdiction to any judicial
officer other than judges for a specified period of time; to establish performance and
evaluation systems for the Judiciary; and to take any other action appropriate to the
exercise of the powers specified in the law.

1.4.2 The Deputy Chief Justice

The DCJ deputises the CJ and is the head of the Court of Appeal. In that capacity,
the DCJ assists in the administration of the Court of Appeal and performs such other
functions as may be delegated or assigned to him or her by the CJ.

1.4.3 The Principal Judge

The PJ is the head of the High Court and in that capacity, assists the CJ in the
administration of the High Court and subordinate courts. He/she also performs such
other functions as may be delegated or assigned by the CJ.

Judges assist the PJ in supervising subordinate courts within their jurisdictions. Some
Judges and Justices are appointed to serve on some committees within and outside
the Judiciary. In this way, they influence administrative policies and decisions at those
levels for the good of the Judiciary and other stakeholders. Such committees include
the Bar-Bench Committee, the Governing Council of the Judicial Training Institute,
the Disciplinary Committee, the Law Reform Committee and the Rules Committee.

1.4.4 Judiciary Council

Section 4 of the AJA establishes the Judiciary Council whose membership is as follows: ECTION

i. The Chief Justice

ii. The Deputy Chief Justice
iii. The Principal Judge

iv. The Attorney General

V. The Director of Public Prosecutions
Vi. One Justice representing superior courts
vii.  One judicial officer representing the lower bench

vii.  The Solicitor General

iX. The Chief Registrar

X. The Secretary to the Judiciary

Xi. Secretary to the Treasury

xii.  Arepresentative of Justice Law and Order Sector institutions, other than the
ministry responsible for justice

xiii. ~ The President of the Uganda Law Society

xiv.  The Chairperson of the Uganda Law Council

xv.  Two members of the public nominated by the Judicial Service Commission

xvi.  The Chief Inspector of Courts
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Strengthening Administration of Justice

Section 4 of the Administration of Judiciary Act mandates the Council to advise the CJon
matters pertaining to the Judiciary such as: Policies for planning and development of the
Judiciary; ethics and integrity; ways and means of securing adequate funding; personnel :
or staff development and welfare; improvement of the administration of justice; policies :
for continuous monitoring and evaluation; and any other matter relating to administration :
or operations. :

1.4.5 The Committees of the Judiciary :
Section 6 of the AJA empowers the CJ to establish committees to assist him/her in :
the performance of his/her functions under the Act. These committees are: Planning,
Development and Finance Committee; Human Capital Development, Gender and Equity
Mainstreaming Committee; Information, Communication Technology and Documentation
Committee; Audit Committee; and any other Committee as the CJ may deem necessary :
for the discharge of the functions of the Judiciary. :

The functions of the committees are spelt out under Section 7 of the AJA. The Committee :
on Planning, Development and Finance is responsible for initiation, coordination and :
implementation of judicial policies, strategic plans, programmes and projects including
research, budgets, allocation and utilisation of resources; discussion of the approved
budgets, allocation of resources, ensuring proper maintenance of movable and immovable
assets; and monitoring of investment plans of the Judiciary. ;

The Committee on Human Capital Development, Gender and Equity Mainstreaming :
advises the Council on the terms and conditions of service, training and development of :
staff, mainstreaming gender and handling corporate and public relations/affairs as well as :
outreach programmes within the Judiciary :

The Committee on Information, Communication Technology and Documentation is
responsible for library information services, internal law reporting and information :
technology in the Judiciary.

1.4.6 The Inspectorate of Courts :
Section 8 of the AJA establishes the Inspectorate of Courts headed by a Chief Inspector :
of Courts designated by the CJ from among the Justices of the Supreme Court. In the :
execution of this task, the Chief Inspector of Courts is assisted by a secretariat headed
by a Registrar and a team of Registrars (inspectors) as well as other administrative staff.

The functions of the inspectorate are to:

a) Receive and process complaints against any staff of the Judiciary;

b) Investigate cases of mal-administration of justice;

c) Examine and take custody of any judicial administration records necessary for its
investigations;

d) Recommend appropriate remedial action to correct cases of mal-administration
in Judiciary;

e) Interface with and sensitise stakeholders and the public on the administration of
justice;

f) Enforce the Judicial Code of Conduct and Public Service Code of Conduct in the
Judiciary; and
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9) Produce quarterly reports of the inspection work to the CJ.

1.4.7 The Chief Registrar

The position of the Chief Registrar is created by Article 145 of the Constitution and
Section 15 of the AJA. The statutory functions of the Chief Registrar as enumerated
under Section 15 (2) of the AJA are:

a) Performing judicial functions vested in him/her under the law;

b) Giving effect to policies and directions of the CJ, DCJ and PJ;

c) Effectively overseeing judicial operations of all courts of judicature;

d) Monitoring and enhancing the quality of services and official procedures;

e) Communicating with the Government and the public on matters relating to the
Judiciary and any other matters of Government interest;

f) Implementing the judicial activities in the Judiciary Strategic Plan;

9) Assisting the CJ, the DCJ and the PJ in facilitation and supervision of the courts;

h) Linking the Judiciary and the Judicial Service Commission on appointments,

promotions and disciplinary matters relating to registrars and magistrates; and
i) Any other matter assigned to him/her by the CJ, DCJ or PJ; and in accordance

with Section 15 (2)(a) of AJA, exercising other judicial functions vested by

other laws and regulations including licensing advocates and court bailiffs.

The Chief Registrar is assisted by a team of Registrars provided for under Section 16
of the AJA. They take care of the Supreme Court, the Court of Appeal, the High Court,
the Inspectorate of Courts, the Judicial Training Institute and the Registry of Planning,
Research and Development, among others. He/she is also assisted by Deputy Registrars
and Assistant Registrars in the management of High Court Divisions and Circuits as well
as Chief Magistrates in the management and supervision of magisterial areas.

1.4.8 The Secretary to the Judiciary
The Secretary to the Judiciary is appointed under Article 174 of the Constitution and
Section 17 of the AJA. According to Section 17 of the AJA, the person is responsible for:

a) The organisation of the Judiciary;

b) Tendering advice to the Chief Justice in respect of the administration of the
Judiciary;

c) Implementing policies of the Government of Uganda;

d) Implementing the administrative activities in the Judiciary Strategic Plan;

e) The expenditure of public funds by or in connection with the Judiciary subject

to Article 164 of the Constitution; and
f) Any other duty assigned by the CJ, DCJ or PJ.

In the performance of his/her duties, the Secretary to the Judiciary shall be
answerable to Parliament. He/she is supported by heads of departments of finance
and administration, engineering and technical services, human resource management,
information and communication technology, and policy and planning. The procurement
and disposal unit and the internal audit unit are independent, reporting directly to the
Secretary to the Judiciary as the accounting officer.

12
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1.4.9 The Judicial Training Institute

The Judicial Training Institute (JTI) is established under Section 19 of the AJA for purposes
of providing specialised and continuous education to the Judiciary service and training to :

any other person or institution approved by the director of the institute.

1.5 The Policy Context

1.5.1 Global Development Agenda

The global development agenda is encapsulated in the United Nations (UN) Sustainable :
Development Goals (SDGs). The SDGs are a collection of 17 interlinked goals aimed at :
achieving a better and more sustainable future for all by 2030. The SDG 16 recognises the :
need to build peaceful, just and inclusive societies that provide equal access to justice and :

strong institutions.

Access to justice is a basic principle of the rule of law. The Declaration of the High-level :
Meeting of the UN General Assembly on the Rule of Law (2012) emphasised the right of :
equal access to justice for all. It reaffirmed the commitment of member states to taking all :
necessary steps to provide fair, transparent, effective, non-discriminatory and accountable
services that promote access to justice for all. In strengthening access to justice, the UN :
system works with national partners to develop national strategic plans and programmes :

for justice reform and service delivery.

1.5.2 Africa Integration and Development Agenda

Access to justice is key to continental development. The African Union (AU), with a :
membership of 55 states, aspires, among others, to achieve greater unity and solidarity :
between the African countries and the people of Africa; to accelerate the political and :
socio-economic integration of the continent; to promote peace, security, and stability on :
the continent; to promote democratic principles and institutions, popular participation :
and good governance; and to promote sustainable development at the economic, social :
and cultural levels as well as the integration of African economies. To drive the Pan- :
African socio-economic development, AU adopted Agenda 2063, implemented by the AU :

Commission and New Partnership for Africa’s Development (NEPAD).

Aspiration 3 of Agenda 2063 is to have an Africa of good governance, democracy and
respect for human rights, justice and the rule of law. Goal 11 focuses on the entrenchment :
of democratic values, practices, universal principles of human rights, justice, and the rule :

of law.

1.5.3 The East African Community Vision 2050

The EAC Vision 2050 is the blueprint for regional integration and development in the East :
African Community (EAC). Its ultimate objective is to deepen the integration agenda of :
EAC with a view to accelerating socio-economic transformation and development. The :
EAC Vision 2050 stresses the commitment to promote and observe democratic principles :
and standards, and to set up institutions to promote good governance and the rule of law. :
It calls for democratic values, human rights, access to justice and the rule of law to be :

entrenched in all partner states.

An effective Judiciary is critical to attaining Uganda’s obligations under EAC Vision 2050
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as well as deepening economic integration for the achievement of shared goals. The
EAC framework also provides opportunities that could be tapped to strengthen the
Judiciary.

1.5.4 Uganda Vision 2040

Uganda’s national development agenda as articulated in Vision 2040 and the National
Development Plan (NDP) framework recognises access to justice as a prerequisite for
economic transformation. The goal of Uganda Vision 2040 is: “A transformed Ugandan
society from a peasant to a modern and prosperous country within 30 years.” It aims
at transforming Uganda from a predominantly peasant and low-income country to
a competitive upper middle-income country over the 30-year timeframe. It guides
strategic thinking and policymaking which are done through five-year NDPs. The
Uganda Vision 2040 identifies tenets of good governance to include constitutional
democracy, protection of human rights, rule of law, political and electoral processes,
transparency and accountability, government effectiveness and regulatory quality and
security. Therefore, the Judiciary plays a key role in the achievement of the Uganda
Vision 2040 blueprint.

TheVision 2040 also provides a great opportunity to strengthen the Judiciary to promote
equal access to justice thereby consolidating a secure and stable society operating on
the principles of justice, equality and the rule of law. In particular, the Vision 2040 calls
for reform of the Judiciary to make it independent and proactive.

1.5.5 The Third National Development Plan

The Third National Development Plan (NDP IIl) 2020/21-2024/25, which is currently in
force, aims to “Increase household incomes and improve quality of life of Ugandans.”
Its key objectives are to:

a) Enhance value addition in key growth opportunities.

b) Strengthen the private sector capacity to drive growth and create jobs.

c) Consolidate and increase the stock and quality of productive infrastructure.
d) Enhance the productivity and social wellbeing of the population.

e) Strengthen the role of the state in guiding and facilitating development.

NDP |l recognises good governance as the panacea to achieving accelerated
development and the rule of law as the foundation of a free society that places limits
on government authority such that all citizens are equally subject to a common set of
laws. The Judiciary is indispensable and adjudication of cases should be handled in a
judicious, impartial and expeditious manner in order to raise the confidence of citizens
and investors in the rule of law and justice system for national development.

The NDP Il identifies the challenges of delayed delivery of justice leading to a growing
case backlog. It recognises the need to strengthen the capacity and operations of
the commercial justice institutions to provide fast and effective dispute resolution in
all the specialised areas and in Alternative Dispute Resolution (ADR). The Plan further
observes that while implementation of the sector anti-corruption strategy is on track
with the corruption perception index improving from 0.25 to 0.26, there is need for
further improvement.

The NDP Ill emphasises that sustainable management of the environment and natural
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resources together with tackling climate change are key issues on Uganda’s development
agenda. The Judiciary has a role to play by providing equal access to justice and timely :
disposal of cases. The Judiciary will support the Environment and Natural Resources and
Climate Change Programme by conducting special sessions relating to natural resources, :

the environment, climate change, land and water management.

1.5.6 Administration of Justice Programme under the NDP ll|

The goal of the Administration of Justice Programme under the NDP lll is “to strengthen
access to justice for all”. The Programme brings together institutions to realise the :
objectives under the NDP IIl through a coherent, coordinated, and participatory manner :
to ensure sustainability. The programme is headed by the CJ as the political head and the :
Permanent Secretary/ Secretary to the Judiciary as the technical head. The programme :

identifies the objectives to be pursued as follows:

1) Strengthen people-centred justice service delivery system;

2) Reform and strengthen justice business processes;

3) Strengthen the fight against corruption; and

4) Strengthen, legal, regulatory and institutional frameworks for effective and

delivery of justice.

1.6 Purpose of the Strategic Plan

This plan articulates the strategic direction of the Judiciary in line with the NDP Il as
required under the national development plan framework. It lays out the goal, objectives :
and interventions of the Judiciary over the next five financial years (FY 2020/21 to FY :

2024/25).

1.7 The Process of Developing the Strategic Plan

Development of the JSPV involved three interlinked stages. The first stage largely focused !
on the review of documents including the JSPIV, the JSPIV Review Report, the AJA 2020 :
and the address by the Chief Justice at the opening ceremony of the New Law Year (2021). :
Both SWOT and PESTEL analyses were undertaken in this phase which provided a deeper :
understanding of the operational environment and issues that affect the Judiciary, the :

priorities, and the identification of strategic issues.

The second stage involved developing consensus on the strategic direction for the :
Judiciary. This was done through consultative meetings with Judiciary staff and other :
stakeholders where the key issues from the JSPIV review and the strategic direction for :
the JSPV (proposed vision, mission, values, objectives, and interventions) were discussed. :

Annex 5 is a list of key informants in the consultative process.

The third stage entailed working with the Judiciary Strategic Plan Review and Development
Committee to incorporate the strategic direction into a working strategic plan document. :
The working document was discussed at senior management meetings and revisions made
accordingly. The draft plan was then sent to selected internal and external stakeholders
for comments and input. In light of the Covid-19 prevention protocols, an e-meeting was :
held with the stakeholders to validate the plan. Thereafter, the plan was submitted to
National Planning Authority for comments and certification prior to approval by the top :

management of the Judiciary.
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.8 Structure of the Judiciary Strategic Plan

The JSPV is divided into nine chapters. Chapter One is the introduction of the Jspv
document presenting the background, hierarchy and structure of the Courts of E
Judicature of Uganda, the administration of the Judiciary, the policy context,

the purpose of the plan and the process of developing it. Chapter Two presents a DIVIDED
situational analysis including an overview of the performance of the Judiciary against INTO
the JSPIV, analyses of capacity and operating environment of the Judiciary as well

as the Judiciary value chain. Chapter Two wraps up the emerging issues and their 9
implication for the administration of justice in Uganda. Chapter Three presents the

strategic direction of the JSPV, the vision, mission, values, objectives, and the planned
interventions. Chapter Four presents the financing framework and strategy, while
Chapter Five lays out the JSPV implementation arrangements. Chapter Six presents
the communication and feedback strategy while Chapter Seven presents the risk
management plan. The Monitoring and Evaluation framework is presented in Chapter
Eight while the profiles of key investment projects under JSPV and the Judiciary
project profiles are presented in Chapter Nine. The Annexes comprise the detailed
results framework at outcome and output levels, (Key Performance Indicators),
JSPV cost implementation matrix, roles of the Registry of Planning, Research and
Development and the Department of Policy and Planning, a list of key informants in
the consultative process and a list of key documents reviewed.
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2.1 Performance of the JSPIV
FY2016/17 - FY2019/20

This section presents a snapshot of the performance of the Judiciary under the Fourth
Judiciary Strategic Plan (JSPIV FY2016/17 - FY2019/20. It summarises progress on
achievement of the objectives of the Judiciary, major challenges and lessons learnt
during implementation of the plan.

The overall objective of the JSPIV was to enhance adjudication of court cases through
four strategic objectives:

1) Developing and rehabilitating the Judiciary infrastructure;

2) Enhancing the use of technology in the execution of Judiciary business
processes;

3) Strengthening the legal and regulatory framework processes for the Judiciary;
and

4) Enhancing the institutional and human resource capacity of the Judiciary.

2.1.1 Progress on Enhancing Adjudication of Court Cases

The strategic objective of the JSPIV was to enhance the adjudication of court cases. Over
the JSPIV period, a total of 716,769 cases were registered, 639,896 were completed while
76,873 remained pending and were carried over. This level of performance translates
into a clearance rate of 89.3 per cent as shown in Figure 5 below. The performance of
courts was constrained by three key factors, namely: Limited staffing; limited funding
particularly for locus visits related to land disputes; and the slowdown of court business
due to the Covid-19 related nationwide lockdown.

The definition of the term backlog has been identified as a challenge since cases make
two years in the system on a daily. This makes it difficult to set realistic targets in reducing
the case backlog. Proposals have been made to establish a cut-off date and eligible
cases targeted for affirmative action. On a positive note, performance was boosted by
increased funding for reducing case backlog under the Justice Law and Order Sector
(JLOS) - Sector-wide Approach (SWAP) Framework and the improvements registered
in staffing and use of initiatives such as plea bargaining, mediation and small claims
procedure.

Figure 5: Summary of Court Performance from FY2016/17 to FY2019/20

150,000
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200,000
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== Brought forward 81,710 96,956 113,930 129,909
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From Figure 5 above, it can be observed that there was a sizeable year-to-year variation :
in overall case disposal and registration over the strategy period averaging 159,974
cases disposed of and 179,192 cases registered per year. On the other hand, the number :
of cases brought forward and pending consistently grew year-on-year over the period :
under review. By the close of the strategy period (FY2019/20), the Judiciary had recorded

158,583 pending cases of which 56,158 (35.4 per cent) were backlog.

2.1.2 Development and Rehabilitation of Judiciary Infrastructure
This objective had two key areas of focus: Increasing the proportion of courts housed in

Judiciary-owned buildings; and increasing the proportion of courts that meet minimum :
standards for infrastructure, security, and working space. The proportion of courts:
housed in Judiciary-owned buildings increased from 48 per cent in FY 2016/17 to 54 per :
cent in FY 2019/20, but this fell short of the JSPIV target of 65 per cent. The proportion :
of courts that meet minimum standards increased from 70 per cent in FY 2016/17 to 75 :
per cent at the end of FY 2019/20 but also fell short of the JSPIV target of 85 per cent. :

Performance on this objective was characterised by the slow pace of construction of the
Judiciary headquarters, Court of Appeal and Supreme Court due to underfunding. Other

. PROPORTION

. OF COURTS
HOUSED IN

: JUDICIARY
OWNED
BUILDINGS

INCREASED
:FROM 48%
:IN FY 2016/17

infrastructure improvements undertaken over the JSPIV period include: Construction 14

of ramps at several courts which increased the proportion of courts with ramps to 52 :
per cent; renovation of Buganda Road Court, Entebbe Chief Magistrates Court, Iganga :
Chief Magistrates Court, and Ngora Grade | Court; and furnishing 22 courts, including :

54%

two High Court Circuits, 10 chief magistrates’ courts, and 10 Grade One courts. Besides :

constructing more judicial buildings to increase court proximity to the population, there

were concerns that many court buildings were in a poor state, had layouts not fit to:

IN Fv 2019/20

be used as courts, and lacked basic features such as adequate office space, registries, :
toilet facilities, fencing and alternative sources of power. It was agreed that courtrooms :
must be designed to serve their purpose, so the architectural designs of courts must be :

consistent with approved designs.

2.1.3 Enhancing Judiciary Business Processes and Use of ICT

This outcome area focused on enhancing Judiciary business processes by reducing the
time taken to adjudicate cases. Increased use of ICT had the potential to greatly improve

the efficiency of court processes as well as contribute to the control of corruption by :
reducing opportunities for rent-seeking behaviour among judicial officers. ICT could also :
ease coordination among JLOS institutions, particularly in relation to access to justice. :
The key achievements under this outcome area included the rolling out the Small Claims :
Procedure (SCP) to 83 courts across the country; adoption of appellate mediation asan :
ADR mechanism; local area network/ wide area network (LAN/WAN) extension to more :
than 20 courts and two registries; installation of a video conferencing system at Kitalya :
Mini-Maximum Prison (Remote Site) that serves 22 courts; and commencement of :
development of the Electronic Court Case Management Information System (ECCMIS). :
When completed, the ECCMIS is expected to revolutionise case management and :
registry operations in Uganda. The review showed that the adoption of ICT in the:
administration of justice in Uganda was limited. Todate, e-conferencing facilities :
were only at Buganda Road Court and High Court, leaving out many more courts :
thus affecting service delivery. The factors that constrained the use of ICT by courts :

included intermittent power supply, limited space like server rooms for ICT equipment,
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the limited spread of internet across the country and limited resources to remunerate
the ICT staff.

2.1.4 Strengthening the Judiciary Legal and Regulatory Framework

This outcome area focused on strengthening the Judiciary and regulatory framework
to improve operational efficiency and enhance independence, administration of
justice and accountability. Over the JSPIV period, several laws and regulations were
passed, most notably the Administration of the Judiciary Act, 2020. The key aspects of
the AJA include retirement benefits of Judicial Officers, provision for a performance
management system, establishment of the Judiciary Service (comprising both judicial
and administrative staff), establishment of the Judiciary Fund, and strengthened the
Inspectorate of Courts. Implementation of the AJA and related regulations will be the
main challenge for the Judiciary going forward.

2.1.5 Crosscutting Issues

The JSPIV did not explicitly address itself to any cross-cutting issues. A review of the
annual budget performance reports of the Judiciary for FY 2016/17 to FY 2019/20
showed that the Judiciary focused on three cross-cutting issues: HIV/AIDS, gender
and the environment. A summary of the interventions on each of these issues is
presented below.

a) HIV/AIDS

The Judiciary aimed at providing support to staff living with HIV/AIDS and increasing
awareness about the condition. The planned interventions and performance under
this area are presented in Table 1 below.

Table 1: Performance on HIV/AIDS

Planned Interventions Performance

i) Testing, counselling and follow up of i) 558 Judiciary staff sensitised on
staff living with HIV/AIDS. HIV/AIDS.

ii) Sensitising staff and dissemination of i) Developed the Judiciary HIV/AIDS
the Judiciary HIV/AIDS Workplace Workplace Policy and printed 1,205
Policy. copies for dissemination.
ii) Providing support to staff living with iii) Provided support to more than 50
HIV/AIDS. Judiciary staff living with HIV/AIDS
annually.
b) Gender

The focus of the Judiciary in relation to gender over the JSPIV period was to address
sexual harassment and gender mainstreaming. The planned review of the Gender
Policy and Strategy could not take place due to Covid-19 related restrictions. The
planned interventions and performance under this area are presented in the table
below.
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Table 2: Performance on Gender

Planned Interventions Performance

c)

i)

ii)

i)

iv)

Environment and Climate Change :
The Judiciary set up the Standards, Utilities and Wildlife Court in 2017 for efficient and :
effective enforcement of rights and obligations in the area of consumer standards, :
utilities and wildlife. This was aimed at eradicating misuse of utilities, illicit trade in wildlife, :
strengthening consumer protection and enhancing delivery of quality services to the :

Formation of
committee.

gender  working

Formulation of guidelines for gender
mainstreaming.

Conducting gender assessment.

Conducting training in gender
mainstreaming and equity budgeting.

i)

ii)

iii)

iv)

V)

)

Strengthening Administration of Justice

Trained 32 officers in gender and
equity budgeting.

Trained one officer in the collection,
analysis and reporting of gender-
disaggregated data.

Conducted training of trainers for 24
participants including justices, judges,
registrars and magistrates.
Popularised the Judiciary Anti-Sexual
Harassment Policy.

Developed a Gender Policy.
Published the Gender Bench Book.

vii) Developed a Gender Based Violence

Manual.

people of Uganda. Below is the performance of the court during the JSPIV period.

: Source:

. Judiciary

: Annual

: Budget

: Performance
: Reports FY

1 2016/17 to FY
1 2019/20
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2.2.2 Analysis of Human Resources Development and Management

The approved staffing structure for the Judiciary comprises 109 posts and 4,783
positions. Out of the 4,783 positions, 37 per cent were filled. There were also 72 posts
with 50 per cent or less of the positions filled. Specifically, there were 38 posts without
a single position filled. It is important to note that there were two posts with the filled
positions exceeding the approved positions. They include clerical officers with 109
positions filled beyond the approved 30 and Magistrate Grade Il with 28 positions filled
beyond the approved 18. There was need therefore to review the approved structure
to accommodate the recruitment levels in these and other similar cases.

2.2.3 Analysis of the Monitoring and Evaluation Function

The overriding objective of the M&E plan as laid out in Chapter Six of the JSPIV was to
provide an organised framework for coordinated monitoring, review and evaluation by
all actors within and outside the Judiciary. Ideally, the M&E plan was supposed to guide
the generation of data over the period, but it was faced with three problems, namely:
Limited capacity within the Judiciary to undertake M&E; lack of baseline data for some
of the indicators; and lack of a comprehensive management information system. The
existing Court Case Administration System (CCAS) was limited in terms of coverage of
courts. It also did not capture information on non-court performance-related results.
It was worth noting that there was no substantive M&E officer nor a statistician at the
Judiciary, even though the responsibilities had been assigned to a team at the Registry
of Planning and Development. Information from the human resources department
indicated that the planning unit, which was the unit directly responsible for routine
monitoring, had only four (4) staff out of ten (10) substantive positions.

2.3 Key Challenges and Lessons Learned

2.3.1 Challenges
a) Inadequate resource envelope: Inadequate funding was identified as

the single most important limitation to implementing the JSPIV. The resource .I!'-II}I\E-'INCING
requirements for implementing the JSPIV were projected at UGX 949.8 billion. The gap OF
forecast resource envelope as indicated under the Ministry of Finance’s Medium JE DI\
Term Expenditure Framework was UGX 476.15 billion over the JSPIV period. This left WAS

a financing gap of UGX 380.43 billion from the onset. With no clear strategies for |J
closing this financing gap in the JSPIV, it would be reasonable to conclude that the 3 80.43

JSPIV was ambitious.

b) Lack of infrastructure master plan: The absence of a plan led to the
construction of court buildings and courtrooms that did not meet the minimum
standards and needs of court users. Some existing buildings were characterised
by makeshift demarcations, limited courtrooms and inadequate space provision for
other court services like mediation.

c) Low total factor productivity due to inadequate inputs: The rate of disposal
of cases reflected a combination of input limitations including: Inadequate staffing
in terms of judicial officers (47 per cent of the positions filled) and support staff
(38 per cent of the positions filled); inadequate facilitation in terms of transport
for visiting locus, accommodation, office space; inadequate furniture; poor internet
connectivity; and poor electricity supply.

24

BILLION
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d) Weak public relations: The accountability forums used by the Judiciary had limited :
reach. The forums include the Judiciary website, ceremonies such as the opening of the
new law year where the achievements and challenges of the Judiciary are presented, :
open court days and the media. Business at these forums was conducted in English,
which made them inaccessible to a big proportion of the public. The failure to respond
to issues on the Judiciary in the media in a timely manner was identified as a key driver :
of negative perceptions among the pubilic. :

e) Weak coordination of efforts to reduce case backlog: There was little evidence of
effective coordination of actors across the JLOS despite the existence of frameworks
for this purpose. Non-attendance of coordination meetings by officers from many of :
the JLOS entities and failure to align processes frustrated the entire sector. Issues such
as misalignment of cause lists between the courts and prisons were cited as frustrating.
The JSPIV review also cited reports of a mismatch in the prioritisation of cases for
investigation and hearing between police and courts respectively. :

f) Effects of the Covid-19 pandemic: The national lockdown in 2020 due to the :
Covid-19 pandemic affected the performance of the Judiciary in two ways. First, :
it slowed down the implementation of interventions such as procurement and other
approvals in the final year of the JSPIV. In addition, it contributed to a slowdown in the
adjudication of cases because courts and other interlocutor institutions were closed :
thereby leading to an increase in case backlog. :

2.3.2 Lessons Learned :
a) Computerisation and automation of court processes can be a game-changer: :
There was increased use of ICT in conducting court hearings due to the Covid-19 :
restrictions. Experience with this technology was widely appreciated. The expectation :
was high in the ECCMIS that was planned to be rolled out. It was hoped it would limit :
rent-seeking opportunities and other corrupt tendencies; help with effective tracking of
case coordination with other actors; speed up the adjudication of cases while reducing :
costs. It was, however, important to note that the associated costs of setting up and
maintaining the required infrastructure were still high. '

b) The human resource is most crucial for enhancing adjudication of court cases:
Despite limitations in inputs due to inadequate financing, the Judiciary registered good
performance on the number of cases disposed of, which increased from 44,751in FY :
2016/17 t0 131,385 in FY 2019/20. This was largely attributed to the recruitment of more :
judges and magistrates. Reducing the case backlog would require increasing the number
of judicial officers and support staff, as well as increasing staffing at other entities such :
as the Office of the Director of Public Prosecutions (ODPP) and the Uganda Prisons :
Service. '

2.4 Judiciary Environment Analysis

The Judiciary operational environment is dictated by internal and external dynamics that
are socio-economic, legal and political in nature. These dynamics in turn create trends, :
demands and challenges that should be anticipated and managed. The assessment of the
Judiciary’s internal and external operating environment was undertaken using PESTEL and
SWQOT analysis tools. '
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2.4.1 Political, Economic, Social, Technological, Environmental and Legal (PESTEL)
Analysis

The PESTEL analysis tool categorises key developments in the environment as political,
economic, social, technological, environmental and legal. It considers factors impeding
or supporting Judiciary operations and strategy as well as ensuring a fit between
operations and the external environment. Analysis of these factors is crucial in setting
the strategic direction for the next five years.

a) Political factors

Uganda’s political landscape is characterised by tense electioneering periods during
which sections of the public interpret court decisions along political lines thereby
putting into question the credibility and independence of the courts. Implementation
of this strategic plan will coincide with the post-2021 general elections. Judiciary
resources will be stretched by election petitions with the potential to worsen the case
backlog situation. Election petitions will present an opportunity to test the agility of the
Judiciary in enhancing access to justice.

b) Economic factors

These are macro-economic factors that provide opportunities or pose threats for the
Judiciary. The performance of the economy during the Covid-19 period will likely be
characterised by slow economic growth, growing public debt, reduced incomes and
reduced revenue collection by the government which may lead to reduced budgetary
allocations to the Judiciary. In addition, the requirement to observe Covid-19 SOPs is
expected to increase the cost of administration of justice. Furthermore, the potential
rise in the number of commercial cases resulting from economic hardships poses a
threat of an increase in case backlog.

c) Social factors

There is a growing emphasis on promoting access to justice for women, girls, children,
minorities, special interest and marginalised groups. The situation has been exacerbated
by the Covid-19 pandemic. Delivering justice for all will require that courts widen
jurisprudence to meet the needs of different categories of people. The increasing
literacy levels are expected to increase the civic awareness of citizens and their
capacity to engage with the government including courts, agitation for constitutional
rights and the need for judicial services. At the same time, the youth bulge coupled
with widespread unemployment could lead to an increase in criminal activity.

d) Technological factors
There is a growing influence of technology in everyday life. Technology offers new
opportunities for better ways of performing activities. The increasing access to the
internet among the population facilitated the faster and wider spread of information
on the performance of the Judiciary. Thus, increased access to the internet could fuel
the spread of negative information and perception about the Judiciary. The following
opportunities could accrue from the use of ICT in the administration of justice:
(i) Improvement of registry services and document management;
(i) Easing adjudication processes;
(ii) Facilitating the Judiciary’s accountability to the public through electronic,
social and other forms of media; and
(iv) Improving evidence-based decision-making through facilitating real time data
collection, processing, analysis and reporting (e.g. GPS, social media).
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e) Environmental factors

A conducive and supportive work environment enhances the output of an organisation. :
The Judiciary will need to create a work environment that ensures occupational safety, :
hygiene, security, waste and pollution management. This will involve infrastructure-related :
interventions as well as the review of policies and processes. In addition, as the country
pursues its environmental management goals, it is expected that there will be an upsurge in

environment-related cases thereby contributing to increased caseload.

f) Legal Factors

The newly enacted AJA 2020 is expected to change the way the Judiciary operates. It is
expected to result in the need for a review of existing laws, policies and procedures. The :
changesinstructure and operations of the Judiciary require approval by the Judiciary Council. :
This accentuates the importance of Parliament as a strategic partner for the Judiciary. In :
addition, the impending constitution review could lead to increased constitutional matters :

that may require court interpretation.

Inanutshell, therefore, the PESTEL analysis points to the need for the Judiciary to continuously :
monitor the interplay of factors and develop strategies that leverage the opportunities and :

address the challenges.

2.4.2 Strengths, Weaknesses, Opportunities and Threats (SWOT) Analysis

The Judiciary will improve its ability to realise its goals by leveraging its opportunities and
strengths (enablers) and resolving the threats and weaknesses (pains). A SWOT analysis to
evaluate the strengths, weaknesses, threats and opportunities of the Judiciary is as shown :

in Table 5 below.
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Table 5: Strengths, Weaknesses, Opportunities and Threats of the Judiciary

Internal Attributes of the Judiciary External Environment for the Judiciary

Strengths
1. Highly qualified and competent staff.
2. Improved infrastructure.
3. The AJA 2020.
4. Practice directions for integration of ICT into the

adjudication processes for Courts of Judicature.

5.  Civil (Amendment) Procedure Rules.

6.  Practice directions on land evictions.

7. ICT integration.

8. Disciplinary Committee.

9. Practice directions on recusal and adjournment.

10. Sentencing guidelines.

1. Innovation in the adjudication of cases (plea bargaining,
ADR, mediation & SCP).

12.  Improved remuneration of Judiciary staff.

13. A functional Judicial Training Institute.

14. The ECCMIS.

15. Specialised Courts

Weaknesses

Inadequate staffing.

The slow pace of adjudication of cases.

Existence of a huge case backlog.

Inadequate financial resources.

Persistence of corruption.

Poor attitude towards change.

Inadequate services at courts.

Inadequate administrative and management skills.

Inefficient registry operations.

10. The disconnect between administration and judicial
functions.

1.  Weak M&E system.

12. Low level of uptake of ICT.

13.  Poor customer care.

14.  Communication and public relations gap.

PCENO O AWM

15. Inadequate research support for judicial officers.

16. Lack of regular and comprehensive training needs
assessments.

17. Disjointed training within the Judiciary.

18.  Weak performance management within the Judiciary.

2.4.3 Judiciary Stakeholder Analysis

Opportunities

oo A wN

Threats

Improved effectiveness of other institutions in the
Justice Value Delivery Chain.

The chain-linked committees.

Support from the Executive.

Support from Parliament.

Support from development partners.

Services of the Uganda Law Society including legal
aid.

Existence of modern technologies that enable
further innovation in adjudication.

Legal aid services.

External interference.

Bush lawyers.

Inadequacies in other justice law and order
institutions.

Limited awareness of the law and court processes
among the public.

Inadequate and unpredictable funding to the
Judiciary.

Negative public perceptions of the Judiciary.
Negative publicity facilitated by increasing use of
social media.

Source:
JSPIV

Review
Report

Stakeholder analysis was undertaken to identify and take into account the interests and
expectations of the Judiciary and its stakeholders. These analyses formed the basis for
the formulation of key priorities, strategic goals, objectives and strategies. Table 6 below

gives the summary of the stakeholder analysis.
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Strengthening Administration of Justice

2.5 Judiciary Value Chain

The Judiciary value chain as shown in Figure 6 below depicts the primary or core processes
that convert inputs into suitable Judiciary administration services. It also indicates secondary
processes that support the core Judiciary business. This value chain depicts ways in which :
access to justice can be enhanced throughout the ‘chain of justice’, that is, at the point of :
entry, during the judicial process and at its conclusion. It explores the modernisation of judicial :
administration including the role of ICT in courts, better communication and consultation, :

user-centric processes, judicial training and continuing professional development.

Figure 6: Judiciary Value Chain

Registry Processes Court Processes Execution of

o Caseregistration Allocation of cases Judgements

e Customer care Fixing and cause listing

e Access to information Hearing (mentions, (By application)

e Assessment of court adjournment & By warrant of arrest

fees scheduling) By attachment
Storage/archiving Disposal (judgement, Evictions
Updating of rulings & extraction of Garnishee orders
registers/CCAS decrees)

n
[0}
73
173
[0}
O
(o]
1.
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©
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‘=

o RE

Finance and Administration Financial policies and procedures, planning, accounting,
procurement, fleet management and security

Information & Communication Technology ICT policies, strategy, ICT support, user training,
business continuity, troubleshooting and maintenance

8213SN[° O Uo_ASIUIWPY

Human Resources  HR policies, strategy, bench structuring, jurisprudence knowledge management,
employee relations, recruitment, performance, training and compensation

Infrastructure General estate management, development strategy, construction management and
maintenance, equipment and furniture

Secondary Processes

Court Administrative Functions  Enrolment of advocates and regulation of court bailiffs,
administering of oath for public officials

Operational efficiency and quality service delivery depend on how efficient each component
in the value chain is and how the various components work together. The challenges faced :

by the Judiciary in relation to the value chain are discussed below.

2.5.1 Primary Value Chain Components
a) Manual and inefficient registry systems

The Judiciary relies on records in administering justice. Inefficiencies in registry processes
and slow uptake of technology impair the speed at which cases can be heard. Current :

registry challenges are associated with:

(i) A slow archive and file management system that is mostly manual.
(i) Inability to access files and records remotely.
(iii) Vulnerability of records to loss and/or mismanagement.

S
0,2,

20,%0,%,
92209,%,% 1)

o,
0,2,
0%,
s,

()

47
" '.,'/47
%7/4’

)

(/)
(A

esl0),

",
Y,
%

I

4
%
I”‘I %,
1.%.%.

s,
s,
s,
s,
%,



THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

b) Growing case backlog
For decades, the growing backlog of cases has been a major challenge facing the Judiciary.
As a result, courts resolve fewer cases and hardly succeed in improving disposal times.
The estimated average time to decide cases is the time from filing to judgement yet in
people’s lives the problem will have started much earlier. The main backlog challenges
faced by the Judiciary include:

(i) The growing justice gap because of increasing demand compared to the supply
of judicial services leading to an expanding number of unsolved problems.

(ii) The slow processes, complex laws and adversarial procedures that impair the
motivation of judges, lawyers, prosecutors and other justice workers, who would
otherwise be highly motivated for their work.

(ii) Regulation of remuneration of advocates which provides incentives for
prolonging cases through adjournments as a way of maximising income.

c) Execution of judgements
This comprises all actions arising out of or connected with the enforcement of court
orders through execution. There are challenges in obtaining rewards of litigation and they
include:

(i) Delays in vetting of court orders by Resident District Commissioners.

(i) Forged court orders being executed.

(iii) Unlicensed bailiffs executing court orders.

2.5.2 Secondary or Support Process Challenges

a) Inadequate infrastructure

Infrastructure including court buildings, office space, amenities, furniture and fittings, is a
critical enabler of access to justice. The distance to the nearest court building determines
how easily citizens will access justice. In addition, court buildings ought to be safe,
clean and convenient to use. They should offer waiting areas, adequate public space to
complete forms and conduct negotiations. They should provide amenities for observation
of standard operating procedures (SOPs) and ease of use by special types of users such
as children, witnesses and victims, PWDs and pro se litigants. Judiciary staff too require a
safe and comfortable working environment to discharge their duties. The Judiciary is faced
with significant infrastructural problems mainly due to insufficient budgetary allocations.
This is compounded by the high number of districts, which exacerbates the need for court
infrastructure. Shortage of infrastructure puts access to justice beyond the reach of the
underprivileged because it pushes up the cost of accessing the courts. The absence of
sufficient infrastructure will compromise the ability to realise the Judiciary’s goals.

b) Insufficient ICT infrastructure to support Judiciary processes

Information and Communication Technology (ICT) is a critical enabler of speed,
efficiency, and responsiveness in the administration of justice. It offers opportunities for
reconfiguring the functioning of justice that cannot be grasped without complex changes
at the procedural, organisational and often cultural levels. ICT can be harnessed in registry
automation, case tracking and management systems, and promoting e-justice. The current
ICT capabilities of the Judiciary are constrained by limited coverage of ICT infrastructure,
poor internet connectivity, inadequate ICT equipment, limited user training and support,
and erratic power supply. However, the Judiciary has seen upgradesinits ICT infrastructure
in the immediate past following the formulation of the ICT Strategy. Addressing the
remaining ICT challenges will require the operationalisation of an integrated e-justice

32



Strengthening Administration of Justice

system with case management capacities to support e-Filing, e-Payment, e-Service, case :
tracking, e-Diary, e-Cause list, e-Notifications, e-Case statistics, e-Court proceedings, :
among others. Other functions that would benefit from improved ICT capabilities include :
the document management system (case file digitisation), court recording and transcription :
system, video conferencing system and speech-to-text solution. :

c) Insufficient Human Resource structure and performance management system :
The administration of justice for all requires skilled and motivated judicial officers and support :
staff in addition to a robust performance management system to drive performance and :
accountability. ;
The main Human Resource-related challenges currently faced by the Judiciary include:
(i) The inadequate number of judicial, administrative and support staff.
(i) Inadequate skills.
(iii) The gaps in reporting and accountability relationships in the Judiciary institutional
structure. A clear and coherent organisational structure is critical in defining the flow ,
of tasks, reporting and accountability. The Judiciary is currently undergoing restructuring :
in line with the new legislation — the AJA 2020. Expeditious restructuring will boost the :
implementation of the JSPV.
(iv) Aninefficient performance management system. The Judiciary is currently reviewing :
its performance management system, which once implemented, will comprise a:
performance management policy, a performance reward framework and a performance :
assessment tool. ;

2.6 Summary of Emerging Issues and Implications

The preceding sections have highlighted a number of strategic issues with serious :
implications for the attainment of the objectives of the Judiciary under the NDPIIl. Therefore :
the JSPV aims to address the following issues: :
Limited access to justice.

Limited physical infrastructure.

Delays in the delivery of justice.

Governance and leadership gaps.

Human resource and performance gaps.

Limited use of ICT in the administration of justice.

Limited public awareness and a skewed perception about the Judiciary.
Limited resources.
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3.0 Introduction

This chapter describes the framework used in developing the Fifth Judiciary Strategic Plan.
It describes the key elements of the plan, their relationships, and the relationships of the :
JSPV to other plans. :

The vision of the Judiciary is: ‘Justice for all’.

The mission of the Judiciary is: ‘To efficiently and effectively administer justice’. In :
pursuit of its mission, the Judiciary will work closely with all stakeholders; promote an :
organisational culture of innovation, learning and continuous improvement; and lead the :
process of transformation among the justice, law and order value chain institutions. :

3.3 Core Values

Independence: The Judiciary will ensure that it operates freely in its own best judgement,
without taking directives from, or being controlled by, any person or authority. We will :
uphold and exemplify the independence of the Judiciary in its individual and institutional :
aspects. :

Impartiality: We uphold that justice must not merely be done but must also be seen to
be done. Judicial Officers shall perform judicial duties without fear, favour, ill-will, bias, or
prejudice.

Transparency: The Judiciary will be open at all times in dealing with all partners in the
administration of justice, documenting its operations and freely disseminating information.
The Judiciary will endeavour to win the confidence and trust of all Ugandans and the :
international community through the quality of its services. '

Professionalism: The Judiciary will endeavour to have well-trained, professionally
competent and self- confident staff that will administer justice to all. '

Integrity: The Judiciary will carry out its activities in an honest and truthful manner, and will :
take all reasonable measures to prevent wilful wrongdoing by its officials. Our behaviour :
and conduct will re-affirm the people’s faith in the integrity of the Judiciary. :

Accountability: The Judiciary will take full responsibility for its actions, and will always be
answerable to the people of Uganda and to its partners. :

Equality: The Judiciary will uphold the principles of equality, equal opportunities and :
affirmative action in respect to gender and other disadvantaged groups. We shall :
accord equal treatment to all persons who appear in court, without distinction on unjust
discrimination based on the grounds of sex, colour, race, ethnicity, religion, age, social or :
economic status, political opinion, or disability. :
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3.4 Goal of the Judiciar

The goal of the Judiciary under JSPV is: ‘To improve business processes for
improved efficiency and effectiveness in the administration of justice’. This
goal is in line with the NDP Il aspiration of strengthening adherence to the rule of
law and safety of persons and property. This goal also speaks to the views of court
users during the JSPIV review who rated expeditious disposal of cases as the leading
priority for the next strategic plan. The interventions under the strategic objectives
are aimed at achieving the outcomes highlighted in Table 7 below.

Table 7: Key Outcome Results of the JSPV

Indicators Baselines Targets
FY 2019/20 FY 2024/25
Increased coverage of Proportion of operational 51% 71%
Judiciary services courts
Increased productivity of Average number of cases 309 440
judicial officers disposed of per judicial

officer annually

Increased case disposal Annual disposal rate of 45% 60%
cases
Reduced lead times/ The average time in days 1,164 1,014
turnaround times in the taken from filing to
disposal of cases disposal of cases
Reduced case backloginthe  Percentage of backlog 48% 28%
court system cases in the court system
Increased satisfaction of Percentage of court users 52% 67%
court users rating confidence in courts
as high to very high

3.5 Strategic Objectives

The objectives of the Judiciary under JSPV aim at addressing the strategic issues
identified in Chapter 2. They are:
1.  To enhance equitable access to Judiciary services.
2. Toimprove court processes and case management.
3. To strengthen the use of information and communication technology in the
administration of justice.
To develop and support the Judiciary workforce and institutional capacity.
To improve coordination, partnerships and accountability.
To improve public awareness and the image of the Judiciary.
To enhance resource mobilisation and management.

No o p
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Interventions

3.6

3.6.1 Enhance Equitable Access to Judiciary Services

Access to justice is about the ability of people to seek and obtain a remedy through formal
or informal processes for grievance redress in compliance with the law and human rights
standards. ltentailslegalawareness, protection,accesstolegalaid and counsel, adjudication,
enforcement and ultimately accountability. The Judiciary, being the custodian of justice in
Uganda as mandated by the Constitution, must eliminate the barriers that hinder access
to justice by ensuring proximity of courts, simplifying court procedures for court users and
alleviating barriers to access to judicial services faced by different categories of people
such as PWDs, children, women, and other marginalised groups.

Under this objective, the Judiciary will seek to improve physical access to its services and
proximity to courts; increase functional access to services; and promote people-centred
court services and processes. Taking into account considerations in the institutional
analysis, the Judiciary will pursue the strategic path detailed below.

Table 8: Interventions, Outputs and Actions to Enhance Equitable Access to
Judiciary Services

Strategic Objective 1: To enhance equitable access to Judiciary services

1.1Improve physical
access to Judiciary
services and proximity
to courts.

Judiciary infrastructure
master plan developed

Land acquired and land
titles processed

Ongoing court building
construction projects
completed

New court buildings
constructed

Develop the Judiciary
infrastructure master
plan

Acquire land and
process land titles

Complete the
construction of
Supreme Court and
Court of Appeal building
Complete the
construction of the
Mukono High Court
building

Complete the
construction of Chief
Magistrates Court
buildings (Kamwenge,
Butambala and Mayuge)
Complete the
construction of
Magistrates Grade |
Court buildings (Kole,
Rubirizi, Buhweju,
Sheema and
Sembabule)

Construct Regional
Court of Appeal Centres

e Commissioner,
Engineering & Technical
Services Department

o Chief Registrar

e Under Secretary, Finance
and Administration

e Commissioner,
Engineering & Technical
Services Department

e Commissioner,
Engineering & Technical
Services Department

e Commissioner,
Engineering & Technical
Services Department

e Commissioner,
Engineering & Technical
Services Department

e Commissioner,
Engineering & Technical
Services Department
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The Judiciary archives
building constructed

Court buildings and
institutional houses
renovated

Courts rehabilitated to
accommodate people
with special needs

Breastfeeding and
children’s playrooms
established

Standard signage for all
courts and court offices
set up

Water harvesting tanks
constructed

Strategic Objective 1: To enhance equitable access to Judiciary services

Construct High Court
Circuit buildings

Construct Chief
Magistrate Court
buildings

Construct Magistrate
Grade 1Court buildings

Construct institutional
houses in hard-to-
reach/ hard-to-live
areas

Construct the Judiciary
archives

Renovate High Court
circuits and divisions

Renovate Chief
Magistrate courts

Renovate Magistrate
Grade One courts

Rehabilitate toilets to
accommodate people
with special needs

Rehabilitate courts to
accommodate ramps

Establish breastfeeding
and children’s
playrooms

Set up standard signage
for all courts and court
offices

Construct water
harvesting tanks

Responsibility Persons

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

o Chief Registrar

o Commissioner, Human
Resource Management

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

e Commissioner,
Engineering & Technical
Services Department

o Chief Registrar
e Under Secretary, Finance
and Administration

o Commissioner,
Engineering & Technical
Services Department

o Registrar, Public Relations
& Communications

o Commissioner,
Engineering & Technical
Services Department



Strategic Objective 1: To enhance equitable access to Judiciary services

1.2 Increase functional
access to Judiciary
services.

Courts and offices
equipped with adequate
furniture

Alternative sources of
power provided

Site visits/ inspections
conducted

Regional Courts of
Appeal gazetted and
operationalised

Six High Court circuits
operationalised

Magisterial areas re-
gazetted

Magistrate courts
operationalised

Specialised courts at the
High Court circuits
established

Provide adequate
furniture for courts and
offices

Equip courts with
generators

Equip courts with solar
systems

Conduct site visits/
inspection

Gazette Regional Courts
of Appeal

Operationalise Regional
Courts of Appeal

Operationalise the six
non-operational High
Court circuits

Re-gazette magisterial
areas

Operationalise Chief
Magistrate courts

Operationalise
Magistrate Grade |
courts

Establish specialised
land courts at High
Court circuits

Establish specialised
commercial courts at
High Court circuits

Establish specialised
family courts at High
Court circuits

Establish specialised
anti-corruption courts at
High Court circuits

Strengthening Administration of Justice

o Commissioner,
Engineering & Technical
Services Department

e Under Secretary, Finance

& Administration

o Chief Registrar

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

o Commissioner,
Engineering & Technical
Services Department

« Deputy Chief Justice

« Deputy Chief Justice

e Principal Judge

o Chief Registrar

o Chief Registrar

o Chief Registrar

e Principal Judge

e Principal Judge

e Principal Judge

e Principal Judge
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Intervations

Responsibility Persons

Strategic Objective 1: To enhance equitable access to Judiciary services

1.3 Promote people-
centred court services
and processes.

40

Mobile courts established
Court fees reviewed

The pecuniary jurisdiction
of magistrates reviewed

Sign language and Braille
services at all High Court
circuits provided

Judiciary documents
translated into Braille and
local languages

Dissemination campaigns
about the Judiciary and
its services conducted

Functional information
desks at courts
established and
maintained

Functional suggestion
boxes established at
courts

E-Boards established at
High Court circuits and
Chief Magistrate courts

Establish mobile courts
in refuaee camps

Review court fees

Review pecuniary
jurisdiction of
magistrates

Provide sign language
services at all High
Court circuits

Provide Braille services
at all High Court circuits

Translate Judiciary
documents into Braille
and local languages

Conduct campaigns on
the Judiciary and its
services

Establish functional
information desks at
courts

Establish functional
suggestion boxes at
courts

Establish E-Boards at
High Court circuits and
Chief Magistrate courts

o Chief Registrar

o Chief Registrar

o Chief Registrar

o Chief Registrar

o Chief Registrar

* Chief Registrar

* Registrar, Public
Relations &
Communications

o Chief Registrar
¢ Registrar, Public Relations
& Communications

o Registrar, Public Relations
& Communications

e Commissioner,
Engineering & Technical
Services Department

o Under Secretary, Finance
& Administration

e Under Secretary, Finance
& Administration

e Registrar, Inspectorate of
Courts

e Commissioner,
Information &
Communication
Technology Department
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3.6.2 Improve Court Processes and Case Management

The Constitution requires the Judiciary to ensure justice is not delayed. Delays create extra work,
are a human rights risk and undermine confidence in the judicial system. The Judiciary, however,
faces challenges in its attempt to expeditiously deliver justice including a large backlog, inadequate
number of judicial officers and other staff, as well as inefficient processes that worsen the case
backlog situation.

To realise improved turnaround time for cases, the justice system will have to strengthen the legal
and policy framework for efficient delivery of justice; undertake deliberate efforts to reduce case
backlog; strengthen the inspectorate function; and strengthen stakeholder engagement and
coordination for timely determination of cases.

Table 9: Interventions, Outputs and Actions to Improve Court Processes and Case Management

Strategic Objective 2: To improve court processes and case management

2.1 Strengthening
the legal and
policy framework
for efficient
delivery of justice.

2.2 Enhance the
capacity of courts
for timely
adjudication of
cases.

2.3 Dispose of
cases at all court
levels.

Court rules, procedures,

regulations and guidelines

developed and outdated
ones reviewed

Registry operations
manual developed
Transport equipment for

locus in quo visits, process

service, inspection, and
for entitled officers
procured

Access to reference
materials improved

Case disposal targets
reviewed, set and
monitored

Develop court rules,
procedures, guidelines and
regulations.

Develop regulations to
implement the Administration
of Judiciary Act

Review outdated court rules,
procedures, guidelines, and
regulations

Develop the registry operations
manual

Procure vehicles

Procure motorcycles

Procure boats for courts on
islands

Provide library space at courts

Stock libraries with reference
materials

Subscribe to e-Libraries

Support operations of Uganda
Legal Information Institute
(ULIr

Review, set and monitor case
disposal targets

e Chief Registrar

o Chief Registrar

o Chief Registrar

o Chief Registrar

e Under Secretary,
Finance and
Administration

e Under Secretary,
Finance and
Administration

e Under Secretary,
Finance and
Administration

o Commissioner,
Engineering &
Technical Services
Department

o Chief Registrar

e Under Secretary,
Finance &
Administration

o Chief Registrar

e Principal Librarian

o Chief Registrar

e Commissioner,
Information &
Communication
Technology
Department

e Principal Librarian

o Chief Registrar

o Deputy Registrar, Law
Reporting

o Chief Registrar

e Registrar, Planning,
Research and
Development
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Strategic Objective 2: To improve court processes and case management

2.4 Reduce case
backlog.

Cases at the Supreme
Court disposed of

Cases at the Court of
Appeal disposed of

Cases at the High Court
disposed of.

Cases at the chief
magistrates courts
disposed of

Cases at the Magistrates
Grade | courts disposed
of

Cases at the Magistrates
Grade Il courts disposed
of

Annual case backlog
census undertaken
Judiciary case backlog
reduction strategy
developed and
implemented

Backlog case disposal

targets set and monitored

Backlog cases completed
through sessions

Dispose of cases at Supreme
Court

Dispose of cases at Court of
Appeal

Dispose of cases at High Court

Dispose of cases at chief
magistrates courts

Dispose of cases at
Magistrates grade | courts

Dispose of cases at
Magistrates Grade Il courts

Conduct case backlog census

Develop the Judiciary case
backlog reduction strategy
Produce case backlog
reduction progress report

Set backlog case disposal
targets

Monitor backlog case disposal

Conduct backlog reduction
sessions at Supreme Court

Conduct backlog reduction
sessions at the Court of Appeal

Conduct backlog reduction
sessions at High Court

Conduct backlog reduction
sessions at chief magistrates
courts

Conduct backlog reduction
sessions at magistrate grade |
courts

¢ Registrar, Magistrates
Affairs and Data
Management

o Chief Justice

e Registrar, Supreme
Court

o Deputy Chief Justice
e Registrar, Court of
Appeal

e Principal Judge
e Registrar, High Court

o Chief Registrar

¢ Registrar, Magistrates
Affairs and Data
Management

o Chief Registrar

¢ Registrar, Magistrates
Affairs and Data
Management

o Chief Registrar

¢ Registrar, Magistrates
Affairs and Data
Management

e Registrar, High Court

e Registrar, High Court

e Registrar, High Court

e Registrar, High Court

e Registrar, High Court

e Registrar, Planning
Research &
Development

¢ Registrar, High Court

e Registrar, Supreme
Court

e Registrar, High Court

¢ Registrar, Court of
Appeal

e Registrar, High Court

e Registrar, High Court
¢ Registrar, Magistrates
Affairs and Data

Management
e Registrar, High Court

¢ Registrar, Magistrates
Affairs and Data
Manaaement



Plea bargaining
programme rolled out and
implemented

Alternative Dispute
Resolution (ADR)
mechanisms
strengthened

Adjudication of gender-
based violence cases
strengthened

Roll out plea bargaining to
courts and prisons around the
country

Set targets on disposal of cases
through plea bargaining
Conduct plea bargaining
sessions at High Court circuits
and divisions

Sensitisation and awareness of
the public on plea bargaining

Establish and equip mediation
spaces at courts

Accredit mediators

Conduct mediation
sensitisation and awareness

Monitor the performance of
accredited mediators

Conduct sensitisation and
awareness of the public on the
Small Claims Procedure

Develop a reward and
recognition strategy for judicial
officer and Small Claims
Procedure court station

Roll out the Small Claims
Procedure to all magistrate
courts

Train judicial and non-judicial
officers in the Small Claims
Procedure

Conduct on-station Small
Claims Procedure coaching
sessions at courts

Conduct special court sessions

for gender-based violence
cases

Strengthening Administration of Justice

Strategic Objective 2: To improve court processes and case management

e Principal Judge
e Registrar, High Court

e Principal Judge
e Registrar, High Court

e Principal Judge
e Registrar, High Court

¢ Principal Judge
e Registrar, High Court

o Commissioner,
Engineering &
Technical Services
Department

e Under Secretary,
Finance &
Administration

o Commissioner,
Information
Communication and
Technology
Department

o Registrar, ADR

¢ Registrar, ADR

o Registrar, ADR

¢ Registrar, Public
Relations and
Communications

o Registrar, ADR

¢ Registrar, ADR

o Registrar Public
Relations and
Communications

¢ Registrar, ADR

¢ Registrar, ADR

o Registrar, ADR

e Registrar, Human
Resource Development
& Training

¢ Registrar, ADR

e Registrar, High Court

o
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THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

Strategic Objective 2: To improve court processes and case management

Specialised Court to
handle infrastructure,
environmental and climate
change-related cases
established

2.5 Strengthen
the inspectorate
function.

The capacity of the
Inspectorate of Courts
reinforced

Supervision of courts
enhanced

Service delivery standards
and the Judiciary Client
Charter promoted

Judiciary anti-corruption
strategy developed and
monitored

Chain-linked committee
framework strengthened

2.6 Strengthen
stakeholder
engagement and
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Train judicial officers in the
management of gender-based
violence cases

Conduct special Court sessions
for infrastructure,
environmental and climate
change related cases

Train judicial officers in the
management of infrastructure,
environmental and climate
change related cases

Establish and operationalise
regional offices

Conduct training in monitoring
and specialised investigation
skills

Develop an annual court
inspection plan

Monitor performance on the
annual court inspection plan
(inspections)

Conduct support supervision
and ad hoc field inspections for
all courts

Develop service delivery
standards for courts

Monitor compliance with
service delivery standards

Conduct peer review
committee activities

Conduct quality assurance
visits

Conduct disciplinary
committee meetings

Conduct integrity committee
meetings

Develop the Judiciary anti-
corruption strategy

Monitor the implementation of
the Judiciary anti-corruption
strategy

Hold regional chain-linked
(RCC) committee meetings in
all High Court circuits

e Registrar, Human
Resource Development
& Training

e Registrar, High Court

Registrar, Human
Resource Development
& Training

Registrar, Inspectorate
of Courts

Registrar, Inspectorate
of Courts

Registrar, Human
Resource Development
& Training

Registrar, Inspectorate
of Courts

Registrar, Inspectorate
of Courts

Registrar, Magistrates
Affairs and Data
Management
Registrar, Inspectorate
of Courts

Registrar, Inspectorate
of Courts

Registrar, Inspectorate
of Courts

¢ Registrar, Inspectorate
of Courts

¢ Registrar, Inspectorate
of Courts

Registrar, Inspectorate
of Courts

Registrar, Inspectorate
of Courts

¢ Registrar, Inspectorate
of Courts

e Registrar, Inspectorate
of Courts

o Registrar, High Court
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Strategic Objective 2: To improve Court processes and case management

coordination for Hold district chain linked (DCC) e Registrar, Magistrates

timely committee meetings in all Affairs & Data
determination of magistrate Courts Management
cases.

Court user meetings
strengthened

Hold Court users meetings e Registrar, High Court

Local Council Courts
supervised

Facilitate magistrate Courts to
supervise Local Council Courts

¢ Registrar, Magistrates
Affairs & Data
Management

3.6.3 Strengthen the Use of Information and Communication Technology in the
Administration of Justice

Advances in ICT present opportunities to make justice more accessible, transparent and
effective. The Judiciary recognises the potential of ICT to revolutionise the administration
of justice by automating registries and other court processes including case filing and
management, record keeping and archiving, court management, court fee payment system
and court hearings via teleconferencing. Over the JSPV period, the Judiciary will aim at further
enhancing the use of ICT in the administration of justice through strengthening the Judiciary
ICT regulatory environment (policies, procedures and laws), automation of registries and other
court processes and enhancing ICT capacity to facilitate secure, reliable and efficient services.

Table 10: Interventions, Outputs and Actions to Strengthen the Use of Information and
Communication Technology in Administration of Justice

Strategic Objective 3: To strengthen the use of information and communication technology in
administration of justice

3.1Strengthening Judiciary ICT policy reviewed Review the Judiciary ICT e Commissioner, ICT
Judiciary ICT legal and policy Department
regl.JIatory Judiciary backup, disaster Develop a Judiciary o Commissioner, ICT
environment. recovery, and business backup, disaster Department

3.2 Automation of
registries and other
court processes.

continuity strategy
developed

Digital document policy
developed

Legal and regulatory
framework to support
electronic filing and
automatic court recording
and transcription developed
and implemented

Electronic document
management systems
established

Court kiosks at operational
High Court circuits and
Courts of Appeal installed

recovery, and business
continuity strategy

Develop a digital
document policy

Review, develop and
implement laws to
support electronic filing
and automatic court
recording and
transcription

Establish electronic
document management
systems

Install court kiosks at all
operational High Court
circuits and Courts of
Appeal

o Commissioner, ICT
Department

o Chief Registrar

e Commissioner, ICT
Department

o Commissioner, ICT
Department

o Chief Registrar
e Commissioner, ICT
Department
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Strategic Objective 3: To strengthen the use of information and communication technology in
administration of justice

3.3 Enhancing ICT
capacity of the
Judiciary.
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Electronic Court Case
Management Information
System (ECCMIS) designed,
developed, deployed,
implemented and maintained

ECCMIS rolled out

Registries interconnected

Equipment for registry
operations provided

Digital court recording and
transcription system rolled
out

Video conferencing system
rolled out to Courts of
Appeal, High Court circuits,
High Court Divisions, Chief
Magistrates courts

e-Court fee payment system
developed and implemented

Digital evidence presentation
system rolled out to courts.

ICT audit carried out
A strategy for promoting the

use of ICT in administration
of justice developed

Judiciary ICT infrastructure
master plan developed

Computers procured

Court stations connected to
the internet

ICT support to courts and
Judiciary staff provided

Design, develop, deploy,
implement and maintain
ECCMIS

Roll out ECCMIS

Establish
interconnectivity of
registries

Provide equipment for
registries

Roll out digital court
recording and
transcription system

Roll out video
conferencing system to
8 regional Courts of
Appeal

Roll out video
conferencing system to
20 High Court circuits

Roll out video
conferencing system to
all High Court divisions

Roll out video
conferencing system to
18 chief magistrates
courts

Develop and implement
e-Court fee payment
system

Roll out digital evidence
presentation system to
court

Undertake ICT audit

Review and develop a
strategy for promoting
use of ICT in
administration of justice
Develop a Judiciary ICT
infrastructure master
plan

Procure computers

Install internet
connectivity at court
stations

Provide ICT support to
courts and Judiciary

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department

e Commissioner, ICT
Department



Strengthening Administration of Justice

Strategic Objective 3: To strengthen the use of information and communication technology in
administration of justice

ICT infrastructure routinely Undertake routine e Commissioner, ICT
maintained and serviced maintenance and Department
servicing of ICT
infrastructure
Access to required Enable access to e Commissioner, ICT
applications and software required applications Department
enabled and software
Procure computer e Commissioner, ICT
specialised application Department
software like o Commissioner,
engineering design Engineering &
software (ArchCAD, Technical Services
AutoCAD, Department
ProtaStructure,
Geoslope, PlanSwift,
AutoDesk Revit and MS
Project)
Judiciary staff trained on ICT  Undertake ICT training e Registrar, Human
of Judiciary staff Resource Development
& Training
e Commissioner,
Engineering &
Technical Services
Department
ICT security for ICT systems  Maintain ICT security of e Commissioner,
and infrastructure ICT systems and Engineering &
maintained infrastructure Technical Services
Department

3.6.4 Develop and Support the Judiciary Workforce and Institutional Capacity

Staff are the roots of any organisation through whom tangible achievements are made. The
institutional and human resource capacity of organisations is an important determinant of their
performance. For the Judiciary to deliver on its mandate, it is critical that it further develops and
supports its workforce. During the strategic plan period, the Judiciary will seek to strengthen its
human resource capacity; attract, develop, and retain staff; improve staff wellness; and provide -
a conducive work environment. The detailed strategic path for this goal is presented in Table 11
below. '

Table 11: Interventions, Outputs and Actions to Develop and Support the Judiciary
Workforce and Institutional Capacity

Strategic Objective 4: To develop and support the Judiciary workforce and institutional capacity

4.1 Strengthen Judiciary staff structure Review Judiciary staff e Permanent Secretary/
the human reviewed structure Secretary to the
resource Judiciary

capacity e Chief Reqistrar
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Strategic Objective 4: To develop and support the Judiciary workforce and institutional capacity

4.2 Attract,
retain, empower,
and motivate
staff.

Staffing gaps for justices,
judges, registrars,
magistrates, research
officers* and non-judicial
staff filled

Staff emoluments and
retirement benefits paid

Judiciary Service regulations
developed

Judiciary Human Resource
Manual developed

A Judiciary staff rewards and
sanctions framework
developed and implemented

Fill staffing gaps for justices
of the Supreme Court

Fill staffing gaps for justices
of the Court of Appeal

Fill staffing gaps for judges
of the High Court

Fill staffing gaps for
registrars, deputy and
assistant registrars

Fill staffing gaps for chief
magistrates

Fill staffing gaps for
magistrates grade |

Fill staffing gaps for research
officers

Fill staffing gaps for non-
judicial staff

Pay staff emoluments and
retirement benefits

Develop of Judiciary Service
regulations

Develop a Judiciary Human
Resources Manual

Develop a Judiciary rewards
and sanctions framework

Implement the Judiciary staff
rewards and sanctions
framework

o Chief Registrar

e Commissioner, Human
Resource Management
Department

e Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

o Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

e The Permanent
Secretary/Secretary to
the Judiciary

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management
Department

e Permanent Secretary/
Secretary to the
Judiciary

o Chief Registrar

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management
Department

e Registrar, Inspectorate of
Courts

e Commissioner, Human
Resource Management
Department

e Registrar, Inspectorate of
Courts

48 4 These will be phased out to Magistrates
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Strategic Objective 4: To develop and support the Judiciary workforce and institutional capacity

4.3 Improve staff
wellness

The training function
strengthened

Judiciary Deployment and
Transfer Policy developed

HIV/AIDS Workplace Policy
implemented

Psycho-social support
provided

The Anti-Sexual Harassment
Policy implemented

Conduct staff training needs
assessment

Develop Judiciary staff
training calendar

Conduct staff training

Provide human resource
support supervision

Conduct induction for new
Judiciary staff

Develop Judiciary
Deployment and Transfer
Policy

Support Judiciary staff living
with HIV/AIDS

Conduct HIV/AIDS
awareness campaigns

Popularise the HIV/AIDS
Workplace Policy

Provide professional
counselling services to
Judiciary staff

Conduct Anti-Sexual
Harassment Policy

¢ Registrar, Human
Resource Development &
Training

o Commissioner, Human
Resource Management
Department

o Registrar, Human
Resource Development &
Training

o Commissioner, Human
Resource Management
Department

¢ Registrar, Human
Resource Development &
Training

o Commissioner, Human
Resource Management
Department

¢ Registrar, Human
Resource Development &
Training

o Commissioner, Human
Resource Management
Department

¢ Registrar, Human :
Resource Development &
Training

e Commissioner, Human
Resource Management
Department

o Permanent
Secretary/Secretary to
the Judiciary

o Chief Registrar

¢ Registrar Human
Resource Development &
Training

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management
Department

o Commissioner, Human
Resource Management
Department

o Commissioner, Human
Resource Management
Department

o Commissioner, Human
Resource Management
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Strategic Objective 4: To develop and support the Judiciary workforce and institutional capacity

4.4 Strengthen
operational
efficiency and
effectiveness of
records
management in
the Judiciary
Service.
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The Judiciary Gender And
Equity Policy reviewed and
implemented

The Judiciary health
insurance scheme
implemented

Judiciary health awareness
activities conducted

Judiciary Occupational
Health and Safety Policy
developed and implemented

Judiciary Service records
management manuals
developed and disseminated

Records centre established

Management of records
automated

awareness campaigns

Investigate sexual
harassment complaints

Review the Judiciary Gender
and Equity Policy

Popularise the Judiciary
Gender and Equity Policy

Provide health insurance to
all Judiciary staff

Conduct health run/walk and
aerobic sessions

Customise the Occupational
Health and Safety Policy

Develop the Records Centre
Manual

Develop the Retention and
Disposal Manual

Develop the Registry Manual

Disseminate the Judiciary
Records Centre Manual, the
Retention and Disposal
Manual and the Registry
Manual

Establish records centres in
courts

Automate records
management system

Department

e Chief Registrar

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management

Department
e Commissioner, Human

Resource Management
Department

o Under Secretary, Finance
and Administration
Department

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management
Department

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

e Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner,
Engineering & Technical
Services Department

¢ Under Secretary, Finance
and Administration

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Commissioner, ICT
Department
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Strategic Objective 4: To develop and support the Judiciary workforce and institutional capacity

Registry classification
scheme reviewed

Reorganisation of
registries/records centres

4.5 Provide a safe Court premises managed

and conducive
work
environment.

Environmental activities
mainstreamed

Judiciary assets managed

Security of court premises
and designated residences
improved

Review registry classification
scheme

Procure records storage
facilities

Conduct registry audits

Inspect court registries and
records centres

File conservation and
preservation

Provide cleaning services in
all court premises

Manage rented premises

Identify, customise and align
rented buildings to Judiciary
business

Conduct sensitisation on
awareness, planting of trees
and flowers

Develop a three-year asset
management strategy
Update the Judiciary asset
register

Dispose of assets

Provide security personnel at
all court premises and
designated residences
Procure and install CCTV
systems for courts

Procure walk-through
scanners for courts
Procure metal detectors for
courts

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

e Commissioner, Human
Resource Management
Department

o Chief Registrar

o Under Secretary, Finance
and Administration

Under Secretary, Finance
and Administration
Under Secretary, Finance
and Administration

Commissioner, Human
Resource Management
Department

o Under Secretary, Finance
and Administration

o Under Secretary, Finance
and Administration

o Under Secretary, Finance
and Administration

o Assistant Commissioner,
Procurement & Disposal

o Under Secretary, Finance
and Administration

o Commissioner,
Engineering & Technical
Services Department

o Commissioner, ICT
Department

e Under Secretary, Finance
and Administration

¢ Under Secretary, Finance = ,?
and Administration
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Strategic Objective 4: To develop and support the Judiciary workforce and institutional capacity

Fleet management
information system
established

Judiciary fleet, motorcycles
and boats maintained

Procure fire suppression
systems for courts.

Procure luggage scanner for
Supreme Court, Court of
Appeal, High Court

Procure under-carriage
security search mirrors

Induct court orderlies and
guards

Establish the fleet
management information
system

Maintain Judiciary fleet,
motorcycles and boats

3.6.5 Improve Coordination, Partnerships and Accountability
Strong coordination, partnerships and accountability are critical for fulfilling the constitutional
mandate of the Judiciary. Over the JSPV period, the Judiciary will aim at strengthening
coordination with stakeholders, partnerships as well as accountability and performance
management. The detailed strategic path for this goal is presented in Table 12 below.

e Under Secretary, Finance
and Administration

e Under Secretary, Finance
and Administration

e Under Secretary, Finance
and Administration

e Commissioner, Human
Resource Management
Department

e Registrar, Human
Resource Development &
Training

e Under Secretary, Finance
and Administration

e Commissioner, ICT
Department

e Under Secretary, Finance
and Administration

Table 12: Interventions, Outputs and Actions to Improve Coordination, Partnerships and

Accountability

Strategic Objective 5: To improve coordination, partnerships and accountability
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5.1 Strengthen
coordination
with
stakeholders.

The Judiciary Council
operationalised

Judiciary committees
operationalised in line
with AJA 2020

Develop the Judiciary Council rules of
procedure

Hold Judiciary Council meetings

Conduct Judiciary Council activities

Operationalise the Planning,
Development and Finance Committee

Operationalise the Human Capital
Development, Gender and Equity
Mainstreaming Committee

o Chief Registrar

o Chief Registrar
e Chief Registrar

e Permanent
Secretary/ Secretary
to the Judiciary

e Chief Registrar

e Permanent
Secretary/ Secretary
to the Judiciary

e Chief Registrar



5.2 Strengthen
partnerships.

5.3 Strengthen
accountability
and
performance
management.

Administration of
Justice Programme
engagements
participated in
Engagements with
development partners
participated in

Justice, law and order
engagement activities
participated in

Engagements with
academia participated
in

The Judiciary
Performance
Enhancement Tool (PET)
operationalised

Biometric time
attendance machines
installed at courts

Operationalise the Information,
Communication Technology and
Documentation Committee

Operationalise the Audit Committee

Participate in the Administration of
Justice Programme engagements

Participate in engagements with
development partners

Participate in justice, law and order
stakeholder engagements

Participate in engagements with
academia

Carry out training of trainers in the use
of PET
Develop weighting system for the PET

Roll out the Judiciary PET

Train court users, prosecutors, public

and advocates on PET surveys in the

pilot courts

Sensitise key stakeholders on the PET

Manage the PET

Conduct staff performance appraisal

Install biometric time attendance
machines at courts

Strengthening Administration of Justice

Strategic Objective 5: To improve coordination, partnerships and accountability

e Permanent
Secretary/ Secretary
to the Judiciary

e Chief Registrar

e Permanent
Secretary/ Secretary
to the Judiciary

o Chief Registrar

e Permanent
Secretary/ Secretary
to the Judiciary

e Chief Registrar

e Permanent
Secretary/ Secretary
to the Judiciary

e Chief Registrar

e Permanent
Secretary/ Secretary
to the Judiciary

e Chief Registrar

e Permanent
Secretary/ Secretary
to the Judiciary

e Chief Registrar

¢ Registrar, Planning,
Research &
Development

¢ Registrar, Planning,
Research &
Development

¢ Registrar, Planning,
Research &
Development

¢ Registrar, Planning,
Research &
Development

¢ Registrar, Human
Resource
Development &
Training

e Registrar, Planning,
Research &
Development

¢ Registrar, Planning,
Research &
Development

e Commissioner,
Human Resource
Management
Department

o Chief Registrar

o Commissioner,
Human Resource
Management
Department
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Strategic Objective 5: To improve coordination, partnerships and accountability

Court user satisfaction
survey conducted

Judiciary public events
held

Annual report of the
Judiciary/state of the
Judiciary report
prepared and published

The Judiciary call centre
operationalised

Analyse data of biometric machines

Conduct a court user satisfaction
survey

Hold the New Law Year ceremony
Hold the Annual Judges' Conference

Hold the Benedicto Kiwanuka Memorial
Lecture

Hold the Annual Magistrates
Conference

Prepare and publish the annual report

of the Judiciary/state of the Judiciary
report

Train call centre agents

Provide feedback on complaints and
inquiries

3.6.6 Improve Public Awareness and Image of the Judiciary
Public awareness and perception of judicial and court processes as well as client handling are
key to strengthening the image of the Judiciary. The ability of courts to fulfil their mission and
perform their functions is based on public trust and confidence in the Judiciary. That trust and
confidence are earned by the Judiciary faithfully performing its duties and adhering to ethical
standards. Public perception of the Judiciary is often affected by misunderstandings about the
institutional role as well as attitudes toward court decisions on matters of public interest. Changes
in social media and communication will continue to play a key role in how the Judiciary is portrayed
and viewed by members of the public. These changes provide the Judiciary with an opportunity
to communicate broadly with greater ease and at far less cost. However, they also present the
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e Commissioner, ICT
Department

e Commissioner,
Human Resource
Management
Department

e Commissioner, ICT
Department

e Registrar,
Inspectorate of
Courts

e Registrar, Planning,
Research &
Development

o Chief Registrar

¢ Registrar, Human
Resource
Development &
Training

o Chief Registrar

¢ Registrar,
Magistrates Affairs &
Data Management

o Registrar, Planning,
Research &
Development

o Commissioner, Policy
& Planning
Department

o Registrar, Human
Resource
Development &
Training

o Registrar, Public
Relations &
Communications

o Registrar, Public
Relations &
Communications



Strengthening Administration of Justice

challenge of ensuring that Judiciary information is complete, accurate and timely. The growing role
of media and social communication networks has placed additional pressure on public institutions,
including the Judiciary, to provide information.

This planincludes strategies to enhance public trust, confidence and understanding of the Judiciary.
During the strategic plan period, the Judiciary will seek to boost its image through strengthening
participatory public engagement and promotion of its brand. The detailed strategic path for this
goal under this plan is presented in Table 13 below.

Table 13: Interventions, Outputs and Actions to Improve Public Awareness and Image of
the Judiciary

Strategic Objective 6: To improve public awareness and image of the Judiciary

6.1 Strengthen The Judiciary communication = Develop and implement o Chief Registrar
participatory strategy developed the Judiciary ¢ Registrar, Public
public communication strategy Relations &
engagement. Communications
Media for the Judiciary Accredit media for the e Chief Registrar
accredited Judiciary e Registrar, Public

6.2 Promote the
Judiciary brand.

Court reporters trained

Information-sharing platforms
updated and maintained

Media engagements held

Judiciary information,
education and communication
materials and promotional
items developed and
disseminated

Train court reporters

Maintain and update
information-sharing
platforms

Hold TV talk shows

Hold radio talk shows

Develop and disseminate
Judiciary information,
education and
communication materials
and promotional items

3.6.7 Enhance Resource Mobilisation and Management

Inadequate and unpredictable funding is a major constraint faced by the Judiciary. Overcoming

Relations &
Communications

¢ Registrar, Human
Resource Development
& Training

¢ Registrar, Public
Relations &
Communications

e Chief Registrar

¢ Registrar, Public
Relations &
Communications

o Chief Registrar

¢ Registrar, Public
Relations &
Communications

o Chief Registrar

¢ Registrar, Public
Relations &
Communications

e Chief Registrar

¢ Registrar, Public
Relations &
Communications

this challenge requires raising additional resources while ensuring and demonstrating efficient and
effective use of the available ones. The AJA 2020 provided for the creation of the Judiciary Fund

as a measure to increase funding and independence of the Judiciary. Over the JSPV period, the
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Judiciary will seek to improve resource mobilisation and resource management in various ways.
It will strengthen resource mobilisation; strengthen resource management; tightly coordinate and
monitor implementation of the JSPV; strengthen policy, planning and budgeting; and develop and
execute a Judiciary statistics strategy. A detailed strategic path for this goal is presented in Table

14 below.

Table 14: Interventions, Outputs and Actions to Enhance Resource Mobilisation and

Management

intervations | Outputs | Activities | Responsibilty Persons

Strategic Objective 7: To enhance resource mobilisation and management

7.1 Strengthen
resource mobilisation

7.2 Strengthen the
accounting system
and resource
management

7.3 Coordinate and
monitor
implementation of the
Judiciary Strategic
Plan.
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Judiciary Fund
operationalised

Project proposals and
concept notes targeting
new partnerships
developed

Annual work plans aligned
to the strategic plan
Financial statements
prepared and submitted
Periodic procurement and
disposal reports prepared
and submitted

Periodic performance
report prepared and
submitted

Audit queries responded
to

Internal audit reports
produced
The JSPV disseminated

Managers coached on the
alignment of work plans to
the JSPV

Progress report on the
performance of the JSPV
prepared

The Monitoring and
evaluation function
strengthened

Operationalise the
Judiciary Fund

Develop regulations to
operationalise the
Judiciary Fund
Develop project
proposals and concept
notes targeting new
partnerships

Align annual work plans
to the strategic plan
Prepare and submit
financial statements
Prepare and submit
periodic procurement
and disposal reports
Prepare and submit a
periodic performance
report

Respond to audit queries

Produce internal audit
reports
Disseminate JSPV

Coach managers to align
work plans to the JSPV

Prepare progress report
on the performance of
the JSPV

Conduct monitoring and
evaluation visits

Periodic review and
update of the Judiciary
monitoring and
evaluation frameworks

e Permanent Secretary/
Secretary to the Judiciary

o Permanent Secretary/
Secretary to the Judiciary

o Chief Registrar

o Registrar, Planning,
Research and
Development

o Commissioner, Policy and
Planning Department

e Commissioner, Policy and
Planning Department

o Under Secretary, Finance
& Administration

o Assistant Commissioner,
Procurement and Disposal

o Commissioner, Policy and
Planning Department

e Under Secretary, Finance
and Administration
Department

o Assistant Commissioner,
Internal Audit Department

¢ Registrar, Planning,
Research & Development

o Commissioner, Policy and
Planning Department

o Registrar, Planning,
Research & Development

o Commissioner, Policy and
Planning Department

o Registrar, Planning,
Research & Development

o Commissioner, Policy and
Planning Department

o Registrar, Planning,
Research & Development

o Commissioner, Policy and
Planning Department

o Registrar, Planning,
Research and
Development

o Commissioner, Policy and
Planning Department
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Strategic Objective 7: To enhance resource mobilisation and management

Collect data to validate e Registrar, Planning,
work plan performance Research and
through surveys Development
e Commissioner, Policy and
Planning Department
Develop the M&E action e Registrar, Planning,

log and monitor the Research and

implementation of Development

recommendations o Commissioner, Policy and

Planning Department

Prepare, document, e Registrar, Planning,

review and submit Research and

periodic progress Development

reports to relevant o Commissioner, Policy and

internal and external Planning Department

stakeholders

Establish and update e Registrar, Planning,

best practices for Research and

performance reporting, Development

monitoring and e Commissioner, Policy and

evaluation Planning Department

Provide technical e Registrar, Planning,

support to project Research and

development, data Development

collection tools and o Commissioner, Policy and

project plans Planning Department
Midterm review of JSPV Conduct midterm review e Registrar, Planning,
conducted of JSPV Research and

Development

o Commissioner, Policy and
Planning Department

End of term review of Conduct end of term e Registrar, Planning,
JSPV conducted review of JSPV Research and
Development

e Commissioner, Policy and
Planning Department

Budget consultative Hold budget consultative e Registrar, Planning,
workshops held workshops Research and
Development

o Commissioner, Policy and
Planning Department

Research on topical issues  Undertake research on e Registrar, Planning,
to inform policy/decision topical issues to inform Research and
making undertaken policy/decision-making Development

e Commissioner, Policy and
Planning Department

Policy directives and Implement and followup e Registrar, Planning,
circulars issued, followed policy directives and Research and
up and implemented circulars issued Development

o Commissioner, Policy and
Planning Department
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Strategic Objective 7: To enhance resource mobilisation and management

7.4 Strengthen
preparation and
submission of policy
and planning
documents.

7.5 Develop and
implement the
Judiciary statistics
strategy

The Judiciary policy
statement prepared and
submitted to Parliament

The Judiciary budget
framework paper
prepared and submitted
to MoFPED

Judiciary performance
report prepared and
submitted

Coordination and
management of statistics
institutionalised

Cooperation and
partnership with key
players in the National
Statistical System (NSS)
broadened

Human capital for
statistical development
across the Judiciary
statistical system
strengthened

Prepare and submit the
Judiciary policy
statement to Parliament

Prepare and submit the
Judiciary budget
framework paper to
MoFPED

Prepare and submit
Judiciary performance
report

Develop the Judiciary
statistics strategy
Monitor implementation
of the Judiciary strategy
for statistics

Coach key stakeholders
on the alignment of the
statistical interventions
to the Judiciary statistics
strategy

Conduct data
management committee
and technical meetings
Hold dialogues between
key data producers and
users

Strengthen and formalise
collaboration and
cooperation
arrangements between
Judiciary and other
stakeholders

Strengthen partnerships
with professional bodies
and associations

Develop a statistical
capacity
building/training plan

o Registrér, Planning,
Research and
Development

e Commissioner, Policy and

Planning Department
¢ Registrar, Planning,

Research and

Development

e Commissioner, Policy and

Planning Department
e Registrar, Planning,

Research and

Development

e Commissioner, Policy and

Planning Department

e Commissioner, Policy and

Planning Department

e Commissioner, Policy and

Planning Department

¢ Registrar, Planning,
Research and
Development

o Commissioner, Policy and

Planning Department

¢ Registrar, Magistrates
Affairs and Data
Management

o Registrar, Magistrates
Affairs and Data
Management

¢ Registrar, Planning,
Research and
Development

e Commissioner, Policy and

Planning Department
¢ Registrar, Planning,

Research and

Development

o Commissioner, Policy and

Planning Department

¢ Registrar, Planning,
Research and
Development

o Commissioner, Policy and

Planning Department
¢ Registrar, Human

Resource Development &

Training

e Commissioner, Policy and

Planning Department
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Intervations

Strategic Objective 7: To enhance resource mobilisation and management

A robust statistical
system developed and
maintained

A comprehensive case
data management system
developed

A statistical quality culture
in the Judiciary promoted

Conduct gender-
responsive statistical
training for judicial,
statistical and clerical
staff

Conduct skills and
competency-based
training in line with
identified statistical
capacity needs
Conduct coaching and
mentoring sessions in
statistical production and
services.

Conduct institutional
surveys on statistical
user requirements.

Acquire data
visualisation
technologies

Review the list of unmet
statistical needs at the
end of each financial
year

Document standards and
guidelines for the
compilation of
administrative data.
Review, pre-test and
print case registers to
capture emerging data
needs.

Update the available
case management
information systems to
address emerging data
needs

Conduct court case file
census

Profile statistical quality
standards by each stage
of the statistical value
chain

Undertake triangulation
of monthly case statistics

Conduct statistical
quality audits

Responsibility Persons

¢ Registrar, Human
Resource Development &
Training

e Commissioner, Policy and
Planning Department

e Registrar, Human
Resource Development &
Training

e Commissioner, Policy and
Planning Department

¢ Registrar, Magistrates
Affairs and Data
Management

e Registrar, Planning,
Research and
Development

o Commissioner, Policy and
Planning Department

e Registrar, Planning,
Research and
Development

e Commissioner, Policy and
Planning Department

e Registrar, Planning,
Research and
Development

e Commissioner, Policy and
Planning Department

¢ Registrar, Magistrates
Affairs and Data
Management

¢ Registrar, Magistrates
Affairs and Data
Management

¢ Registrar, Magistrates
Affairs and Data
Management

¢ Registrar, Magistrates
Affairs and Data
Management

e Registrar, Planning,
Research and
Development

e Commissioner, Policy and
Planning Department

¢ Registrar, Magistrates
Affairs and Data
Management

e Registrar, Planning,
Research and
Development

e Commissioner, Policy and
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Appropriate and cost-
effective ICT for statistical
production adopted

An effective and efficient
data dissemination system
developed

Strategic Objective 7: To enhance resource mobilisation and management

Conduct quality
assurance field visits and
other engagements to
ensure compliance with
acceptable standards,
methodologies and
classifications

Conduct capacity
building on statistical
quality

Conduct institutional
environmental
assessment with regard
to statistical production

Ensure compliance with
the National Statistical
Quality Assurance and
Certification Framework
(SQACEF)

Procure ICT equipment
and systems to support
mobile data collection
systems (Open Data Kit,
Team scope, Survey
CTO, GIS)

Develop standard
operating procedures
(SOPs) for the
dissemination of
statistics

Conduct capacity
building activities in the
use of data visualisation
technologies

Conduct reviews on
statistical packaging in
consultation with users

Disseminate statistics
using wider avenues,
channels, and modes

Planning Department

¢ Registry, Planning,
Research and
Development

e Commissioner, Policy and
Planning Department

¢ Registry, Planning,
Research and
Development

e Commissioner, Policy and
Planning Department

¢ Registrar, Planning,
Research and
Development

e Commissioner, Policy and
Planning Department

e Registrar, Planning,
Research & Development

e Commissioner, Policy and
Planning Department

e Registrar, Planning,
Research and
Development

e Commissioner, Policy and
Planning Department

e Registrar, Planning,
Research and
Development

¢ Registrar, Magistrates
Affairs and Data
Management

e Commissioner, Policy and
Planning Department

e Registrar, Planning and
Development

e Commissioner, Policy and
Planning Department

e Registrar, Planning and
Development

e Commissioner, Policy and
Planning Department

e Registrar, Planning,
Research & Development

¢ Registrar, Magistrates
Affairs and Data
Management

e Commissioner, Policy and
Planning Department
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Strategic Objective 7: To enhance resource mobilisation and management
User capability to access Strengthen user capacity e Registrar, Planning and

and use statistics to analyse and interpret Development
strengthened statistics e Commissioner, Policy and

Planning Department
Open data portals Establish and maintain ¢ Registrar, Magistrates
established and open data portals Affairs and Data
maintained Management

e Commissioner, Policy and
Planning Department

Establish a one-stop ¢ Registrar, Magistrates
centre for case data in Affairs and Data
the Judiciary Management

o Commissioner, Policy and
Planning Department

Develop a Judiciary e Registrar, Planning,
statistics dashboard Research and
Development

e Commissioner, Policy and
Planning Department
Legal and other Integrate awareness ¢ Registrar, Planning,
frameworks for statistics ~ about statistical Research and
strengthened. frameworks in all Development
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Strengthening Administration of Justice

4.1 Introduction

This plan is based on the premise that the Government of Uganda through the Ministry of
Finance Planning and Economic Development (MoFPED) will finance the biggest percentage :
of the Judiciary budget. However, implementing all the planned interventions will require :
substantial financial resources which are over and above the GOU indicative financing level :
under the Medium-Term Expenditure Framework. The planned physical infrastructure works, :
e-justice and ICT investments require a significant outlay. Building institutional capability
as required by the Administration of Justice Act, 2020 and the need for jurisprudence :

knowledge management will also require significant growth in human and other resources.

4.2 Costing Methodology and Assumptions

The costing of the Fifth Judiciary Strategic Plan is based on all the initiatives and activities
related to the strategic goals and the annual prioritisation for the planning period. During
the JSPV period, the Judiciary will carefully align work plans with the budgeting process to

ensure sufficient funding for their implementation.

The key costing assumptions included the following:

. Unit costs used in the resource estimates were based on the Judiciary Report on
Terms and Conditions of Service and costs for goods and services procured by the
Judiciary in FY 2019/20.

. Key interventions focused on targeted programme implementation based on areas
with the greatest need.
. Human resources projections, including staffing and staff development, were

based on the existing establishment and assumed to be filled up within the

first 2 years of implementing the strategic plan. The new structure is expected to be

operationalised beginning FY 2022/23.

. The wage bill was estimated based on the Judiciary Report on Terms and Conditions
of Service. :
. An inflation factor of 5% was built into the resources in the third and subsequent

years of the plan in line with Uganda’s macroeconomic framework.

Resource Requirements for the Implementation of the JSPV

To provide Judiciary services, an adequate and sustained flow of funding is required. While

there are several modes of financing, the important sources available to the Judiciary are :
through appropriation by Parliament, as well as development partner funding. By and large,
the Judiciary’s financing will depend on the government’s budget provision, which in turn :
depends on the performance of the economy. Implementation of this strategic plan will :

require the availability of adequate funds for wage, non-wage and development initiatives.

4.3.1 Summary of JSPV Budget

The projected cost of implementing the JSPV is UGX 3,039.51 billion with non-wage
recurrent costs accounting for UGX 1,737.22 billion (57.15 per cent), wage UGX 795.034 :
billion (26.16 per cent), and development UGX 507.26 billion (16.69 per cent). Comparing :
the projected cost of the JSPV with the projected MTEF allocations to the Judiciary yields a

projected deficit of UGX 1,187.67 billion (39.07 per cent) as shown in Table 15 below.
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Table 15: Summary JSPV Budget

Category Costs in Uganda Shillings

FY2020/21 | FY2021/22 | FY2022/23 | Fy2023/24 | FY2024/25
Wage 58,421,605,000 108,421,605,000 155,710,440,000 211,204,260,000  261,276,360,000 795,034,270,000
Non-Wage 198,657,435,130  328,636,814,096  392,388,995,922 407,280,739,423 410,353,104,829 1,737,217,089,400

Recurrent
Total Recurrent 256,979,040,130 437,058,419,096 548,099,435,922 618,484,999,423 671,629,464,829 2,532,251,359,400

Development 43,766,108,000  117,289,660,000  138,852,934,780 108,077,274,115 99,277,203,000 507,263,179,895

Total Budget 300,745,148,130 | 554,348,079,096 686,952,370,702 | 726,562,273,538 770,906,667,829 3,039,514,539,296

4.3.2 Medium term Expenditure Framework

The MTEF allocations to the Judiciary over the JSPV period are projected at UGX 1,851.84 billion as shown in Table
16 below.

Table 16; Judiciary MTEF projections for FY2020/21-FY024/25

Category Costs in Uganda Shillings (Bn)
Wage 58.42 108.77 114.21 119.92 125.91 527.22
Non-Wage Recurrent 115.63 206.62 206.62 229.35 288.98 1,047.21
Development 21.01 58.01 58.01 63.81 76.57 277.41

[ Total | 195.0¢] 373.40 378.84 413.08 491.47 1,851.84

64

4.3.3 Funding Gap

Comeparing the planned JSPV budget with the projected resource envelope, the funding gap that ensues grows up
to 1,187.67bn by FY 2024/25 as shown in the table below.

Table 17: Funding Gap

Category Costs in Uganda Shillings (Bn)
FY 2020/21| FY2021/22 | FY2022/23 | FY2023/24 | FY2024/25
Wage Gap 0.00 0.35 4151 9129 135.37 267.81
Non-Wage Recurrent 82.93 122.01 185.77 177.93 121.37 690.01
Gap
Total Recurrent 82.93 121.67 227.27 269.22 256.73 957.82
Total Development Gap 22.76 59.28 80.84 44.27 22.70 229.85

Total Funding Gap | ____10s.69] 18095 | 3osn1] 3148l 27944 [ 118767

4.3.4 Financing the JSPV by Source

The major source of financing for the JSPV will be the Government of Uganda through annual budgetary
allocations and releases towards the recurrent (wage and non-wage) and development expenditures as
shown in the table below.



Table 18: Strategic Plan Budget by Source of Funding (FY2020/21-2024/25)

Strengthening Administration of Justice

Funding Source  GOU Donor GOU Donor GOU Donor GOU Donor GOU Donor

Wage 58.42 - 108.42 - 155.71 - 211.20 - 26128 - 795.03
Non-Wage 198.56 - 328.64 - 392.39 - 407.28 - 410.35 - 1,737.22
Recurrent

Total Recurrent 256.98 - 437.06 - 548.10 - 618.48 - 671.63 - 2,532.25
Development 43.77 - 1NM7.29 - 138.85 - 108.08 - 99.28 - 507.26
Total Budget 300.75 - 554.35 - 686.95 - 726.56 - 770.91 - 3,039.51
% Contribution 100% - 100% - 100% - 100% - 100% = 100%

by Source

4.3.5 Breakdown of JSPV Costs by Objective
The details of estimated costs by objective and intervention over the strategic plan period are

presented in Table 19

Table 19: JSPV Costs by Objective

Projected costs in Uganda Shillings

2020/21 2021/22 2022/23 2023/24 2024/25
Strategic Objective 1: To enhance equitable access to the Judiciary services
1.1 Improve physical access to 29,905,500,000 80,695,500,000 70,302,000,000 25,693,920,000 25,665,591,000
Judiciary services and proximity
to courts
1.2 Increase functional access to - 3,469,800,000 38,967,116,350 37,612,616,350 34,578,566,545
Judiciary services
1.3 Promote people-centred - 858,400,000 1,268,820,000 1,268,820,000 1,268,820,000
court services and processes
Objective 1 Total 29,905,500,000 85,023,700,000 110,537,936,350 64,575,356,350 61,512,977,545
Strategic Objective 2: To improve court processes and case management
2.1 Strengthen the legal and - 654,000,000 218,400,000 218,400,000 218,400,000
policy framework for efficient
delivery of justice
2.2 Enhance capacity of courts 8,524,608,000 27,698,080,000 49,018,080,000 57,646,000,000 47,796,000,000
for timely adjudication of cases
2.3 Dispose of cases at all court 61,415,703,000 61,470,853,000 64,544,395,650 64,544,395,650 64,544,395,650
levels
2.4 Reduce case backlog 61,920,700,720 66,450,880,720 72,736,979,756 76,175,551,256 77,705,018,856
2.5 Strengthen the inspectorate 701,500,000 1,457,800,000 3,766,350,000 4,282,950,000 2,854,950,000. .
function -
2.6  Strengthen  stakeholder 2,365,000,000 4,198,500,000 4,478,775,000 4,549,125,000 4,584,300,000
engagement and coordination L
for timely determination of cases
Objective 2 Total 134,927,511,720 161,930,113,720 194,762,980,406 207,416,421,906 197,703,064,506
Strategic Objective 3: To strengthen the use of information and communication technology in administration of justice
3.1 Strengthening Judiciary ICT - 648,000,000 - -
legal and regulatory environment
3.2 Automation of registries and 10,380,881,900 21,767,000,000 38,587,500,000 64,769,250,000 69,809,250,000
other court processes
3.3 Enhancing ICT capacity of the 5,069,638,795 12,313,515,195 12,929,146,273 13,086,646,273 13,244,146,273
Judiciary
Objective 3 Total 15,450,520,695 34,728,515,195 51,516,646,273 77,855,896,273 83,053,396,273
Objective 4: To develop and support the Judiciary workforce and institutional capacity
4.1 Strengthen the human 92,026,370,815 216,598,023,483 268,995,168,220 311,479,718,639 359,434,880,417
resource capacity
4.2 Attract, retain, empower and 200,000,000 2,297,772,000 1,895,570,900 1,960,486,100 2,044,910,330
motivate staff
4.3 Improve staff wellness 0 2,247,000,000 3,348,270,000 4,173,570,000 4,424,520,000
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Strategic intervention

Projected costs in Uganda Shillings

2020/21

2021/22

2022/23

2023/24

2024/25

4.4  Strengthen  operational 902,760,000 1,468,730,000 2,387,398,000 2,595,096,000 2,945,096,000
efficiency and effectiveness of

records management in the

Judiciary Service

4.5 Provide a safe and conducive 24,109,271,600 33,011,055,600 36,357,752,160 38,645,340,376 40,954,838,476
work environment

Objective 4 Total 117,238,402,415 255,622,581,083 312,984,159,280 358,854,211,115 | 409,804,245,223

Strategic Objective 5: To enhance coordination, partnerships and accountability

5.1 Strengthen coordination with
stakeholders

315,400,000

1,022,520,000

1,073,646,000

1,127,328,300

1,183,694,690

5.2 Strengthen partnerships - 331,200,000 347,760,000 347,760,000 347,760,000
5.3 Strengthen accountability and 1,785,053,300 5,044,299,598 4,921,820,905 5,522,395,106 5,786,708,104
performance management

Objective 5 Total 2,100,453,300 6,398,019,598 6,343,226,905 6,997,483,406 7,318,162,794
Strategic Objective 6: To improve public awareness and image of the Judiciary

6.1 Strengthen participatory - 560,000,000 493,500,000 493,500,000 493,500,000
public engagement

6.2 Promote the Judiciary brand - 500,000,000 525,000,000 525,000,000 525,000,000

Objective 6 Total

1,060,000,000

1,018,500,000

1,018,500,000

1,018,500,000

Strategic Objective 7: To improve resource mobilisation and management

7.1 Strengthen
mobilisation

resource

45,000,000

45,000,000

78,750,000

47,250,000

47,250,000

7.2 Strengthen the accounting
system and resource
management

312,200,000

854,200,000

895,700,000

895,700,000

895,700,000

7.3 Coordinate and monitor
implementation of this Judiciary
Strategic Plan (JSPV)

230,760,000

2,852,224,500

2,586,227,175

2,579,465,175

3,381,182,175

7.4 Strengthen preparation and
submission of policy and
planning documents

395,600,000

558,000,000

585,900,000

585,900,000

585,900,000

7.5 Develop and implement the
Judiciary statistics strategy

139,200,000

5,275,725,000

5,642,344,313

5,736,089,313

5,586,289,313

Objective 7 Total

4.3.6 Financing the Funding Gap

1,122,760,000

9,585,149,500

9,788,921,488

9,844,404,488

10,496,321,488

Below are the measures for financing the gap and ensuring sustainable financing of the

strategic plan.

a) Constant engagement with the Executive and Parliament, as well as development

partners, to provide more resources.
b) Efficiency gains (savings in the use of available funds).
c) Write bankable projects that can attract development financing.
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5.1 Introduction

For this strategic plan to deliver results it will require a sound execution strategy supported
by effective communication, clarity of responsibilities and optimal allocation of human,
financial and other enabling resources in addition to a responsive risk management and
monitoringand evaluation system.Implementation of thisJSPV willneed optimised synergies
and strong leadership at all levels; cascading the plan to all judicial and administrative units;
an aligned organisational structure; effective staffing and improved resource mobilisation.
Implementation will be largely anchored on:

a) Effective communication

b) Cascading of the plan to courts, departments, units, and staff

c) Collaboration and cooperation with key stakeholders

d) Monitoring and evaluation teamwork

e) Positive culture and work ethic

f) Leveraging of ICT infrastructure

g) Mobilisation of adequate financial resources

5.2 Coordination of Implementation of the Plan

5.2.1 Roles and Responsibilities of the Judiciary Internal Stakeholders

Table 20: Summary of Roles and Responsibilities of the Judiciary internal Stakeholders

Stakeholder Roles and Responsibilities

1. Chief Justice Administer the Judiciary in the exercise of the powers
conferred on the Chief Justice by Article 133 of the
Constitution.

ii.  Manage the Supreme Court.
iii.  Establish performance and evaluation systems.
iv.  Make use of the Judiciary Council.
2. Judiciary Council The Council shall be responsible for advising the Chief Justice on:
i.  Policies for planning and development of the Judiciary.
ii.  Ethics and integrity within the Judiciary.
iii. Ways and means of securing adequate financing for the

Judiciary

iv.  Matters relating to personnel or staff development and
welfare.

v. Improvement of the administration of justice.

vi.  Policies for the continuous monitoring and evaluation of
the Judiciary.

vii. Any other matter relating to the administration or

operation of the Judiciary.

68



Stakeholder Roles and Responsibilities

3. Deputy Chief Justice i.

4. Principal Judge i.

5. Chief Inspector of

oee

V.

Vi.

Vii.

6. Executive Director of i.
the Judicial Training

Institute

7. Secretary to the i.

Judiciary i

iii.

iv.

V.

Vi.

8. Chief Registrar i.

Strengthening Administration of Justice

Assist the Chief Justice in the administration of the
Judiciary and the Court of Appeal.

Any other such functions that may be assigned or
delegated to him/her by the Chief Justice.

Assist the Chief Justice in the administration of the High
Court and the subordinate courts.

Any other such functions that may be assigned or
delegated to him/her by the Chief Justice.

The Chief Inspector of Courts shall:
Courts i

Receive and process internal and external complaints
against any staff of the Judiciary.

Investigate cases of maladministration of justice or any
matter within its mandate

Examine and take custody of any judicial and administrative
records necessary for its investigation.

Recommend remedial action as appropriate, during
inspection, to correct cases of maladministration in the
Judiciary.

Interface with and sensitise stakeholders and the general
public on the administration of justice.

Enforce the Judicial Code of Conduct and the Public
Service Code of Conduct in the Judiciary.

Produce quarterly reports, in addition to other reports of
his/her inspection work.

Provide leadership to the Judicial Training Institute in the
delivery of specialised and continuous education to the
Judiciary service.

The organisation of the Judiciary.

Render advice to the Chief Justice in respect of the
administrative business of the Judiciary.

Implement policies of the Government of Uganda.
Implement the administrative activities in the Judiciary
Strategic Plan.

Subject to Article 164 of the Constitution, administer the
expenditure of public funds by or in connection with the
Judiciary.

Any other duty assigned by the Chief Justice, Deputy Chief
Justice, or Principal Judge.

Perform judicial functions vested in the Chief Registrar by
law.

Give effect to policies and directions of the Chief Justice,
Deputy Chief Justice, and Principal Judge.

Effectively oversee judicial operations of all the Courts of
Judicature.
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Stakeholder Roles and Responsibilities

Monitor and enhance the quality of services and official
procedures.

v. Communicate with the Government and the public on
matters relating to the Judiciary or any other matters which
the government may be concerned with.

vi. Implement the judicial activities in the Judiciary Strategic
Plan.

vii.  Assist the Chief Justice, Deputy Chief Justice, and
Principal Judge in the facilitation and supervision of the
courts.

viii.  Link the Judiciary and the Judicial Service Commission on
appointments, promotions, and disciplinary matters
relating to registrars and magistrates.

ix.  Any other matters assigned by the Chief Justice, Deputy
Chief Justice or Principal Judge.

9. Registrars i. Execute aspects of the strategic plan relating to their
Registries.
ii. Report progress on implementation of the plan.
10., Heads of Departments i. Execute aspects of the strategic plan relating to their
and Units Departments or Units.

ii. Report progress on implementation of the plan.
11. | The Judiciary Staff i. Implement aspects of the strategic plan relating to their
roles and responsibilities.
ii. Report on their performance.

5.2.2 Roles and Responsibilities of External Stakeholders

Several stakeholders are key to the Judiciary in the delivery of its mandate. They include: The
Judicial Service Commission, the Parliament of Uganda, the Ministry of Finance, Planning
and Economic Development, the Ministry of Justice and Constitutional Affairs (MoJCA)
among others. Their roles are detailed in Table 21 below.

Table 21: Summary of Roles and Responsibilities of External Stakeholders

Other Stakeholder Roles and Responsibilities

1. Judicial Service i. Advise the President in the exercise of the President’s power to
Commission appoint the Chief Justice, the Deputy Chief Justice, the Principal
Judge, Justices of Supreme Court & Court of Appeal, Judges of
the High Court, the Chief Registrar and Registrars.
ii. Exercise disciplinary control over Judicial Officers.
iii. Review and make recommendations on the terms and
conditions of service of judges and other judicial officers.
iv. Prepare and implement programmes for the education of and
the dissemination of information to judicial officers and the
public about the law and the administration of justice.
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Other Stakeholder Roles and Responsibilities g

v. Receive and process people’s recommendations and
complaints concerning the Judiciary and the administration of
justice.

vi. Act as a link between the people and the Judiciary.

vii. Advise the Government on improving the administration of
justice.

2. Parliament of Uganda i. Appropriation of the Judiciary budget.
ii. Enactment of laws.
3. Ministry of Finance, i. Budgetary allocations to the Judiciary.
Planning and Economic ii. Development and monitoring of the financial management
Development framework.
4. Ministry of Justiceand i. Representation of the Judiciary on the floor of Parliament and in

Constitutional Affairs

Cabinet.

ii. Making regulations in consultation with the Chief Justice

5. Office of the President
(Cabinet Secretariat)

Approve the policies.

6. National Planning
Authority

7. Development Partners

Provide support in the planning function.

Provide finance and technical assistance to implement priority

activities.

8. Civil Society
Organisations

Provide policy advocacy and demand accountability.

9. Academia Undertake research and inform the Judiciary on best practices.

10. Media Share information on the administration of justice in Uganda and its
dissemination to the public.
11. The Public Demand effective and efficient Judiciary services.

5.3 Sustainability of Arrangements

5.3.1 Institutional Sustainability Arrangements

Leadership is essential to transition the Judiciary to sustainability and enhanced access to
judicial services. The Chief Justice as the head of the Judiciary will provide overall leadership
on the implementation of the strategic plan whereas the Secretary to the Judiciary, who is
the accounting officer, will spearhead its execution. The courts, registries, departments, and
units should develop annual plans aligned with this plan. Furthermore, the plan should be
used for target-setting by individual officers and their supervisors.

This plan will be followed by annual work plans where the specific annual outputs and agreed
on actions to implement will be detailed. The work plans will be monitored quarterly. The
following actions will be undertaken to enhance sustainability:
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a) A task force to track the implementation of the strategic plan for the realisation of
the strategic goal will be created. The task force will work with the Registry of Planning,
Research and Development and the Department of Policy and Planning.

b) The Department of Policy and Planning will be strengthened to improve strategic
plan coordination and provide support to registries, departments and units in undertaking
the Strategic Plan activities.

c) The Registry of Planning, Research and Development and the Department of Policy
and Planning will report on the Plan, establish actions towards the goal and smooth
pathways toward implementation.

d) The Judiciary policies and procedures will be undertaken in consideration of the
objectives of the Judiciary Strategic Plan specifically on how to ensure its implementation.
The Judiciary will seek to reduce any identified institutional barriers to make it easier for
sustainability efforts to happen.

5.3.2 Financial Sustainability Arrangements
The Judiciary will institute measures for financing the gap and ensure sustainable financing
as follows:
a) Ensure timely reporting and participation in the budgeting processes.
b) Review and update of the partnership frameworks.
c) Constant engagement with Parliament, the Ministry of Finance, Planning and
Economic Development, Development Partners and other stakeholders.
d)  Write bankable projects that can attract funding for the development funding.

5.3.3 Partnerships and Collaborations

The Strategic Plan calls for strengthening coordination with other justice, law and order
institutions such as the Uganda Police Force, the ODPP, the Uganda Prisons Service, MoJCA,
as well as the MoFPED insofar as they impact the delivery of justice. Collaborations with
other institutions will be achieved by strengthening efficiency in activities and reporting.

5.3.4 Human Resource Management
In implementing the Strategic Plan, the Judiciary will endeavour to have the staffing gaps
addressed, the staff trained to acquire the relevant skills and competencies, and the lines
of responsibility, authority and accountability aligned appropriately. In addition, adequate
and appropriate tools will be provided for effective service delivery. The Judiciary will aim
to develop and invest in her most valuable asset: The staff through:

a) Recruiting, developing, and motivating them;

b) Creating a safe environment for them;

c) Setting clear expectations on how their jobs fit into the Strategic Plan;

d) Continuously evaluating and improving business processes and operational

efficiencies; and
e) Fostering an institution of open and direct communication among others.
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6.0 Introduction

Communicating the strategic planis criticalin gaining stakeholder engagement. The objective
of the communication and dissemination strategy is to establish a framework for continuous
engagement through the improvement of internal, external and crisis communication. The
Judiciary willimprove transparency and strengthen the trust of the public while safeguarding
the independence of the courts and judicial officers. The communication and engagement
approach shall reflect the core values of the Judiciary.

The objectives of this communication and stakeholder engagement strategy are to:

a) Bring justice closer to the citizens and strengthen citizens’ trust in the Judiciary;
b) Achieve full transparency in the Judiciary operations; and
c) Improve the quality of public engagement and enhance the reputation of the Judiciary.

Communication will be aimed at raising awareness, deepening understanding and helping
stakeholders internalise the strategic plan.

6.1 Internal Communication

Internal communication which is an integral part of all Judiciary activities, will ensure
the transfer and exchange of internal information via various information channels. All
communication activities ought to be planned, monitored and evaluated against the
achievement of the internal communication objective. Internal communication is carried
out by all the Judiciary staff. The CJ, the DCJ, the PJ, the Secretary to the Judiciary, the
Chief Registrar, the Registrars, Heads of Court and Heads of Department and Units are
variously responsible for internal communication, which is invariably related to the work of
the Judiciary, as well as the status and activities of the Judiciary staff.

To achieve optimum results, timely and complete delivery of information, all internal
communication channels are to be used, i.e. verbal, print and electronic as the case may
be. The Judiciary will harness the elements of the strategy adoption curve to develop
communication messages and cascade the plan to Judiciary staff as depicted in Table 22
below.

Table 22: Summary of the Internal Communication Strategy

Understanding Internalisation

Staff aware of:  Staff Staff Staff Staff
e The Judiciary’s understand: understand: understand: understand:
strategic e The importance e Their specific e The rewards e How to
direction. of the strategic role in and benefits incorporate the
e The role they plan. implementing they will get strategic
play in e How the the JSPV. from direction into
implementing strategic plan implementing their daily
the strategic will be the strategic activities.
plan. implemented. plan. e How to perform
e How the o Why they care the strategic
strategic plan about the plan activities.
helps the strategic plan.
Judiciary it
become more strategic plan
successful. implementation

affects their
74 daily activities.
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Understanding internalisaion

e What has
changed and
what remains
the same.

e What they need
todo
differently.

6.2 External Communication

External communication is between the Judiciary and other MDAs as well as the public via
different communication and information channels. Through external communication, the
Judiciary shall seek to actively promote improved knowledge and understanding of the
activities and procedures of the Judiciary. Information in relation to the Judiciary shall be easily
accessible, timely and accurate and to that end, all available communication and information
channels are to be used.

6.3 Crisis Communication

A crisis is a specific, unexpected, and unusual event requiring prompt response despite
creating a high level of uncertainty and threat. A crisis or incident is possible at any moment
and can seriously jeopardise the reputation and operations of any entity. Crisis situations
may diminish trust and create suspicion. The most common indicators of sources of crises
are disorganisation, inefficiency, passivity, overlapping jurisdictions accountability, lacking
clear objectives, outdated modus operandi and lack of transparency and objectivity. To
avoid communication crises, a planned approach is required. This is in addition to two equally
important segments: Addressing the crisis using a plan designed for communication during a
potential, latent or acute crisis; as wellas open, honest, specificand proactive communication,
which may have a preventative effect on the crisis emerging or can mitigate any adverse
effects from it. The basic principles of crisis communication include:
a) Recognition that the crisis cannot be hidden;
b) Initiating activities to address the crisis before it becomes known to the public;
c) Not treating the media as enemies;
d) Not using a language the public does not understand;
e) Not issuing inaccurate, contradictory, confusing or incomplete information.
f) Being sure about what needs to be communicated to the public, prior to making
any public statements;
g) Assessing the public attitude towards the event and adjusting the statement
accordingly; and
h) Never using the expression “no comment” in the course of the crisis as it is
associated with a lack of honesty and can convey that there is something to hide
or be avoided.

After the crisis has ended, an analysis of efficiency and the crisis communication plan
is to be conducted. Crisis situations include political or any other influence on the
Judiciary’s work. The person in charge of public relations shall regularly report to the CJ
on the implementation of the communication strategy. If so required, the communication
strategy is to be reviewed in order to be adjusted to any emerging issues.
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7.1 Introduction

Risk refers to anything that may constrain the achievement of objectives. It is important
to identify potential risks and establish mechanisms to mitigate them. During the
development of this strategic plan, certain assumptions were made. In addition, due to
the dynamic operational environment, events that were not identified might turn out to
influence the realisation of the plan’s objectives. This plan has a matrix that identifies
a potential risk and proposes a mitigation measure. The Judiciary will continuously
evaluate how these risks manifest during the implementation period. It will then develop
measures to ensure that the resultant opportunities are not missed and that the risks do
not impair the achievement of its vision, mission and strategic objectives.

7.2 Strategic Risks

The following key strategic risks have been identified:
a. Inadequate financial resources: The possibility that the Judiciary may fail to
raise the resources to finance its strategic plan due to budget constraints resulting
from the Covid-19 pandemic will impair infrastructure and ICT projects, staffing
and institutional development interventions. This risk will be mitigated by prudent
management of resources as well as the development and implementation of a
resource mobilisation strategy.

b. Inadequate human resource capacity: Thisrisk relates to the inability to attract,
retain and develop judicial and administrative staff; unfavourable work environment,
poor ethics and values; and poor succession planning and optimal staffing. This risk
shall be mitigated through timely recruitment, enhanced succession planning and
management as well as an effective training and performance management system.

c. Poor organisation culture: This relates to the inability of staff to embrace
change and harness judiciary transformation initiatives. The Judiciary will emphasise
training, effective communication and provision of the necessary tools.

d. Reputation and corruption risk: This risk relates to unfavourable public
perception of the Judiciary. Corruption will be mitigated through enforcement
of the judicial and public service codes of conduct and implementation of audit
recommendations among other enabling legal and regulatory frameworks.

e. Technology risk: This risk emanates from the rapid technology changes and the
inability to tap into the e-justice potential. The Judiciary will, among others, keep
tabs on the technology evolution, invest in ICT hardware and software upgrades, as
well as in cyber risk management, and training.

f. Failure to implement the strategic plan: This could result from poor alignment
of the JSPV with judiciary operations and structures or inadequate resources to
facilitate implementation. The Judiciary will institute structures and undertake
adequate staff sensitisation to facilitate implementation of the plan. The Judiciary
will also seek adequate resources for implementation and monitoring of the plan.

Z g

’l o,"



THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

78

7.3 Risk Management Plan

The strategic plan has identified several uncertain events or conditions that may affect its
implementation and proposes a risk mitigation plan to eliminate or minimise their impact.
The Judiciary has embedded in its strategic intent the identified risks and opportunities. It
will continuously evaluate how these risks manifest and develop the institutional capacity to
ensure opportunities are taken and risks mitigated.

The main risks that may influence the attainment of the Judiciary priorities, with their
mitigation strategies and contingency plans, are shown in Table 23 below:

Table 23: Risks, Mitigation and Contingencies

Impact (low / Probability of Risk mitigation Contingencies in
medium / high) risk occurring | strategies event of risk
(low/medium/ occurrence
high) ®
Failure by justice, Inability of Judiciary Medium a. Strengthening the a. Address through the
law and order to undertake activities chain-linked chain-linked
institutions to as planned (high) framework. framework.
implement b.Strengthening b. Address through
favourable actions. collaboration collaboration
arrangements with arrangements with
other justice, law and other justice, law and
order institutions. order institutions.

¢. Joint cause listing of c. Report on institutions.

cases.

d.Sharing planned
activities.

e. Promoting the use of
ICT.

f. Promoting stakeholder
collaboration.

Inadequate financial  Failure to finance Medium a. Deriving work plans a. Advocate and lobby
resources. planned activities. from the strategic for greater funding.
(high) plan. b. Use a commitment
b. Aligning control system.
implementation with ¢. Reallocations.
the approved work d. Revise work plan in
plan. line with available

resources and

obtaining situation.
e. Development of

funding proposals.

c. Aligning expenditure
with releases.

5 Low risks have less than 20% chances of occurring; medium have less than 50% chances; and high risks have more
than 50% chances. This assessment of risks is done to take care of eventuality, particularly with issues that are crucial
for the successful implementation of the strategic plan.



Technology risk.

Inability to
implement the
strategic plan.

Failure to fill
Judiciary staffing
gaps.

From the above table, it can be noted that the high-risk factors are largely external while th
low-risk ones are internal. During the implementation of this plan, the Judiciary will monitor the'
impacts of the possible risk factors and efforts will be made to keep them as low as possible. Risk
mitigation strategies will be implemented proactively.

Impact (low / Probability of
medium / high) risk occurring
(low/medium/
high)
Technology changes, = Medium
security risk, and
inability to tap the
potential. (low)
Failure to execute Low
planned activities.
(low)
Inability to recruit Medium

required staff due to
limited wage bill.
(Medium)

Risk mitigation
strategies

a. Develop an ICT
strategy.

b. Institute a security,
backup and disaster
recovery plan.

c. Periodic
troubleshooting and
maintenance.

d. Investing in hardware

and software
upgrades.

e. Training staff.

a. Popularising the
strategic plan.

b. Change
management.

c. Alignment of
activities and annual
work plans with the
strategic plan.

d. Strengthening the
monitoring and
evaluation system.

a. Prioritise filling
staffing gaps.

b. Improve terms and

conditions of service.

Strengthening Administration of Justice

Contingencies in
event of risk

occurrence

a. Activate a security,
backup and disaster
recovery plan.

b. Outsourcing some
ICT tasks and
activities.

a. Review and revise the
strategic plan.

a. Short term
contracts.
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8.1 Introduction

Effective implementation of the strategy requires careful and continuous monitoring to
ensure milestones are met and corrective action is taken when need arises. Throughout the
implementation of this strategic plan, the Judiciary will monitor the progress of activities
as well as the indicators and strive to achieve the stated results. Table 24 below provides
an outline of what needs to be monitored, when and the responsible officer, as well as the
tools that will be used.

8.2 Monitoring Framework

At the beginning of each year, all the courts/registries/departments/units will set their
performance targets as part of their annual work plans which are derived from the strategic
plan. The milestones of strategy monitoring and reporting will be:

a) Quarterly department work plan implementation (monitoring) report.

b) Annual performance (evaluation) reports.

c) Mid-term review (MTR) report (impact), to inform the strategic plan review and
revision in 2022/23.

d) Final evaluation in 2024/25 i.e. after the five-year implementation timeline.

Table 24: Strategic Plan Monitoring Framework

Dimension/ What Responsibility

1 Quarterly Progress Report All Courts, Registries, Quarterly Report Chief Justice &
Departments and Units MoFPED
2 Alignment of annual All Courts, Registries, Budget Framework Parliament and
plans with strategy Departments and Units ~ Paper, Policy MoFPED
Statement to
Parliament & Annual
Report
3 Annual Performance Report All Courts, Registries, Annual Report Parliament and
Departments and Units MoFPED
4 Alignment of individual work  Officers and their Performance Contract Overall responsible
plans with strategy supervisors officer
5 Regular reports submitted Heads of Weekly/Monthly Overall responsible
outlining achievements and Courts/Registries/Dep  Progress officer
challenges artments and Units Reports

8.3 Monitoring and Evaluation Reports

The implementation of this strategic plan will require adequate resourcing of the M&E
function undertaken by the Registry of Planning, Research and Development and the
Department of Policy and Planning. This will help to consolidate support in achieving
the overall goal of the Judiciary. The Judiciary should use forums such as meetings,
retreats, workshops, seminars, colloquia to share findings and make implementation
recommendations. The roles the two offices will perform in overseeing the M&E function
during the implementation of this plan are detailed in Annex 5. The annualised results
framework is shown in Table 25 below.
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Increased coverage

of Judiciary services.

Increased
productivity of
judicial officers.

Increased case
disposal.

Reduced lead times/
turnaround times in

the disposal of cases.

Reduced case
backlog in the court
system.

Increased
satisfaction of court
users.

Proportion of
operational
courts.
Average
number of
cases disposed
of per judicial
officer
annually.
Annual disposal
rate of cases.
The average
time in days
taken from
filing to
disposal of
cases.
Percentage of
backlog cases
in the court
system.
Percentage of
court users
rating
confidence in
courts as high
to very high.

Table 25: Results framework

Baselines
FY

2019/20

51%

309

45%

1,164

48%

52%

48%

1,134

44%

55%

51%

1,104

40%

58%

61%

385

54%

1,074

36%

61%

66%

419

57%

1,044

32%

64%

60%

1,014

28%

67%
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9.1 Introduction

As one of the ways to support the implementation of this strategic plan, the Judiciary has :
developed three projects that are to be executed, namely: Construction of the Supreme
Court and Court of Appeal Building at a cost of UGX 105 Billion; Construction of Court :
Buildings for UGX 101.16 billion; and Retooling the Judiciary for UGX 243.782 billion. The :
Supreme Court and Court of Appeal Building Project started in the FY 2019/2020 while
retooling the Judiciary started in FY 2020/21. The Project Profile for the Construction of :
Court Buildings was presented to the MoFPED for consideration and approval. The project :
profiles are presented in Table 26 below. :

Table 26: The Judiciary Project Profiles

Project 1: Construction of the Supreme Court and Court of Appeal Building

Summary
Project Title Construction of the Supreme Court and Court of Appeal Building
NDPIIl Programme Administration of Justice
Implementing Agency 101 Judiciary
NDP PIP Code
MFPED PIP Code 1556
Location High Court, Headquarters
Estimated Cost (billions) 105
Total expenditure on project
related interventions up to start
of next NDP
Project Duration/Lifespan FY 2019/20, FY 2020/21, FY 2021/22, FY 2022/23, FY 2023/24
(Financial Years)
Officer Responsible (Title) Permanent Secretary/Secretary to the Judiciary

Project Introduction

Problem Statement The Judiciary , whichis one of the three arms of government under the doctrine of
separation of powers, is mandated to adjudicate cases. This mandate can effectively be
delivered when the courts are in their buildings to ensure the independence of the
Judiciary from the property owners who may be court users. Currently, the Supreme
Court, Court of Appeal, and the High Court circuits operate in rented buildings, which
are not only inadequate but were also not designed for court purposes. More than
UGX 10 billion is used annually in the payment of rentals to various landlords. Besides,
the various courts are scattered throughout Kampala City making it difficult to provide
efficient judicial service.

Situational Analysis Achievements
Structure construction is ongoing — presently stands at 30%

Objectives/Outcomes/Outputs The overall objective of the project is to provide office accommodation for the
Judiciary in order to facilitate and improve service delivery and increase access to
judicial services. The specific project objectives are:

a) To provide office accommodation of purpose -built appellate courts that will
promote access to judicial services through green and intelligent buildings.
b) To provide facilities that will increase productivity and provide quality judicial
services.
Strategic Options

Estimated Project Cost (Billions)

Outputs Actual FY FY FY FY 2022/23 FY 2023/24 FY
2019/20 2020/21 2021/22 2024/25

Output 1: Non -residential 20.000 20.000 20.000 0.000

buildings

Total 20.000 20.000 30.000 35.000
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Project 2: Construction of Court Buildings

Summary

Project Title

NDPIIl Programme

Implementing Agency

NDP PIP Code

MoFPED PIP Code

Location

Estimated Cost (billions)

Total expenditure on project-
related interventions up to start of
next NDP (billions)

Project Duration/Lifespan
(Financial Years)

Officer Responsible (Title)

Problem Statement

Situational Analysis
Objectives/Outcomes/Outputs

Independence of the Judiciary

Outputs

Non -Residential Buildings
Total

Construction of Court Buildings

101 Judiciary

High Court, Headquarters
101.16

FY 2021/22, FY 2022/23, FY 2023/24 & FY 2024/25

Permanent Secretary/Secretary to the Judiciary
Project Introduction

Currently, 40% of the court buildings are in rented premises which are not only
inadequate but were also not designed for court purposes. For instance, the same court
buildings lack ramps, toilets and parking slots for people with special needs, among
others, which prohibits the vulnerable from accessing justice. More than UGX 11 billion
which would be allocated to more pressing needs for access to justice is used in the
payment of rentals to various landlords.
N/A
Objectives
The overall objective of the project is to provide office accommodation for the Judiciary
in order to facilitate and improve service delivery and increase access to judicial
services. The specific project objectives are:
a) To provide office accommodation of purpose-built courts that will promote access
to judicial services.
b) To provide facilities that will increase productivity and provide quality judicial
services.
Expected Outputs:

a) 8regional Court of Appeal centres constructed.

b) 10 High Court circuits constructed.

c) 20 Chief Magistrates Courts constructed.

d) 22 Magistrates Grade 1 Courts constructed.

e) 40 institutional houses at hard-to-reach/ hard-to-live areas constructed.

f) 40 courts rehabilitated to accommodate People with Special Needs.

g) Ongoing construction of Mukono High Court building completed.

h) Ongoing construction of Chief Magistrates Court buildings (Kamwenge,

Butambala and Mayuge) completed.

Strategic Options

The Judiciary,one of the three arms of government under the doctrine of separation
of powers, is mandated to adjudicate cases. This mandate can effectively be delivered
when the courts are in their buildings in order to ensure the independence of the
Judiciary from the property owners who may be court users.

Estimated Project Cost (billions)

Actual FY FY FY FY 2022/23 FY FY
2019/20 2020/21 2021/22 2023/24 2024/25
34520  34.480 16.080  16.080
34.520 34.480 16.080 16.080
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Planned outputs

a). 8 Regional Court of Appeal
centres constructed

b) 10 High Court circuits
constructed

c) 20 chief magistrates courts
constructed

d) 22 Magistrates Grade 1 courts
constructed

e) 40 institutional houses at hard
to hard -to-reach/ hard-to-live
areas constructed

g) Ongoing construction of
Mukono High Court building
completed

Ongoing construction of chief
magistrates court buildings
(Kamwenge, Butambala and

Mayuge) completed

Project Title

NDPIIl Programme
Implementing Agency

NDP PIP Code

MFPED PIP Code

Location

Estimated Cost ( billions)

Total Expenditure on project -
related interventions up to start of
next NDP ( billions)

Project Duration/Lifespan
(Financial Years)

Officer Responsible (Title)

Problem Statements

Strategic Plan projected performance

a) Budget Absorption (Progress)

FY FY 2022/23 FY FY
2021/22 2023/24 2024/25
34.12% 68.2% 84.09% 100%
b) Physical Performance
2 5 8
1 g 6 8 10
3] 8 12 16 20
1 4 10 16 22
10 20 10
Percentage%
30% 100%
Number 5

Project 3: Retooling the Judiciary

Summary

Retooling the Judiciary

101 Judiciary

1644
High Court, Headquarters
243.782

FY 2020/21, FY 2021/22, FY 2022/23, FY 2023/24 & FY 2024/25

Permanent Secretary/Secretary to the Judiciary

Project Introduction

The Judiciary continues to face challenges that include lack of land for construction
of Courts; inadequate transport equipment for judicial officers; use of semi-manual
court processes insufficient alternative sources of power; and inadequate office
equipment as well as specialised machinery. Thus, Ugandans are restrictedin their
access to justice. For the vulnerable and marginali sed groups, it is even more
difficult to claim rights andreceive effective remedies.

The majority of the functioning courts operate in below-minimum working
conditions since they lack office and speciali sed equipment.Work processes
are semi-manual as many courts lack computers and other support equipment.
The coverage of computersto staff is less than 50% with the average coverage
of computers to court stations at less than 60%.

Furthermore, many of the courts lack office furniture.These courts are forced to
borrow furniture from local councils to seat court users.



Situational Analysis
Objectives/Outcomes/Outputs

Outputs

Non -Residential Buildings
Total

Strategic Plan projected
performance

Strengthening Administration of Justice

The inadequate transport equipment to facilitate supervision, conduct locus in quo
visits and facilitate process service greatly affects the timely adjudication of court
cases. The weight of this inefficiency is seen in the growing case backlog  considering
that a third of the caseload at High Court and M agistrates courts is comprised of land
matters which are all subject to locus in quo visits before disposal. Courts in remote
areas face frequent load shedding, which interrupts court operations thus affecting
the quality of judicial service delivery.

Inability to improve service delivery in all courts makes it difficult for Uganda to
attain Vision 2040 , which is a national aspiration for citizensto live and work in a
peaceful, secure, harmonious and stable country where the rule of law prevails and
respect for fundamental human rights is observed.

N/A
Objectives

a) To improve the efficiency of court processes.
b) To enhance case management.

c) Toimprove the working environment .

Expected Outputs:

a) 106 Land Titles acquired

b) 751 motor vehicles procured.

c) 353 motorcycles procured

d) 3boats procured.

e) Video conferencing facility rolled out to 8 regional Court of Appeal courts.

f)  Video conferencing facility rolled out to 20 High Court circuits.

g) Video conferencing facility rolled out to 10 chief magistrates courts

h) 1,450 computers procured for courts.

i)  Fire suppression systems procured for 300 courts.

j) 3 luggage scanners for Supreme Court, Court of Appeal and High Court

procured.
k) 5 under-carriage security search mirrors procured.
[) e-boards at High Court circuits and chief Magistrates courts procured for 60
courts.

m) Suggestion boxes procured for 400 courts.

n) 24 courts equipped with generators.

o) 38 courts equipped with solar systems.

p) Breastfeeding and children’s playroom s provided for 47 courts.

q) 41sets of court recording and transcription equipment procured.

r)  Centralised biometric time attendance system installed in 200 courts.

s) Assorted furniture procured for 40 court stations.

t) 72 CCTV camera systems procured for courts.

u) 30 walk -through scanner metal detectors procured for courts

v) 400 metal detectors procured for courts

Strategic Options
Estimated Project Cost (Billions)

Actual FY FY FY FY FY FY

2019/20 2020/21 2021/22 2022/23 2023/24 2024/25
1.010 43.250 63.054 73.414 63.054
1.010 43.250 63.054 73.414 63.054

a) Budget Absorption (Projection)

FY FY FY FY FY
2020/21 2021/22 2022/23 2023/24 2024/25
0.414% 17.82% 43.68% 73.79% 100%

b) Physical Performance
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a)
b)
c)
d)

e)

f)

9)

h)

m)
n)
0)

p)

a)

r

s)
t)

u)

V)

106 Land Titles acquired

751 motor vehicles procured
353 motorcycles procured

3 boats procured

Video conferencing facility
rolled out to regional Court of
Appeal courts

Video conferencing facility
rolled out to 20 High Court
circuits

Video conferencing facility
rolled out to 10 chief
magistrates courts

1,450 computers procured for
courts

Fire suppression systems
procured for 300 courts.

3 luggage scanners for Supreme
Court, Court of Appeal and High
Court procured

5 under-carriage security
search mirrors procured
e-boards at High Court circuits
and chief magistrates courts
procured for 60 courts
Suggestion boxes procured for
400 courts

24 courts equipped with
generators

28 courts equipped with solar
systems

Breastfeeding and children’s
playrooms provided for 47
courts.

41 sets of court recording and
transcription equipment
procured

Centralised biometric time
attendance system installed in
200 courts

Assorted furniture procured for
40 court stations

72 CCTV camera systems
procured for courts

30 walk-through scanner metal
detectors procured for courts.
400 metal detectors procured

for courts

50
21 101

250 550

50 150

100

50

10

18
30

200

86
316
153

12

850

200

20

200

12

14

21

100

20

36

300

96
536
253

16

1150

250

40

300

18

21

27

31

150

30

54

400

106
751
353

20

1450

300

60

400

24

28

47

41

200

40

72
30

400



et o

A

0¢/610¢C

(]
2
g
=
k]
c
&
J<
8 (%) sJasn
m /9 ¥9 19 8s [l Z5 | ybiy Asan 03 ybiy se s14nod ul aduUapIyUOD Bulre. s19sn 11Nod Jo abeuadIad | 1MN0D JO UonoejSIeS Pasealdu|
W 9l 9z I ve /£ ov (%) s1Nnod ayessibew Jaiys ay) 1e Bopjoeq Jo sbejusdiad
£ £z e 8¢ L vy LY (%) HnoD YBiH 8y e Bopoeq Jo abejusdiag
[7]
m. Ve 144 14 zs SS 8s (%) Ie9ddy 4o 1no) 8y} je Bopioeq jo abejusdiag W9)SAS 1N0d
g vz ve 6€ A4 [ T4 (%) 1noD swaudng ayy je Bopjoeq jo abejuadiad | ayr ul Boppoeq ased paonpay
e ‘(shep) spNod
gzl 861 881 81z 8z 8/Z | @1ensiBew ay} je sased Jo |esodsip 03 Buljly wouy usxey awiy abelane ay)
‘(shep)
€0S €es £96 €65 €29 €69 | 1noD ybiH ay3 je sased jo [esodsip 03 Buljiy wouy usye) awiy abelane ay)|
‘(shep) |eaddy
89/2 19/ L6£2 | 1Z8c | 1S98C L88Z | $0 1NOD ay} je sased Jo |esodsip 0} Buljly wouy usye) awiy sbesae ay|
‘(shep) LnoD sased Jo [esodsip ayy Ul sawy
969 9°z/ 96/ 98/ 9l8 opg | awalidng ay) 1e sased jo |esodsip 03} Buljly wou) usyey swi) abeiane ay] | punoJeulny /SawWi} pea| paonpay ‘i
08 /7 v/ 1/ 89 g9 (%) s1Nno2 || ape.b ayesnsiBew sy} je sased Jo ajel jesodsi
9/ s/ o/ /9 ¥9 19 (%) S1NO2 | apeub areusiBew ay) je sased Jo el [esodsiq
I/ 89 G9 z9 65 96 (%) s1no2 aresysiBew Ja1yd sy} e sased Jo ajel [esodsiq
s€ 143 6Z 9oZ [ X4 oc (%) HnoD YBIH auy1 je saseD Jo ajed jesodsiq
9z €z 0z /U vl Ll (%) leaddy Jo 1noD sy} Je sased Jo djed [esodsiq
ze 62 oz €z oz /L (%) 1N0D sweidng ay) 1e sesed Jo ajed [esodsiq | |esodsip ased Jo paads pasealoy|
VA 4 4 viy viy v8e vre vze auo apeub ajeysibew Jad jo pasodsip sased Jo Jaquinu abeany
861 891 gcy | 8ov 8/¢€ 8re ajeysibew Ja1yd Jad Jo pasodsip sased Jo saquinu abelany
99¢ | 9ge| 90| 9/z| 9vz 9z Jesysibau Jad jo pasodsip sased Jo Jaquinu abesaay $J901440 [eIoIpN[
svy (744 80V 88¢ 89¢ 8re abpn( Jad jo pasodsip sased jo soaquinu abesany | o AlAnonposd  paseasoy
(%) 1noD
09 85 96 vs zs 0S | duQ speis) ajedysiBely |euoiesado ue Yim S910USNIISUOD 4O uondodoid
g9 144 09 89 98 £ (%) HnoD djeussiBeln Ja1yD [euoiielado ue yym s3oLsip Jo uoliodold
06 S8 08 Sz 0z 0z (%) SHN2I0 3N YBIY [euoesado o uontodoig SIS
00l 0S 0 0 0 0 (%) |eaddy jo suno) |euoiBau [euonesado jo uonuodold | Asedipnp jo sbeianod pases.ou)

s)nsay payoadxy

S¢/vC | vT/€C | €¢/CC | ¢c/le suijsseg sJ03edipuy|

[9A37 BWO02INQ “YJoMawWel S}NSIY i| Xauuy




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
=
Ll
I
-

juswiedaq

Pa3onJisuod  SaJjuad |eaddy pa3onJ}suod
Q Bunissuibug € € ¢ saJjuad |eaddy Jo 0 3N0Y) |euoiBau sBuip|ing
‘J9UOISSILIWIOY) o 14n0D Jo JaquinN 10N11SU0D 31N0D MapN
(sInqequisg |
pue ewasays
‘nfemyng
‘1Z11gny ‘a|0y)
1uswiedaq S pajajdwod sbuipjing 3nod) |
S9DIAJSG [D1UYD3 | s Buip|ing 34no07) ape.q) ajelisiBeln|
x Buiesuibug | apeJc) ajesysibely 4O UOI}ONIISUOD
‘J9UOISSILIWIOY) o ay} s19|dwio)
(9bBnAey
pue ejequeing
‘abuamuwieyy)
jJuswiedaq € pas|dwos  sBuip|ing 34noD
S92IAJISS [EDIUYDD | sBuip|ing ayessibeln Ja1yD
Q Bunissuibu] }InoD ajensibely  JO UOIRONIISUOD
‘J3UOISSILIWIOY) o Ja1yD Jo Jaquiny ay} a19|dwio)
Juswiiedaqg Buipjing 14no0D
S92IAJISS [eD1UYDD | Buip|ing 31anoD ybBiH ouoxNn|A By}
R Bunisauibug %00l %0€ ybiH ouoyNn|y  JO UOIDNIISUOD
‘J9UOISSILIWIOY) o Jjouonsdwo) %  ayra1e|dwo)d
Buip|ing [eaddy pajojdwod
juswiiedaq Buiping }0 14n0)) pue syo9foud
S92IAISS [ed1uyos | %00L %GE %0L [eaddy Jo 1unoD  14noD) swaidng uoIdNIISuUod
R Bulssulbul pue 1noD swaidng 4O UOI}ONIISUOD Buip|ing
‘JOUOISSIWIWOY) o Jo uonajdwod % ay) a1e|dwio) 134nod BuiobuQp
uone.siuIwpy passaso.d
pue asueul oL oL 9¢ 0S ve paJinboe saj3i}  sepi} pue| ssado.d S9J}} pug]
‘A1e12.109g Japun e pue| J0 Jaquun)  pue pue| auinboy pue padinboe pueT *$14N0d
Jensibay Jo1yD e 03} Aywixoud
1uswiiedaq aoe|d ueld Jaysew padojaasp  pue sadlAleS
S92IAJSG 21Uy | L ujue|d Jsjsew  aJnjonaiseldyul ued usysew  AJedipnr 0}
R Bulssulbul ainjonJiseljul Aieppipne ainjonJiseljul ssadoe |edisAyd
‘JOUOISSIWIWOD) o Asepipnp ay) dojanaq Aeipne anoudw ||

S92IAJ3S Auelolpnf 0} ssadoe a|qeiinba asueyus o] :| aAnoslqo o16arensg

qe/ve ve/ee €¢/tt c¢e/Le L2/0¢ 0¢Z/6L0¢
suos.od Aqisuodsa ————— ———spBer | ouiseg soniov | sinding | suonuaniowu
[9A97 IndINQ “Jomawel S}NSY :Z Xauuy

90



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

juswiiedaq
S9DIAJSG [eIUYD3 |
R Bulissuibug
*J2UOISSILIWIOD
juswiiedaqg
S9DIAJISG [eIIUYDD |
x Burissuibug
‘J3UOISSIWIWIOY) «
juswiiedsqg
S9DIAJISG [eIUYDD |
Q Bulissuibug
‘J3UOISSILIWOD
Juswabeue|y
92JN0Say UewnH
*J2UOISSILIWOD
Jensibay yo1yD
juswiiedaq
S92IAJG [eIUYD3 |
R Bulissuibug
*J2UOISSILIWOD)

juswipiedaqg
S92IAJSG [e21UYd3 | oL
Q Bulissuibug
‘JSUOISSILWIOD) -

jJuswiiedaqg

S9DIAISG [eDIUYdd | 9
R Bulissuibug
*J9UOISSIWIWIOD)
juswiiedaq
S9JIAISS [eD1UYyd9 |
R Bulissuibug
‘JSUOISSIWWOD) »

juswiiedaq

S9DIAISS [eD1uUYd9 |

Q Bulissuibug
‘JBUOISSIWWOD) »

S¢/ve

oL

oL

vZ/€e €¢/e a¢e/Le Le/o¢ 0¢/é610¢
suosioq Ayapsuodseyl sl | eueseq

pajeAousl
$}JN0D 3UOo
ape.b ayensibew
JO JaquinN

paeAousl
S}Jnod a)esiBbew

JaIyo jo Jaquunn

P2}eAOUS. SUOISIAIP

$1JN0D 3U0
ape.b ayensibew
a1enoudy

S}N02 a)eJysibew
J2IYD 21eN0Udy

SUOISIAIP

puUe S}IN2.19 3N07) PUE S}NDJID 3N0D)

ybiH jo JoquunN

aoe|d ul saAlyoJe
spJo2aJ Asedipnp
pP31oNn.13suod
sea.Je aAl-0)-pJey

ybiH a1enousy

Buipjing saAlyoJe
Asedipnr sy

JO uoioNIISU0D
seaue aAl|
-0){oJey /yoea.

/YdeaJ-0}-pJey je -0}-pJey }e sasnoy

S9SNOY [euoliniisul
JO JaquinN
pPa31onJ3suod

s Buip|ing
14noD suQ

ape.q) ajelisiBeln|
M3U JO Jsquinn
pP91on.J1suod

s Bulp|ing 310D
ayensibey Ja1yD
M3U JO JaquinN
pa1on.11Su0d

s Buip|ing

UN2UID) 34N0D
ybiH o Jaquunp

sJojealpu|

[euonnynsul
10NJ1SU0D

s Buip|ing

1dn0D suQ
ape.q) ajelisiBeln
10N43su0)

s Buip|ing
14n0D) aressiBeln|
Ja1YD 10Nn43su0d

s Buipjing
}N2J1D) N0
ybiH 1on43sU0D

selIAROY

pajeAoual sesnoy
[euonnysul pue
sBulp|ing 3no)

p91on.11SuUod
Buip|ing saAlyd.e
Aserdipnr ay |

SUOIJUSAIB}U|




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
=
Ll
I
-

g Buniesuibuy

‘ JaUOISSILIWOD)
juswiiedaq
S9DIAISG [eDIUYDd |
R Bulssulbul

‘ JaUOISSILIWOD)
Jensibay $a1yD
uoneJsiuiwpy

R 9dueul
‘Aieyauaoag Japun
juawiiedaq
S9IAJSS [EDIUYDD |
g Buiesuibuy
‘J9UOISSIWIWOD)
juswiiedaq
S9DIAISS [eDIUYD9 |
R Bulssulbul
‘J9UOISSIWIWOD)
suoedIUNWIWOD)
Q suone|oy

ol|gnd ‘Jelysibay
juswiiedaq
SODIAISS [eD1UYd9 |
Q Bulssulbul
‘J9UOISSIWIWOD)
uolel}siulWpY pue
aoueul{/Alela109g
Jspun

3 JensiBay JaIyD
juawiiedaq
S9DIAJSG [eDIUYda |
R Bunesuibug

‘ JaUOISSIWIWOD)

juswiiedaq
S92IAJSS [EDIUYDD |
R Buissuibug

¢ JaUOISSILIWOD)

oL

(014

(074

(014

0¢

(014

oL

(014

014

(014

0¢

(074

oL

(014

014

(014

0¢

(074

oL

(014

014

0¢

(074

q¢/ve ve/ee €e/ee ce/Le L¢/0¢ 0¢/610¢
suosieq Aygisuodsoy ———————sweblel | eujeseq]

SWa)sAs Jejos
yym paddinba
S}AN02 O JaquinN

slojelsusBb
yym paddinba
S}JN0D JO JaquinN

aJnjuuny ayenbspe
yum paddinba
S}JN0D JO JaqUINN

pa1onJisuod
syue} Bunsaniey
1918 JO JaquInN

abeubis piepuels
UM S3040
}JN0D pue s34Nod
Jo abejussiad

paysiqelss

SWI00. JO JaquinN
sdweu
9}epowwodde

O} pajeyjigeya.
S34N0D JO JaqWINN
spaau [e10ads Yyim
a|doad .oy s39]10}
9}epowwodde

O} pajeyjiqeya.
S}N0D 4O JaqINN

Swa)sAs Jejos
yam s3anod dinbg

s.iojelsusb
yum syinod dinb3g

ainyiuany
a1enbape
yum s14nod dinb3

syue} Bunsaniey
J91eM 1oNnJ3suoD)

s201}0
14NOJ pue S}N0J
||e Jo} aBeubis
pJepuels dn 195
wooJAe|d

s, ua.p|Iyd

pue Buipaspisealq
ysiigeisy

sdweu
9)}epowwodde

0} S}NO0D
s1eyjigeysy
spaau |e1oads
yym ajdoad
)}epowwodde

0} S19]10}
s1eyigqeysy

SaNIAIOY

papiroud
Jamod Jo saainos
aAneuIR)Y

aJnyuIny
a1enbape yum
paddinba s3uno)

Po3oNJISUod Syue)
Bunpsaniey Jorepm

dn

19S S99L40 14N0D
pue s34no2 ||e Joy
abeubis piepuelrg
paysigelss
wooJAeid

s, uaJp[iyo

pue Buipaspsealg

spaau |e1oads
yum sjdoad
)}epouwiwodde
O} pajelljiqeyad
SJN0D

SUOIUBAIU|

92



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

abpnr [edidulig

abpnr [ediduLd

abpnr [ediouLd

Jesysibay Jo1yD

JeasiBay JoIyD

Jensibay Ja1yD

abpnr [edidulig

aonsne
Ja1yD Aindag

aonsne

JaIyD Aindeq o
juswpedaqg
S9OIAJSS [eIUYd3 |
Q Bulssulbuy

‘JOUOISSILUWOY) «
juswipedaqg
S9OIAJSS [eDIUYDd |

98

éa

98

&

98

e

6¢€L

8

(o]0}

qe/ve ve/€e €e/ee ce/Le Le¢/0¢ 0z/61L0¢
suosieq Aygisuodseyl —————sefel | eupseg

paysi|qeiss $}nod
Ajlwey pasijeioads
10 Jaquunp

SHN2UID 3IN0D

yb1H 1e paysijqeisa
S$1JN0D [BIDJOWIWIOD
pasijeloads

40 Jaquunp

SHN2UID

1NoD YBiH je

o)

pue| pasijeroads
10 Jaquunp|
pasijeuoielado
S}1N0D BUQ

ape.q) ajelysibely
10 Jaquunp|
pasijeuoielado
S}N0D d)eUsiBely
$91YyD Jo JequinN

anoezes) ay|

pas ljeuoiesado
S}HN2UID 1IN0
ybIH jo JaqunN
pasijeuoneiado
|[eaddy jo

S}NOY) 4O JaquinN
panazeb [eaddy
S1NoY) [euoiBal
10 Jaquunp|

pa1onpuod
uonoadsui /s)ISIA
a)Is Jo Jaquunp

1€ S1JN0J Ajluwey
pasijeioads
ysijgeisy
SHN2.ID }IN0D)
ybIH 3e s34nod
[e12J9WWOoD
pasijeloads
ysijgelsy

S}HN2UID 14N0D
ybiH 3e s34nod
pue| pasijeloads
ysijgers3

$14N02 dUQ
ape.q) ajelysibely
asljeuonesadQ
S}JN0d

ajeusibe |z Ja1yD
asijeuonesadp
seale sajelysibew
apazeb- oy
SHN2JID }IN0D
ybiH [euonesado
- uou XIs 8y}
as|euonesadQ
|[eaddy jo

S31JnoJ) |euolfa.
asijeuonesadQ

paysi|else
SHN2UID

HNoD ybIH 8y je
S}NOD pasijeldadg

pasijeuoiiesado
S14n09 ajeuisiBely
panoezeb-ai
seaJe [es)sibely

pasijeuoijeiado
S}N2UID
1NoD YBiH XIS

pasijeuoneiado
pue

|[eaddy Jo s}noD) panazeb [eaddy jo

|euoiBal apazes

uonoadsui /syISIA
8IS 10NpuoD)

SaIAROY

S}N0J) [euoiBay

pa1onpuod
suonoadsul
/SHSIA 9IS

'S9OIAISS
Aieppipne
0} Ss9908e

[euonouny

asealou| Z'L

SUOIJUaAIBIU|



n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

SUOI}RDIUNWIWIOD)
3 suonejoy
ol|gnd “ensibay

suonieduNWWoD
} suonedy
ol|qnd ‘Jeasibay
Jeysibay Ja1yD
suoniedIuNWWOoD
] suonejsy
ol|qnd ‘Jeaysibay
Jensibay jaiyd

JensiBay JaIyD

Jensibay jaiyd

Jensibay ya1uD

Jenysibay Jalyd

JensiBay JaIyD

abpnr [edidulig

014

144

(014

144

(074

144

144 44 ve/ee €¢/2e ce/Le Leg/02 0z/6L02
suossoq Anarsuodsayl ——————webel | eupseg

S14noD 1R
S$)S9p UolReWIOUI
[euonouny

40 JaquunN

(014

pa3onpuod Jayey
1uald Aserdipnre
ayy Joy subredwed
uoneuIWsssIp

4O JaquuinN

144

8 paje|sue.)
SjuUBWNOOpP
40 Jaquunp

92IAJIBS 9||leug
YHIM S1NDUID 1IN0D
ybiH o Jequuny
SO2INISS

abenbue| ubis
YHM S1NDUID 14N0D)
ybiH jo JaquunN

sajeusibew

Aselunoad mau ay |

aoe|d
Ul S934 }UN0D M

paysijgese s314nod
9|lgow Jo Jaquunn
$3IN2J1D 34N0D

ybiH 1e paysijqelse
S}N0d uondnuiod
-ljue pasijeroads
4O JaquunN

S1N2JID

14noD ybiH 1e

4o uonaipsun(

S14N0J je SYsap
uonew.oul
[euonouny
ystigeis3

S9OINIDS
s}l pue Asepipnp
ayy uo subredwed
1oNpuoD
sabenbug)

|e20| pue 3jjielg
03Ul SUSWINJOP
Asepipnp
aye[suel |

SHN2UID

HnoD ybiH

||e }e S22IAISS
d||lelg spino.d
SHN2UID

HnoD YbiH |l je
sadInJas abenbue)
ubis apinold
sajessibew

Jo uonaipsun|
Asejunoad

JO M3INSY

S99}

3IN0D MIINSY
sdwed

2abnyal ul $3N0d
dlqow ysijgels3
SHN2UID

34noD ybiH 1e
S}JN09 uofdn.LIod
- ljue pasijerdads
ysiigers3

SHN2.ID

HnoD ybiy

SanIARdY

S}NOD je
SHSOP UOI_W.IOUI
[euonoun4

pa1onpuod
S9DIAJSS S)

pue Asedipnr ayy
3noge subledwed
uoneujwsassiq
sabenbue|

|[e20| pue 9jjelg
O}ul pajejsuesy
sjusWwNoop
Aeppipne

papinoid s3ndud
HnoD ybiH (e

1€ S9DIAJSS 9)jlelg
pue abenBue| ubig
pamainal
sajedysibew

Jo uonolpsun|
Asejunoad ay |
pamainai

S99} 340D

paysiiqeise
S1IN02 9|IGO|A|

sassad0.d pue
S9IAJSS }IN0D
pasuao-as|doad
ajowold €1

SUOIIUBAID}U|

94



‘JoUOISSILIWOD)

AN

NN
NN

Sy
N R

pue paysijqeise

NI P o i

7

pue paysijqeise

®
6 "~ jenuew
S suojfesado padojanap
..m - |enuew suoijesado Ansibal jenuew suopesado
Hm JensiBbay Jalyd e Ansibai ay) e dojanaqg Ansibay
.m pamainal suolenBa.
< suonenbas  pue ‘saulapinb
2 ¥ ¥ ¥ ¥ pue saujjepIinB ‘sanpaso.d
m ‘saunpaso.d ‘s9|NJ 34N0D)
m. Jensibay a1y e ‘S9|NJ 4O JaquUNN P3}ePINO MIIASY
2 10y Asedipne
2 JO uonessiuIwpy
9 suonenbal sy yusws|du “aonsn(
Aserdipnr jo 0} suoie|nbau pamalnai 10 Asaniep
Jensibay a1y uonesiuIwpYy ay| dojensqg SBUO S3)}epPIN0 VETETITE)
padojarap pue padojoasp 104 yJomawel)
suone|nbal 'suone|nba. sauljapInb Aoijod
Z z Z z pue sauiiepinb pue sauiepinb pue suoie|nba. pue [e63] sy
‘saunpacold ‘sainpadoud ‘sajnu ‘saunpadold  Bujusyibusng
Jensibay a1y ‘sa|nJ JO JaquinN 14nod dojansqg ‘s9|nJ 1N0D L'z
jJuswabeuew ased pue sassad0.d 34nod anoidw) 0] :z aAnRd3lqQ d16arens
juswyedaq SN0 S14N0d d1essibely
ABojouyoa | ajessiBeln JaIyD  42IYD pue SN
uoedIUNWWOD) 0z foY4 0z L pue s}N24I9 3N0D 34noD ybiH
R UoljewLIoU| spJeog- yum  ybiH 1e spieoq 1e paysijgelse
‘I9UOISSILUWOY) o $14N0D JO JaquinN -9 ysliqeis3 sp.Jeog-9
S¥ylelg)
J0 91eJ0309dsu|
‘Jensibay . SHNOD S1INOD e $14N0D
uolje siulwpy 0oL ooL ooL ool e paysijgelsa saxoq uonsabbns e paysi|gelss
R 9dueul{ saxoq uonsabbns Jeuonouny  saxoq uonsabbns
‘A1e19109G Japu o JO JaquinN ysiiqeis3 [euonoun4
uolesiuIupY
Q 9dueul
‘A1e12109g Japun «
juswiiedaqg
S9OIAISS [eD1UYDD |
® Bunisauibug paulejuiew paulejuiew

mN\_uN wu\mN MN\NN NN\_.N _.N\ON oN\o_.oN
suosieq Aygisuodseyl ——————seblel | eujseg

mw_u._>_u.0< E m:o_u.f_m>-_mu.:_




jusawdojanag

pue yo.ueasay syob.e) jesodsip pauolUOW PUR 1SS  °S|9AS| 1INOD
‘Buiuued Jensibay . L L L L syeb.e} aoueles) aseo Jojluow  ‘pamalinal syeble) ||e e sosed
JensiBay Ja1yD) o 9SED U0 1Joday  pue 18S ‘M3INSY |esodsip aseD) jo asodsiq €2
(InN) @nsu|
uolewLIou|
Buntoday me L L L L L |eba epuebn
‘Jesysibay Aindaq » Jo suopesado
Jenysibay JaIyD) e paulejuirew [N }Joddng
uepieiqi [edidulid e
juswipedaqg
ABojouyos |
ERlEERILEERe) (4214 (42174 a8y 98¢
R UOIRWLIOJU| saue.qi]
‘J9UOISSILIWIOY) o -2 0} Buiquosgns saueIqr]
JensiBay Ja1yD) o SJ9OLJ0 jJo JaquinN -2 0} 3quIsgng
salieiq| pax201sS s|elslew
uelieq [edidulld S S S S el Aj@yenbape yym  eousisjel yum
Jensibay JoIyD « S1JNOD JO JOquUNN  S8LeIq| 4O03S
uolesIuIWpY
Q 9oueul
‘AJe1a109g Japun
0 Jenysibay JaIyD o
m jJuswpedaqg ¢ ¢ 4 ¢ panoidwi
S S9DIAISS [eD1UYDD | SHINOD }e s|elalew
N x Bussulbuz paysijgeisa saoeds  s3unodje adeds ERIEIETEY
ﬂ_ ‘JOUOISSIWIWOY) AJeuq)) 4o JaquunN Aueaq| spinoad 0} SS902Yy
S
o
N uolesIuIWpPY L L L seale
_.Vr pue asueul painooid  puejsi ul s}Nod
= ‘AJe}o.109g Japun S}e0Qj0 JaquuNp 404 S3e0q 84nd0.d pa.indoid
M uoljeisiuiwpy paJnoo.d $1901J0 PajIuS
3] pue soueul ooL ooL ooL 0§ € {4 s8|oAoi030W $8|0A01030W oy pue ‘uonoadsul  jo uonedipnipe
w ‘A1e1a10ag Japun e 4O JaquinN 91n20.1d ‘921IAJ3s ssa204d Apwny
= uolesisiuiwpy ‘S}ISIA onb Ul sno0| J0} S}N0d
_nm pue aoueuly Sz 0ze Sz 08 1 902 paJnoo.d ssjoIysa 104 Juswdinba Jo Ayoeded
W ‘AJe}2.09S Japun JO JaquuinN  S9JOIYaA 34n20.d }lodsueu| ay) adueyul z'z
2 seve oo Jewse Jeone Jiwoe fowwor 1|
o suosieq Aygisuodsey bl | eupsg saninnov suouanisiul
m
1]
=

96



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

ABajens

ABojens
uononpal  pajuswsjdwi pue
Bopjoeqpadojanrsp Abajens

34noD uononpal Bopjoegq  ased AJeldipn,  uononpal Bopoeq
ybiH ‘Jeinsibay o ased Asedipnr ay) ay} dojanaq ased Asedipnr
uayelapun
8[glolg) L I L I L jJodas  snsuad Bopjoeq snsuad Bopoeq  “Bopjoeq ased
ybiH ‘1ensibay . Bopjoeq ased 9s€2 }oNpuUoD ased |enuuy 90NpayY °¢
Juswabeuely
eleq pue SHNOD || Jo
sJleyy sejensibely €08 €0g’L €08‘L €0€C 760°C 706°L apeJg) ajensibely  S1NOD || dpels) pasodsip S14nod ||
‘Jeysibay o 2y} }e Jo pasodsip ajesysibel 1o ape.c) ayensiBely
Jensibay Ja1yd . S9SED JO JaquinN Sased jo asodsig sy} 1e saseDd
Juswabeuey
eyeq pue S}JN0d
slieyyy sajensibely 9LL'6Y 0Sz'Sy LELLY L6E'LE L66'EE L06°0¢€ | 8pelo) ajensibely S1N0O | 8peJs) 0 pasodsip s3N0d
‘Jenysibay o 2y} }e Jo pasodsip aje.isibeln 1e | ape.s) ajedisibeln
JensiBay Ja1yD o S9SED JO JaquinN Sased jo asodsig sy} 1e saseDd
Juswabeuey
ejeq pue S}1JN0D
sileyy sajesisibely 689821 0669LL  PSE90L 98996  968°/8 9066 ajesnsiBe Jo1yD s3nod srensibely Jo pasodsip
‘densibey . 2y} 1e Jo pasodsip JalyD 18 s1Nod ajesysibely|
JensiBay Ja1yd o S9seD JO JaquunN Sased Jo asodsiq YD Sy} je sased)
14no) 1noD ybiH
YBIH ‘Jensibay . AL Wi LLO‘Ge LELTT  0L9'0C L6L'8L €80°ZL  ay1ie jo pasodsip 1NoD YbIH 38 Jo pasodsip 3no)
abpnr [edidulid « S9sed JO JaquinN  S8sed jo asodsiq  YBiH ayy ul sase)
|[eaddy
J01un0)) ‘Jensibay , , . . . [eaddy Jo 1uno0D [eaddy J0 pasodsip
e — 045°L LTyl 867'L 08L'L €L0°L G/6 o 12 10 pasodsip N el
181y Aindaq « S9SED JO JSquunN S8sed Jo 8sods|g 14N07D) dy} 1e saseD)
1no) }JnoD swaudng J0 pasodsip
awaJdng ‘sensibay . LGL 8el gzl vLL €oL 76 3y} }e Jo pasodsip 3JnoD) swalidngie  14noD) swaidng
220SN[ J3IYD o S9SeD JO Jaquun) Sased Jo asodsig a3 je sased
Juswabeuely
eyeq pue
slleyy sarensibeln|
‘Jesysibay o

ﬁﬁﬁﬁﬁ%




pajuswajdwi

}ino) s| Buiuiefieq esid pue s3Jnod pue jno
yBiH “Jessibay . 8 8 8 8 aJaym suosrd pue 03 Bujuiebieq pajjol swwesboud
abpnr jediduld « S}JN0D JO JaquinpN ea|d 1no |0y Buiuiebieq esid
jJuswabeue|y
eleq pue S1INOD |
sileyy sajensibely ape.o) ajensibe
‘lensibay . 80v 80V ° Oym mco_wwm_v\“
3noD P31oNPUOD SUOISSIS uononpal
ybiY ‘Jenysibay o Bopjoeq jo JaquinN Bopjoeq 1onpuod)
jJuswabeuely|
ejeq pue
sileyy sayensibelp S}UN02 ajeuysibe
‘1ensibay . 80v 80v 8ov 8ov joIyD je mco_wmm_m
3noD P31oNPUOD SUOISSSS uononpal
yBiH ‘Jensibay o Bopjoeq jo JaquinN Bopjoeq 1onpuod)
¥[glelg)
yBIH e suoissas
3noD 9€S 9€s %6y 95y P31oNPUOD SUOISSSS uononpal
ybiy ‘1ensibay o Bopjoeq jo JaquinN Bopjoeq 1onpuod)
[eaddy |eaddy Jo 14n0D
10 1IN0D) ‘JesysiBay . 3y} }e suoissas
}noD 43 = i b o e P3}ONpPUOD SUOISSOS uononpal
m yBiY ‘Jenysibay o Bopjoeq jo JaquinN Bopjoeq 1onpuod)
3 3noD 140D swaidng
Q swa.dng ‘Jessiboy . . b b b b . 1@ SUoISSos SUOISSas
I HNno)H [p2312NpPUOD suoissas uoionpaJ ybnouyy payajdwod
m yBiH ‘Jesysibay o Bopyoeq jo JaquinN Bopjoeq 1onpuo)d sased Bopjoeg
2 juswdojanaq
] R Yoleasay
& Buiuue|d ‘1eaysiBay e L L L L L L
W 34no) |esodsip ased
< yBiH ‘Jesysibay o 14odau Burioyiuoly  Bopjoeq JojuoA pa.Jojuow pue
W 34n0D ueid |esodsip ased  syabuey [esodsipies syabue) [esodsip
I0) ybiy ‘1ensibay o L L L : - ! Bopjoeg |enuuy ased Bopjoeq 189S ased Bopjoeg
__.m 1Jodau ssauboud
M 110daJ uononpal
o 34noD L L L L L L ssaJbo.d uozonpau Bopjoeq
> ybiH ‘tensibay Bopjoeq ased) 9sed 9onpo.d
- T 7 7 72 s I R
- suossod Aunaisuodsay sl | ouieseq] suouon
11}
=

98



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

4V ‘Jensibay .

SUOI}RDIUNWIWIOD

pue suone|oy v v v v v
ol|gnd ‘Jes3sibay .
yAay “ensibay .

o9L o9l o9L o9L 6L¢

JQy ‘Jensibay o

¥ay ‘Jensibay o
juawiiedaq

1D ‘ JSUOISSILIWOD) o
uoneJsiuiwpy
R 9oueul

‘ Aueyaudag Japun o
juawiiedaq
S92IAJSG [EDIUYD3 |
R Bulssuibuz

‘J9UOISSILIWIOY)

e 8 8 8 8 8 8
ybiH “yensibay o

abpnr |edidulid o

HNoYH 0oL 96 88 08 9L 9L
ybiH “ensibay o

abpnr |edidulid .

3noD
yBiH “JensiBay . L L L L L L
abpnr |edidulid

Suve |vese |cee | eene |1e/oz |0u6lor

siojelpaw  siojelpaw

paipaJooe pajipaJooe

Jo douewogiad o douewuoyiad

ay3 uo yodau Y 3y} JOUUOIN
pa31oNpuod
subiedwed

ssaualeme ssaualeme

pue UOIESIHSUSS pue UOI}esI}ISuas

uoneipaw uoneipaw

JO JaquinN 10NpuoD
paypaJooe

slojeipaw sJojeipawl

JO JaquinN }IPaJooy
paddinbs pue

paysijqelsa saoeds  S3NOD }e sadeds
uoneipaw yum uoneipaw dinba

S}IN0D 4O JaqWINN pue ysijgeis3
pa3onpuod
subledwed Bujuiebieq
ssaualeme ea|d uo ojignd

pue UONEeSI}ISUSS 8} JO SSaudleme
JO JaquinN pue UoiesnISUSS
SUOISIAIP

pue S}NJJID 3N0D

pa3onpuod  YBIH e suoIsses

suoissas Bujuiebieq Buiuiebieq
ea|d jo JaquinN ea|d yonpuo)
Buiuiebieq

ea|d ybnouyy

ueld BujuieBbieq sased jo [esodsip
es|d |enuuy uo syab.ey 195
Anunoos ayy

puno.Je suosid

pausyibusaiys
swisjueydsaw
(4av)

uonnjosaJ ayndsip
aAlRUIBYY

SUOIJUBAIB}U|




juswebeuew ay}  Jo Juswabeuew

901N0S3Y ooL ooL (0]o] 0ooL 0ooL ul pauleJ} sJ19oLj0 3y} ul sJadyjo
uewnH ‘Jiessibay e [evipn( o Jaquiny [e1oipnf ute |
jJuswabeue|y|
eleq pue
slleyy sajedsibeln| 9)0NPUOD  SBSED DUS|OIA susyrbuaiys
‘Jensibay o e v v v v mco_mmo_uw mocw_o_> vmmmo_imvcmm_go* mwmmo Mocm_o_>
14noD paseg-1opuab  SUOISSSS }IN0D paseg-iapuab
ybBiH ‘1ensibay e |e1oads jo Jaquiny  [e1oads 3onpuod) Jo uonesipnlpy
. $1IN09 J©
SUOISSAS FUIYOL0d
9S 95 95 95 95 9INpad0ld Swre[)
[[ews uone;s
JAy ‘tensibay e S}NOJ 4O JaquinN -U0 JoNpuo))
Buiuiea |
] Juswdojansq 2Inpado.d swie|D
92.N0sdy ozl ozl ozl oclL ocL 9INpPad0.d sWie[y  |lews ul sisdo
uewnH Jensibay o |lews ul paule.y |edipnl-uou
yAy ‘Jensibay . SJ92LJO JO JaquunN pue [eipnf uled]
3N0 p3jj0J S|
2.npado.d swie|D $1JN0d
45 ce (43 @s 45 8¢l llews aisym  jesnsiBew jje o}
S}Jnod djes)sibewl 2INpPad0id swie|D
JAy ‘Jensibay Jo JaquinN |lews 1no |10y
uonels

1JN02 81Npad0.d
swielp jlews
yoea 1oy} pue
Jaoyjo [erdipnf
ABajesys yoes uoj ABajers
uoijubooas  uoniubodal pue
¥Ay ‘tensibay e pue piemay pJemal e dojaas(
pa1onpuod
2Inpado.d swie|D)
[lews uo o1gnd 8unpado.d swie|d

suojedjuNWWoD ov ov ov ov ov 8y} jo subledwied  |jews uo dgnd
pue suonejay sSsaualeme 9y} JO Sssualeme
olqng ‘Jesysibay e pue UOIIeSI}HSUSS  pUE UOIIeSI}ISUSS
yQy ‘Jedysibay o JO JaquunN 10Npuod

qe/ve ve/ec €e/ee ce/Le Le/0¢ 0¢Z/610¢2
suosieq Aygisuodsey ————sefiel | oujeseg sonmoy

SUOIJUSAI9U|

n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
=
Ll
I
-

100



Juswiabeuely [|e 4o} suofoadsul

ejeq pue (014 (014 (04 (014 o¢ (04 pa3onpuod P@Y d0y pe

slleyy sajensibel suonoadsul /sHsiA - pue uoisialadns
‘1ensibay . play 40 Jaqwiny }oddns 30npuod)

(suonoadsur)
ue|d uonoadsul

o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

S}HNOG5 00¢ 00¢ o8l o9L 14 3N0J [enuue sy}
JO 9)1eu0109dsu| pa1oadsul  uo aduew.olad
‘Jeiysibay e S}JN0J JO JaquInp JO)UOI|
S1N0D ue|d uooadsul
JO 9)eu030adsu| L L L L ueld uonoadsul 1JNOJ |enuue  PadUBYUS S}NOD
‘Jesysibay e }JNod |enuuy ue dojansg Jo uoisinsadng
Bulures
Q Juswdojpasg
92Jn0say SIS
uewnH ‘JensiBay o ¥ ¥ ¥ ¥ uonebisanul
S}NoD pasijeloads
J0 @)el010adsu| paonpuod sBuluiesy pue Buliojuow ui
‘Jesysibay e JoJaquinN Bujuiey yonpuod)
pasijeuoneiado
S¥[plelg) pue paysijqeise  S2oujo [euolfal  PadJojuldl S}N0D) ‘uonouny
J0 9)el0108dsuU| 4 4 saoyjo |euoibas  ssjjeuoliesado Jo ajeloroadsu| ayiaieloldadsul sy
‘Jeisibay e JO JaquinN pueysigelsy  jo Auoedeoay] usyibuang gz
sosed sased paje|al
pajeja.-ayewl|d -3)ewl[o pue
Bujures pue [eJUSWUOIIAUS  [E}USWIUOIIAUD
9 jyuswdojansQ 0s 0s 0s 0s Jo Juswabeuew ay} jo yuswabeuew
921n0say Ul paulel) SIS0  BU} Ul SI9DL40
uewnH ‘Jessibay o jeroipn| o Jaquiny [etoipnl urea )
Juswabeuely| sased paje|al paysijgelsa
eyeq pue -3)ew||d pue sosed pajeja.
slleyy sajesisibeln 9}ONPUOD SUOISSDS elUSWUOIIAUS  -dBueyd ayew|d
‘Jensiboy o U U w2 5 U i vMHw_wL-mymE__o ! 10} pue [elUSWUOIIAUS
3InoD pue [eJUSWIUOIIAUY  SUOISSSS }JN0D s|puey 0}
ybiH ‘Jensibay e JoJaquinN [eroads 3onpuo)  1Nod pasijeldads
Bulures SOSED 9JUSIOIA  SBSBD SDOUS|OIA
g Juswdojaaaqg paseqg-1apuab jo paseqg-1apusab

SOIMAIOY sindinp| suonuaidu|

mN\_uN #N\MN mN\NN NN\_.N FN\ON ON\o_.oN
suosieq Auaisuodsey ———————seblel | oujesen)




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

3no)
ybiH ‘Jesnsibay

S}NoD
10 91eJ030adsy|
‘Jesysibay

S}NoD
JO 9jeJ030adsuy|
‘Jesysibay
S¥[ilelg)

J0O 9)eJ0303dsu|
‘Jesysibay

S}NoD
JO 931eJ0303dsu|
‘Jesysibay
S}N0D

JO 91eJ0109dsu|
‘Jesysibay

S}N0D)
J0 a1e.10109dsu|
‘Jesysibay

S}N0D
JO 9jeJ030adsuy|
‘Jesysibay

S}JN0D
J0O 91eJ0103dsu|
‘Jesysibay
S}1N0D

JO 9jeJ030adsuy|
‘Jesysibay

suosiad Ajjiqisuodsay

08 08 v9
14 14

al al al
cl cl al
14 14 14

00¢ 00¢ 00¢
14 14 14

seve |ve/er  |eeze | zeie  |iz/oz |02/6l07 |

09

al

al

00¢

9S

pey sbunssw
00d J0 JsquinN

SHSIA
PIaY J0 JaqunN

ABajenys uondniiod
-lue Asedipnray)

sBunasw

[|e ul sBuneaw
99O (D)
paxull-ureys
|euoiBai pjoH
uoneyusws|du
ABajens
uondnuiod

- nue Aserdipnp
83U} JOJIUOIN
ABajens

pauayibuaiis
YIomawiel)
29)IWIWO0D

paXuIl-uleyD

pa.ojiuow pue

uondnuiod padojanap Abajens

- jue Aserdipnp
ay1r dojanaq
sBunasw

991 IWWod

Jo JaquinN Ayubajul 30npuod)

sBunasw
10 Jaquunp

pa1onpuod
S1ISIA JO Jaquun

pa1onpuod
S9I}IAI}OR MIIAS.
J93ad Jo JaquunN

S)IsIA aoueljdwod
J0 JaquinN
sp.lepuels

AJani[op 921nI8s
JO wnipuadwoD)

si03e2d1pu|

sBunssw
99)WIWOD
Aseujdiosip
3oNpuUo)

S}SIA 9oueINsse
Ayjenb yonpuo)
sal}IAlOe
29IWIWO0D
M3IAS

Jaad 3onpuod
spJepuels
Aian119p 921AI8S
yum asueljdwod
JOYIUO|A|

$14N0D

JoJ spJepuels

uonidniiod
- nue Asepipne

pajowo.d usyieyd
ualo Asedipnp

AJBAIIBP By} pue spiepue)ls

ao1nes dojanag

SaIIANOY

AJaAijep 921AI8G

sindinQ

pue
1uswebelbus
Japjoyasxers
uaybuans 9z

SUOIJUAIRU|

102



8
3
..Jm pajuswiajdwi
5 pue padojaasp
= uonduosuel
= uonduosuel) uondiiosueu) pue pue Buipioda.
£ pue Buipiodals  Buipiod211JN0d  }JNOD dljeWOINe
m L 1JN02 djewWoINe  JljeWO}Ne pue pue Buiy
o pue Buiy  Buiy olU0J}O3® D1UOJOJJS 1oddns
£ juswiiedsq -9 .04 3JoMmawel)  ioddns 0} sme 0} YJomawe.y
< 1D ‘1auoISSILWO)) o AioyeinBas  jusws|dwi pue Aioyenbau
W Jesysibay JalyD o Buligeuy  dojanap ‘mainay pue |eba7
...w juswiedsq Aojjod  Aojjod juswinoop  padojansp Adljod
1D] ‘ JUOISSILIWIOD) o L juswnoop [eubiq [eubip edojersg  juswnoop [eubig
ABojenys

Aynunuod padojanap
ABarens ssauisnq pue AbBajess A}inunuod

- Aununuoo ssauisng ‘A19A02a. Ja)sesIp SSauIsNg pue  JUBWUOIIAUS

juswedsg x Asonodau saysesip ‘dnyoeq Asedipn  ‘AJ9A0dal J91SesIp Aioye|nboay

12| ‘4SUOISSILIWOD) ‘dnyjoeq Aseipne edojpnsg ‘dmyoeq Aserdipne pue |eba

Aojj0d pauayibuans || Asepipne

juswiiedsQ L L Aaljod D) 1D Aserdipnr Aaljod  Buiusyibua.ig

1D] ‘ 13UOISSILIWOY) o Asedipnr mau ay | 3y} MaInay 1Dl Asedipne 'S

2213sn( jo uonessiujwpe u; ABojouyda) UOIIEIIUNWWOD PUE UOKEBWIOJUI JO 3sh 8y} uayibua.ls o] :g aAD3[qQ d16ajensg

S1JN0D [I2UN0D

1uswabeuey [eo0] asintadns
ereq g 95 95 99 93 LL 9 01 $14N0d
slleyy sajedisibelp| pajey|ioe} sajesysibew  pasiatadns s34nod
‘Jelysibay e S}N0D 4O JaquinN ajeyl|ioe4 [IoUNoD) 2207
piRY pauayibuans
14noD 9¢ 9¢ 9¢ 9¢ sBuiyesw siasn sBunesw sBunesw
yBIH ‘JensiBay o 3JN0D) JO JaquinNN SJ8SN 3N0d PloH Jasn 3noD

S}4N0od a)e.aysibew
[leur sbunasw

Juswiabeuely| 99IWIWOD

ereq g oLy 9Ly oLy 9Ly (53q)

slleyy sajensiBel| play sbunasw paXuIl-uleyd
‘Jensibay . 22 40 Jaquny 10111SIP PIoH uoljeulwIs1ap
SHN2JID Ajpuwin Joy
14noD ybiH uolneuIpJIood

se/ve |veree  |ge/i | eenz | \e/oz | 0z/6loz |

auljeseg

suos.iad AMjiqisuodsay sJ03ealpu| SallANDY sindinQ| suonuaAiau|




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
=
Ll
I
-

juawiytedaq
1D] ‘J2UOISSILIWOD) o

juswiiedaq
1D] ‘ J2UOISSILIWOD) o

juswitedaq
1D] ‘JauUoISSILWOD) o

juswiytedaq
1D ‘JoUOISSILIWOYD) o

juswiyedaq
1D ‘4SUOISSILIWOD) o

juawiyedaq
1D] ‘ JoUOISSIWIWOD) o

juawiytedaq
1D] ‘ JUOISSILIWOD) o
Jensibay JalyD

juawiytedaq
1D] ‘ JoUOISSILIWOD) o

oL

ov

ov

ov

oL

(01

(01

(0]

oL

0¢

014

014

€l

€l

€l

%08

9 59
6L
6L
6L
%08 %0

q¢/ve ve/ec €2/ ce/Le Le¢/0¢ 0¢/6lL0¢
suosiod Apgisuodsey sl | eupsen)

03pPIA yum [eaddy
40 S14N0?D) |euoifal
JO JaquunN

wia1sAs
uonduosue.y

pue Buipioda.
3o [eubip

JO S185 JO JaquinN
suonesado Ansibai
104 uswdinba yyum
papinoud saLiasibal
Jo Jaquunp
saLsibau
pa3o8uuod.Ia)U|

4O JaquunN
SIWD23

Buisn suoneys
}IN0d Jo JaquunN

SINDD3 40

uones ljeuonjesado
obejusolad
saLsibal
doys-dois-suo

g 0} Wa)sAs
Buiouaiajuod
O3PIA INO [|0Y

wie1sAs
uonduosuesy pue
Buip.iodal 3unod
[eHB1p N0 [0y

salsiBal

J0oj uswdinba
apinoid
salsibai jo
AYIAIzOBUUODIRYUI
ysiiqeis3

SINDD3
no |0y

SINDD3
ulejuiew

pue jusws|duwi
‘hojdap

‘dojanap ‘ubisag

|[eaddy jo s3noD

[euoijesado Ypm pue sHNdUID 34N0D)

|leaddy jo s3noD
pue s}IN2JI0 31N0D
ybIH jo saquunN

(SIN@3) swiaasAs
Juswabeuew

juswINo0p
2lU0.1}09|3

sJo3jeoipu|

ybiH |euonesado
Ile 3esysoiy
3JN0d 99Npo.U|
Swia1sAs
Juswiabeuew
jusWINoop
21U0.1}29|9
ysiiqeis3

SaIIAIOY

1IN0 P3J|0.] WasAs
Burouaiajuod
O3pPIA

1NO P3||0J Wid)SAS
uonduosuesy

pue Buipiooa.
}noo [exbiqg

papinoid
suonesado Ansibau
10} yuawdinby

pa3o8uuodIalUl
saLsibay

1no
P3J104 SINDD3
paulejuiew

pue payuswajdwi
‘pakojdap
‘padojanap
‘paubisap
(SINDD3)

wi91sAg
uonew.ou|
Juswabeuely aseD)
14n0?D) 21U0.J}09|3

pasnposul
|leaddy Jo s1unoD
pue s}N2JId 3N0D)
ybiH [euonesado
e SHSOoB| 3N0D
paysiiqeiss
(SIN@3) swiasAs sassao0.d
jJuswabeuew 3IN0d JBY3lo pue
jusWINd0p salsibal jo
OJUOJ}O9|F UOIRWOINYZ'E

SUOIJUBAIRU|

104



NN
TN

SN

Burouaiajuod

7

S}NOJ |euolBa Y 40 S14n07D) 0}

oo

24

Tl 2N
25

8
=
3
k]
c (A
.m ueid usysew padojansp
= ueid usysew aJnyonJyse.yul ueld Ja1sew
s juswipiedsq _ ainjonJiseljul 1D Aseipnp ainjonujseJjul
.m 1D “48UOISSILIWOD) o 12| Aeipnp e dojanag 121 Asedipnp
< aonsnl
£ 10 uoiesIuIWpe
£ aonsnl ayy ur D] joasn padojpnsp aonsnl
m. L jouonesnsiuiwpe  ayy Bunowoud  jo uonessiuiwpe
2 ul D] 4o Joy ABarens sy} ul|D|jo
» 1uswiiedsg asn ay} Bunnowoud e dojansp asn ay3 Bunowoud
1D “42UOISSILIWOY) o Joj ABarens pue mainay Joj ABe1ensy  -Asepipnr ayp
juswiedsq 140daJ jpne lpne 1o paLed  Jo Ayoeded | |
1D “42UOISSILIWOD) o L Jlsualoy [DjuUy 1D 9Yemspun Mpneoisusioy D] Bupueyuz gg
1IN0 P3j|0. WidYsAS
uonejuasald 'spNod O} WalsAs $1JN0D O}
LL LL oL S aouspIne uonejuasald N0 Pa||oJ WSlSAS
juswiedaq [eybip yum 9ouUspINe uonejussaud
1D] “48UOISSILIWOD) o S}JNOD JO JaquinN [eubip1nojjoy  aduapIAd [eubiq
‘wia1sAs yuswAed pajuswajdwi
wia)sAs 99} 14n0D pue padojansp
juawedaqg juswAed 834 341N0D -9 uswajdwi  waisAs yuswAed
1D “42UOISSILIWOD) o -9 [euonesadQ pue dojanag 99} 14N0D-9
wiolsAs S1JN02
Burouaiajuod ayensibe |\ JaIyD
S 14 14 L O9pIA Ypm 8l O} Wa)sAs
juswipiedsq s1NoD ajeuisibeln Buiouaiajuod
1D] “J9UOISSILWOY) o Ja1yD Jo JaquinN O3PIA N0 [|0Y
wia)sAs SuUoIsSIAIQ
Burouaiajuod ospin 14noD) ybiH
v © z yum sarisibau ||e 03 walsAs
juswiiedaq pue SUoISIAIP 31N0D Buiouaiajuod
1D] “J9UOISSIWIWIOY) o ybiH jo Jaquuny O3pPIA 1NO ||0Y
SHN2UID S¥]glelg)
wia)sAs 1no) ybiH ssjensibe |y Ja1yD
¥ ¥ ¥ % L Buiouaiajuod ospiA 0z 01 WajsAs pue ‘suoisinlq
juswiedaq YHM S1INDJID 34N0D) Burousiajuod 34noD ybiH
1D] “ J9UOISSIWWOY) o ybiH jo JaquinN O3PIA N0 [|0Y ‘SHNDJID 1N0D)
wia)sAs |jeaddy jo ybiH ‘|eaddy

qe/ve ve/ec €e/et ce/Le 12/0¢ 0¢/6L0¢
suosieg Ayigisuodsoy ——————swebel | eueseq] sincino| suonuonoul




Q Bunsauibug
¢12UOISSILIWOD) o

Buiuied |
Q Juswdojanaqg ooy oov oov ooy ooy ot 1] uo pauiesy yeis Aepipne
90In0say yeys Aepipne Jo Buuiesy 1D uo pauiesy
uewnH ‘Jensibay o joJaquinN D] 9yenspun yeis Aepipne
(30904 SN pue
}IASY ¥sagoiny
‘Yimsueld
‘adojsoag)
‘21n}onJigelo.d
‘avooiny
@ & & L ‘avoudy)
Juswiedaq asemyos ubissp
S9JIAISG |edluyds | Buissuibus
3 Bupissuibug 21| 21eMYOS
£ JSUOISSIWIWIOD) « CO_HMO__QQG
juswiedaqg pasijeroads
1D ‘J2UOISSILIWOY) o 12)ndwiod 34n20.4d
91eMyos 2JeMyos
suopeoldde pue suonedydde ps|geus siemyos
juswiedaqg 66 66 66 66 08 0L ¥ _um\__:_uhh (o} P _umh___:um._ UUH mco_ymo__wam
1D ‘J2UOISSILIWOY) o (%) SS9098 Jo 918y 0} SS29e J|geus palinbal o} ssedoy
0 ainjonJjse.ul
W uonipuod | D Jo Buioinies paodinies
o 66 66 66 66 g8 08 9|qeadIAISS pue adueUSUIRW pue paulejuiew
N juswiiedsq ul 8Jn3oNnJisesjul aunno. Ajpunnou
hl. 1D ‘4auoissiluwo) « 12140 % ayeapuUn  aJnyonJisedyul | D
~
m SUOI}e)S 1INOD 1o} Em_o_v:NWMM Hels Mﬂﬂ_u\_,whw
n juswyiedaq 00g 0éc 0sc s9¢ s9¢ 6 spiodau [esiuyos) s3anod o) yJoddns pue s34nod
_.Vr 1D “ISUOISSIWIWIOY) o 1D] 40 JaquinN 121 @pinoid 0} poddns | D)
= 19UJSUIBY1 0}  SUOIE)S S}INOD TN Y]]
< juswiiedaq 0z 0z (oY4 foY4 Gl e pa30osauuod suonels e AJAIROBUUOD  SU} O} P}OSUU0D
W 1D “ISUOISSIWIWIOY) o }JN0D joJaquunyN  }dUJdlul |elsu| SuoIje)s N0
I0) painooud juswdinba Jayjo papinoid
i , juawdinba Jayjo  pue siandwod pue painoo.d
M juswiiedsqg oot ooe ooe 00¢g 0s¢ el pue siayndwod apinosd  juswdinbs Jayro
7 1D 48UOISSIWWOD) o 4O JaqunN pue aundo.d pue sisyndwo)
z suosied Agisuodsey el | oupsea sy suopuonsiu
(o]
=
1]
=

106



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

AN

X

RASNN
S, N

At s
2

Pl 8

SpIeMUO 77/1Z0T Ad 10J 1081e) oY) UI [[e] Y} SNy} SIOQUINU dY) PIMIIAAIL [Z(7 dIonng Jjeis Arerorpnf oy ,

sarensIey 01 1o paseyd aq [[m 3saY,

juounredacy SIenSISox
JuSWSRUBIA doe[d ur srensigar Jue)SISse
SRUTIOERE] W] %06 %08 %0L 01%09 %¢EL %SS jue)sIsse pue pue Andop
‘IQUOISSILIWO)) @ Kindap ‘s1ensi3ax ‘s1ensi3a1 10y
I1ensI3oy JoyD) e J3ejuoorog sded Sumngess (14
juounredacg
JuowWoSeURIA
SOUMNCRIR[ A5 %08 %0L %09 67008 %L9 %<9 ooed ur 3no) 1unoD) ysig
‘IQUOISSILIWO)) @ Y31y ay3 Jo sagpnl 9y Jo soFpnl 10y
I1ensI3ay JoyD) e Jo o3ejuoorog sded Juigess [
juounredacg
JuswageuB A doeld
CRUIICRRR| WE ] %08 %09 %0t s%LT %€E6 %¢6  ur[eaddy jojmop [eaddy jo unop
‘IQUOISSIWWO)) ® oy Jo saomsnl ayy Jo seonsnl 10§ POy JyeIs
Tensi3ay JoryD e Jo d3ejuoorsg sded Suygels [[1  [erorpnl-uou pue
waunredoq 4STOOLJO YISl
JUSWIOFBURIA doerd ‘sojenysigewr
92IN0S9Y BN %001 %08 %S9 1 %08 %001 %001 ur ano)) dwidng 3oy swoidng ‘s1eI)SI391
IOUOISSIWIWIOY) o o3 Jo soonsnf ay3 Jo soonsnf 1oy ‘sadpnl ‘ssonsnl
Tensi3ay JoryD e Jo o3ejuoorog sde3 Juigess (14 1oj sdel Juiygers
Tensi3ay JoryD e ‘Ky1oedeo
Arerdrpnf oy 03 90IN0SaI
K12)2109G /A1810109S I I aInmonns 2INONIS JJBIS PIMIIAI AINJONI)S uewNy 9y}
JUSUBULIDJ JJeIs Arerorpnf MON AIBIOIpn( MOIAY Jers Arerorpng  uayiSuang [
Aeded [euonninsul pue IoPLIom L1eRIpnp 3y} 31oddns pue dopAdp o], : 9A9[qQ d1393eNnS
yswyedaq paundosd  sumponasesu paulejulew
S9DIAIG [BDIULYDD , , . . . . Ayanoas Jo ue swajsAs ainjonyselyul
) %c__‘_wwcf__mc.m__. eee cvée cr9c cvEe ev0'e e Sasua2| | wh._mw_to“ ._.% Jo Ajundss  pue swiaisAs ._.u_U_
¢ JOUOISSILUWIOYD) o 40 JaquinN 1Dlulejuiely  Joy Ayundas | D
juswiiedaq

S9DIAISG [ed1uUyd9 |

suve |vaee |eeze | ceie |12/oT |0z/6lo |

aujjaseg

suos.ad Ayjiqisuodsay sJojeaipu| SaNIARDY sindinp| suonuaAialu|




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

Axerorpn( 03
A18)0100G/A1810109S
JUSUBULID ©
juduwreda(g
JuowaZeURIA
90IN0S9Y UBWINY
IOUOISSIWIIO)) o
juounedaq
JuswoFeurA
90IN0S9Y UBWIN
IOUOISSIWIWIO)) o
Axerorpn[ oy 03
A1810100G/K1819109S
JUSUBULIOJ A @
juoumnreda(g
JjuswoFeury
90IN0S9Y UBWINH
IQUOISSIIIWIO)) ®
1enSISANY JoIyD) e
juountedag
JuswoFeurA
90IN0SYY UrWINE
‘IQUOISSIWIWIO)) o
JenSISANY JoIyD) e
juoumreda(g
JuswoFeurA
90IN0S9Y UBWIN
IQUOISSIWIWIO)) o
1enSISANY JoIyD e

suos.iad Ayjiqisuodsay

SpIeMUO 77/170¢ Ad 10J 1981) oY) U [[B] Y} SNY) SIDQUINU 3Y) PIMITAI (g 2INIONIIS JJels ATendipnf ayT,,

SpIRMUO 77/170T Ad 10J 198181 9y} Ul SSBIIOUL Y} SNy} S3IBUSISBIA 01 SISOYJQ) YOIBISNY [[B PAIRUSISIP-a1 [Z(T IMINNS JJe1S AIRIOIpn( Y[, 4,

I I I
%08 %0L %09
%06 %08 %0L

%001 %06 %08

seve |velee e/t | zene |iz/oz [0z/6lor |

c1%0%

21709

11%0L

%9%

%9¢

YoLY

%0L

%9

%9¢

%Y

%Sy

aujjeseg

suorje[ngax
901AI0§ ATe1oIpN(

110da1 syyouaq
JUSWIAINAI pUe
SJUAWIN[OW JJelS

ooe[d
u jyers ferorpnl
-UuoU JO 93BIU0I0J

doe[d
UI SIOOIJJO [OIBasal
Jo a8ejuadiog

doe[d ur ouo
opei3 sdjensigewt
Jo 93ejuaoiog

doepd
ul sajensigewt
Joryo Jo 93e1ua01d

sJojedlpu]

suonengol
201AI0§ ATRIOIpN(

[YCINT

juowdororap
suone[ngox ‘urejor
0eMyY 'Y

Jo juowdo[oAd(@  991AIS AreIoIpnf

SHyouaq
JUSWIOIT)OI
puR SJUSWN[OW

pred sjijouoq
JUSWIAINAI pUE

Jes Aeq syuowunjows Jyels

JJels
[erorpn(-uou 10§
sde3 Sungess 1114

SI9O1JJO
[0Ie9saI 10§
sde3 uygels 114

QuQ apeIn
SoJenSISeIA 10F
sde3 Suggels (114

sorensiewr

JoIyo 10§
sde3 uygess 1114

SaRIAIOY

syndinQ

SUOIJUSAJIRU|

108



92JN0Say uewnH
¢ J9UOISSIWWOD)
Jensibay Jo1yD

[enuew 92.1n0saJ
uewny Aseipne

uewny Aserdipne
e dojanaq

o
0
=
(2]
=]
=
oS
[}
c
.2
=
.m Buiures |
(]
2 x Juswdojpasg paujes}
(= ‘ ‘ ‘ ‘ .
'E 921n0say o8zl o8zl o8zl o8zl yels Aseoipnp Buiuresy
2 uewny ‘Jensitay o JO JaquinN JJe1s 1onpuod)
2 Juswiieda(
S juswabeuey
m. 92JN0say UewnH
& “JOUOISSILUWIOY) o
& Buiurea | L _. _ :
x Juswdojprsg Jepusjed Bujuie.y
90In0SaY Jepuajed Bujuieuy yeis Aseoipne
uewnH ‘Jessibay yeis Asedipnr ay | dojaneg
juawiyiedaq
jJuswabeue|y|
90.In0say UewnH
‘JSUOISSILUWIOY) o
Buiuiea | : : F :
x Juswdojpasqg JUBWISSasse pausyibusiis
924N0Say 1Jodaujuswssasse  spasu Buluiesy uonouny
uewnH ‘JensiBbay o spaau Bujuies | JJe1s 1onpuod) Buiuien sy
SJN0D
JO 9jeJ030adsu|
‘lensibay . 3I0Mawe )
juswiedaq %00L %00L %00L %00L suonoues
jJuswabeuely pue spiemal
921N0Say UewnH aoue|dwod  yeis Asedipne
‘JOUOISSIWWOD) » JoeAaT 8y juswsjduw)
S}JN0D
JO 91e.0308dsu| pajuaws|duwi
‘lensibay . pue padojansp
juswiiedaq L JJomawiel) ylomawie}
jJuswiabeuely J}Jomawe.l) suoloues pue suolnoues
921N0say UewnH suonoues pue spiemal Aseipnp pue spiemal
‘J9UOISSIWIWOD) o spiemal Asepdipne edojenag  jels Asedipnr
juawyiedag
Juswiabeue|y| |enuew s221n0sal padojanap

[enuew 82Jnosa.
uewny Aseipnp

"Jjels ajeAow
pue Jamodwa

qe/ve vc/€e €e/et ce/Le Le/0¢ 0¢/610¢
suosiod Apasuodseyl ————seBel | eupseg

SaINARY

SUOIJUBAIR}U|




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

juswiedaqg
1uswabeue|y
92JN0S9Yy UeWNH
‘JaUOISSIWIWOD)
juswiiedaq
Juswabeuely|
921N0Say uewnH
‘J2UOISSILIWOD)
juswiiedaq
Juswabeuely|
92JN0SaYy UeWNH
*JOUOISSILIWOD)
Buluies |

x swdoprsqg
90JN0SaYy

uewnH JeJysibay
Jensibay jaiyd
Aiedipnr ayy 0}

Aieyaudag/Aieraideg

jusuewIad
juswiiedaq
Juswabeuely|
921N0Say uewnH
¢ J9UOISSIWIWOD)
Buluies |

R wswdoprsqg
90JN0SaYy

uewnH Jesysibay
juswiiedaq
Juswabeuely|
92JN0S3Yy UWNH
‘ J9UOISSIWIWIOD)
juawytedaqg
1uswiabeue|y
921N0Say urWNH
‘ JUOISSIWIWOD)

%00L

80¢

%00L

80¢

pajonpuod

suBledwed suBledwed
1% 1% 1% 1% ssaualeme ssoualeme
SAIV/AIH SAIV/AIH
JO JaquinN 10Npuod
payoddns
o o o o SAIV/AIH SAIV/AIH
7%00L 7%00L 7%00L 7%00L YnM BUIA  Uum Bl ye3s
Hels jo abejusauad Aeipnp yioddng
L
Aoljod uaysueny
Aoljod usjsueny  pue juswAio|dep
pue juswAo|dsp Aepipne
Atedipne dojanaq
L/Z 0s¢
payonpul yeis  yeis Aseipnp
Asedipnr payuiodde mau 1oy uoizonpul
Aimau Jo ssquinN 10Npuod
uoisiniadns
14 14 .

1Joddns jo saquinpN

suve |vaee |eeze | ceie |12/oz |0z/6loe |

auljaseg sJojedlpuj

sysIA uoisiatadns 1ioddns 821nosau

uewiny apIA0id

SSIUAIROY

pajuswa|dwi
Aolj0d aoe|dyiom
SAIV/AIH

padojarsp
Aoljod usysueny
pue juswAo|dap
Aepipne

SSou||oM Je1s
anosdw €y

synding| suonuaAislu|

110



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

juswiiedaq
Juswabeuely
92JN0SY uewnH
‘JOUOISSILIWOD)
juswiiedaq
uoljesisiulwpy
pue asueul

‘ Aleyau0ag Japun
juswiiedaq
Juswabeuely
924N0S9Y uewnH
‘JOUOISSILIWOD)
juswiiedaq
1uswabeue|y|
92JN0SaY uewnH
‘JOUOISSILIWOD)
juswiiedsq
jJuswabeue|y
924N0S9Y uewnH
‘JOUOISSILIWOD)
juswipiedaq
jJuswabeue|y|
92N0S3ay URWNH
‘JOUOISSILIWOD)
Jensibay Jaiyd

juswiiedaq
jJuswabeuey|
92JN0SY uewnH
‘J2UOISSILIWOD)

juswiiedaq
jJuswabeue|y
92JN0S9Y uewnH
‘JOUOISSILIWOD)
juswiiedsq
jJuswabeuey|
92JN0SaYy UeWNH
‘JBUOISSILIWOD)

H B 1

96

%00L

%00L

%00L

S¢/ve

N

X

96 96 8Y
%00L %00L %00L
14 14 14

L
%00L %00L %00L
14 14 14
%00L %00L %00L
14 14 14

veree|serzz | zenz |

TN

NN

NN

SN

144

%00L %00L

[iz/0z__|oz/eior

syobae] aujjaseg

pa3jonpuod
SUOISSas unu
UHeay o JaquinN

paJnsui
yeis Aseoipne
J0 abejusdiad

piay subiedwes
uones Lejndod
|y} Jo JaquuinN

Aojjod
Ayinba pue Jspusb
Aserdipnr ay |

pajpuey sjuie|dwod
juswsseley |enxas
ay) jo abejuadiad

suBiedwes
ssauateme Aojjod
juswsseley [enxas
-ljue jo JaquinN

payioddns
SODIAISS [RID0S
-oyoAsd Bupyses
Je)s Jo abejuasiad

pas 1ejndod
Aoljod aoe|dyiom
SAIv/AIH

suoIsses
o1qoJee

pue yjem/unJ
yieay 3onpuo)d

yeis Aseppipnp
|le 0} @due.nsul
Yiesy spinoid

Aa1jod Ayinba pue
Japuab Asepipnp
a2y} aslieindod

Ao1j0d Ayinba pue
Japuab Asedipnp
3y} MaInay

sjulejdwod
juswsseley
|[enxas
a1ebiysanu|
subiedwes
ssaualeme Aojjod
juswsseley
[enxas

-1jue }oNpuUoD)
yeis Aseppipnp
0} S92IAISS
Buijesunod
|euoissajoud
apIno.d

Aoljod aoe|dyiom

SAIV/AIH
a2y} as lejndoy

seRIAROY

7

p33oNpuod
saljAnoe |eaisAyd
yeay Asedipnp

pajuswsaldwi yeis
Aepipnr ||e Joy

awisyds adue.nsu
yyeay ayl

pajuswajdwi pue
pamainai Aojjod
Ayinba pue uspusb
Aredipnr ay |

pajyuswsa|duwi
Ao1j0d Juswsseuey
[enxas- ijue ay |

papinoid yioddns
|e100s-0Y2Asd

\%NM\W\\“
\Avwnh\&\

Tl 2N
7K

SUOIJUSAIR}U|




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

JensiBay yoIyD
juawiiedaq
1uswabeue|y|
92IN0S3y URWNH
‘ JOUOISSILIWOD)
uonessIuIwpYy
pue asueul
‘AJeya.09g Japun
j1uswitedaqg
S9DIAISG [e21UYDd |
R Burieauibu]

‘ JaUOISSIWWOD)

JensiBay ya1IyDd
juswiiedsq
jJuswabeuey|
92JN0Say UewnH
‘J9UOISSIWIWOD)
Jensibay Ja1yD
juawiedaq
jJuswabeuey|
92IN0S3Y URWINH
‘J9UOISSIWIWOD)
Jenysibay Ja1yD
juswtedsq
juswabeuely
92IN0S3y UBWNH
J2UOISSIWWOD)
JensiBay yaIyD
juawitedaq
1uswabeue|y|
92JN0Say UewnH
‘JSUOISSIWIWIOD)

juawiedaq
juswabeuely
92IN0S3Y UBRWNH
‘J9UOISSIWIWOD)

(0]4

(0}

(074

oL

S91]U8D SPJ02dY
|lenuew AJysibau
pue ‘jenuew
|esodsip pue
uopualal ‘lenuew
911U82 SpI0Ja
AJepipnr ayy

JO uoneulwsassig

[enuew Ansibay

|enuew [esodsip
pue uoiualey

|enuew
9J3UBD SPI0dBY

Aoljod Ayajes pue
yyeay [euonednado
Aeipne

q¢/ve ve/ec €¢/2t ae/Le Le/0¢ 0z/6L0¢
suosioq Anaisuodsoa —————sefiel | ouesea]

$1JNOD Ul S9.4USD
spJo2al ysijqels]
|enuew

Ansibai pue
‘lenuew |esodsip
pue uojualal
‘lenuew 9.43u9d
spJodau Asedipnr
areulwsssiq

|enuew
Ansibai dojonag

|[enuew
9.11Ua9 Sp.I0dal
dojonag

[enuew
9.13ua9 Sp.Ioda.
dojenag

Aojjod

Ayajes pue yyeay
|euonednodo

3y} 8s1wo1sn)D

SaIMIAIOY

paysiiqeise
BJ3USD SPIODBY

ERIVETS

Aepipnr ayy

pajeulwassip Ul Juswabeuew

pue padojanap Sp.102a.

S[enuew JO SSSUSANDYD

juswabeuew  pue Aduslouye

Sp.Joda. Jeuonesado

92IAI8G Adedipn  uayybuang 'y
pajusws|dwi pue
padojanap Aaijod
Ayajes pue yyeay
Jeuonrednodo
Aeipne

SUOIUBAIRLU|

112



921N0Say UeWNH
‘ J9UOISSIWWOD)
JensiBay Jo1yDd
juswiiedaq
Juswabeuely|
921N0Say URWNH
‘ JSUOISSIWIWIOD)
Jensibay Jo1yd
juswiiedaq

1D ‘ JauoISSIWWOD)

juswiiedaq
Juswiabeue|y|
921n0Say URWNH

saj|1oe} a6eI0}S

SpJodal |euopoun4

paepdn awayos
uoleoLISSe|d
AnsiBbay

sajj|1oe} obeI0}S
SpJ0d3J 8In20.d

awayos
uol}eoyIsse|d
Ansibal mainay

wia1sAs

spJoda./salisiBal
J0 uoijesiueBioay

awiayos
uoleoLISSe|d
AnsiBai mainay

juswiabeuew pajewone spioda.

8
0
3
k]
5 S9OINIDS *JUSWUOIIAUS
.m uolesIuIWpPY %00L %00L %06 %09 Buluesp yym  sasiwaid 3Nod IOM SAIONPUOI
.m pue asueul papinoid sasiwaid ||e Ul S92IAI8S pabeuew pue ajes
E ‘A1eyauo9g Japun }IN0D jo abejusdiad Bulues|p apinold  sasiwaid 31UN0D) B 9PINOI] G
< JensiBey yo1yD
.m.. juswiiedsq
8 1swabeuejy 009 0oY 0SS oSt
m. 921n0Say UeWNH pajpuey uoneAlasald pue
2 ‘ JSUOISSIWIWIOD) S9|Y JO Joquunp  UOI}RAISSUOD )i
@ JensiBay yoIyD
juswiiedaq
Juswabeuely| 8 8 8 8 $9.11u92 SpJ0da.
92JN0say UewnH pajoadsu pue saLysibal
‘ JOUOISSIWIWOD) S}JNOD JO JaquinN 14n02 108dsu|
Jensibay Jo1yd
juswitedaq
Juswabeuely| L L L L
921N0Say UewnH sypne
‘ JSUOISSIWIWLIOD) 1Jodas yipny  AaisiBal yonpuo)
Jensibay Ja1yd
juswiledaq
Juswabeue|y| L L L L saJjuad

¢ JBUOISSIWIWOD) o pajewolne spJoday SpJodal 9jewoIny o Juswabeuely

sc/ve ve/ec €e/et cc/Le LZ/0¢ 0zZ/6L0¢
suosieg Agisuodsey Bl | eupsea

sJiojesipuj




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

R uonewJou|

‘JOUOISSIWWOY) o
juswipiedsq
S92IAJSS [edIUYd3 |
g Bupisauibul

‘ JOUOISSIWWOY) o

uonensiulwpy
pue asueul
‘A1eyau0ag Jspun
|esodsiq
R JUsWaINd0.1d
‘ 18UOISSIWWOD)
jue)sissy
uonessiuiwpy
pue aoueul
‘A1eyau09g Japun e
uonensiuiwpy
pue aoueul
‘A1eyai0ag Japun o

uole)sIuIWpPY
pue asueul
‘A1eyau0ag Japun

juawiyedaqg

juswabeue|y

92JN0S3Y UBWNH
J3UOISSILIWOD) o

uonessiuiwpy
pue asueul
‘A1e1aidag Jspun

uole)sIuIWpPY
pue asueul
‘A1e1ai0ag Jspun «

8L 8L
%00L %00L

L L

L L

cl cl

S S
%00L %00L

8L

%00L

al

%00L

8L

S1INOD JO JaquinN
[puuos.iad Ayunoas
UMM S9oUapIsal
pajeubisap

pue sasiwaud

14n0od jo abejuadiad

%00L %00L %00L

1lodauisyasse
olqnd jo [esodsig

J9)sibaljosse
Asepipnr payepdn

ABajeays
juswsbeuew
1osse Aserdipne

al cl
paJanoo

S}NOD JO JaquinN
ssao0.d

ssauisnq Asepdipnr
0} paubije

pue pasiwo}snd
sBuip|ing

pajual Jo JaquinN
pabeuew
sasiwa.d pajual
J0 abeyuasiad

%00L %00L %00L

mN\._VN vN\MN MN\NN NN\_.N _.N\ON oN\o_.oN
suosiq Aygpsuodsey ———————sebll | oujesaq]

S}N0D Ul SWia)sAs
ALDD |[eisul
pue a1nd0.d

saouapIsal
pajeubisap pue
sasjwa.d 34n0d
|le ul [uuos.ad
Ayunodas apinoud

sjasse Jo asodsiqg
J93s162.

19sse Aserdipnp
ay1 axepdn
ABayens
jJuswisbeuew
1osse Jeah
-9a.y) e dojanaQg
SJOMO}} ‘SgNJys
‘saaly jo Bunued
‘ssaualeme

UO UOI}eSI}ISUss
3onpuod
ssauisng
Aseppipnp

0} sBuip|ing
paiuai ubije

pue ‘asiwolsnd
‘Aynusp)

sasjwa.d
paiuau abeuejy|

selIAIOY

panoaduwi
saouapisal
payeubisap

pue sasjwaud
14N0D JO AjIndag

pabeuew
syasse Aedipnp

paweajsulew
S31}IAI}OR
[e}USWUO.IAUT

SuonuaAJalu|

114



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

uolensIuIWpYy
pue asueul

‘ A1eya1oag Japun
juawyedsqg

1D ‘JauoISSILWoD)
uolesiuiwpy

pue asueul

‘ AJeyaudag Japun
Buiures|

x juswdojanaq
924N0Say

uewnH ‘Jensibay
juswedaqg
jJusawabeue|y
92JN0Say uewnH

‘ JOUOISSIWIWOD)
uolensIuILpY

pue asueul
‘A1eyauoag Japun

uolensiuIwpYy
pue aosueul
‘A1eyauoag Japun

uoness|uIwpy
pue asueul
‘A1eyaudag Japun
uonens|uwpy
pue aoueul
‘A1eyaudag Japun

uolensIuIWpPY
pue asueul

‘ A1e1a109g Japun
jusawyedaqg
ABojouyoda |
uoI3eDIUNWIWOD)

%00L

0§

ImN\.vN

%00L

0S

ool

%00L

0S

ool

%00L

ooL

00¢

(01

%00L

0§

ve/ec €ec/ee cc/Le Lg/0¢ 0Z/6L0¢
suosied Auiqisuodsay ——————seBlel | euiose

paulejulew syeoq
pue sajoAdJ030W
‘193)) Atedipne
J0 abejuadiad

Wi9)SAsS uonew.ou
Juswabeuew }o09|4

paonpul
spJenb pue
$91|19P.I0 1IN0D JO
Jaqwin u uo poday
sJow yoJeas
Aunoas abeliied
Japun Jo JaquinN

S}NOD 4O JBqUINp|

ool

S}NOD 4O JBqUINp|

(015
S}JN0D JO JaquInN

$14N09 JO JaquinN

s1eoq
pue saj2Ad1010W
‘1933 Aserdipnp
ulejuieln|

wia1sAs
uolewo4ul
jJuswabeuew
199} @ ysl|geisy

spJenBb

pue saiJap.1o
14n02 3oNnpu|
sJodiw ydieas
Aundas abeliied
-Japun aind0.d
HnoD ybiy
‘leaddy Jo 14noD
“4no) swaudng
10} Jauuess
abebbn| ainoo.d
*S}IN0D

10} swalsAs
uoissaiddns

2.y 9.n20.d
S}IN0d

10} $10109)19p
[e39W 24nd0.d
S}JNOD J0}
sJauueds ybnoayy
- )|em 81n20.d

Ayjiqejunoaoe pue sdiysasuyed .:o_umc_vgoow anoidwi o] :g aAnoalqo oibarens

paulejuiew sjyeoq
pue sgjoAd1030W
“99)) Aserdipne

paysi|jgeiss walsAs
uolewoul
juswabeuew 199|4

Egg m:o_u._-—w\rhou.—._—



n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

Aiedipnr ayy 0}
Aieyauoag /Alela109g
jusuBWIR

Jensibay Ja1yD e
Aterdipn oy 03
Aieyauoag /Aieyau09g

JusUBWIS e

Jeaysibay Jalyd e
Asedipnr ay3 0}
Aieyauoag /Auey2109g

JusUBWIS e

JensiBay Jalyd o
Asedipnp ayy 01
Aieyauoag /A1e191098

JusUBWIS e

Jeysibay JalyDd e
AJepipn ay3 0}
Aieyaudag /Aelaudag

JusURWLIS] o

JensiBbay JalyD
Asedipnr ay3 o}
Aieyauoag /Aue191098

JusuUBWIS e

Jensibay JaIyD e

JensiBay JaIyD o

Jeysibay Jalyd e

s¢/ve ve/et €¢/TC ae/ie L¢/0¢ 0Z/6L0¢2
suossod Ayigisuodsoy ——————sebel | oupseg]

juawdojansp

yum spuswabebus
JO JaquinN

ul pajedionued
sjuawabebus
awwelbo.id aonsne
4O uonessiuiwpy
JO JaquinN

991IWWOD HpNy

291}ILIWIOD
uol}RIUBWINDOP
pue ABojouyosy
UOoI}eIUNUWIWIOD

‘uonewou|

291IWWOD

Yyam
sjuswabebus

u ayedionJed
sjuswabebus
awwelbo.d
aonsne

40 uoieisIuIWPY
a3 ul aredioned

99)}1ILLUWOD }Ipne
asijeuonesadQO
291IWIWOD
uoI}RIUBWINIOP
pue ABojouyoa)
uoiEDIUNWWOD
‘uonewIoul
asijeuonesadp
291}ILIWOD
Buiwesysulew

Buiweaysutew Aynbas pue Jspushb

Ayinba pue uspuab
“quawdojanap
|ended uewnH

99)3WIWIOD 9dUeUl}
pue yuswdojansp
‘Buiuueld
pajonpuod
saljAloe

JO JaquinN

play sbunssw
j1oUN0D Aserdipnp
J0 JaquunN

aJnpasoud
JO s3|NJ [1IDUNOD
Aserdipnp ay |

“quawdojanap
[eyded uewny
as|jeuonesadQ
99WIWOD
aoueuy

pue yuswdojarsp
‘Bujuueld
asijeuonesadQ
sal}IAlOe

|1oUNo) AJerdipnr
olylelilc}g)

sBuneswi [1ounoD

Asedipnr pjoH

ainpadoud
Jos9|n

J1oUNoD Aseipne

ayy dojanag

juawdojansp

yum spuswabebu]
ul pajedionued
sjuswabebua
awweibo.id
aonsne

JO uonessiuIwpy

020z
VY Yum auj|

ul pasijeuoneisado
S99alwwIod
Asedipnpe

pasijeuone.iado
|1ouno)
Aserdipnp 8y

'sdiysusuyied
uayrbuans z'g

‘slopjoysyels
Yyim
uol}euIpJ00d
usyibuang L'g

m0_¥_>_ﬂ.0< gE

116



o
0
=
(2]
° juswdojansqg |00} JusWadURYUD
S R yo.leasay L L L L 3y} Jo Juswabeuew souewioysad
m ‘Buiuueld ‘Jeysibay o 3y} uo yiodau abeuey
2 [P21oNPUOD |00} JUSWSdURYUD
‘€ juawdojanag sayoeasino  aduew.opsad ayy
2 R yoleasay v v v v g UONESI)ISUSS  UO sJapjoyayels
.m.. ‘Buluueld ‘Jensibay JO Jaquinp Aoy asnisusg
5 Bujures )
m. Q Juswdojanaqg s34nod jo|id sy
m 924nosay ul skenuns | 34
& uewnH ‘Jensibay e o9L ozl 08 9/ UO S91e20APE
juswdojanaqg pue o1gnd
R yo.ueasay pauie.y uoneindod ‘s101ndsso.d
‘Buiuueld ‘Jesysibay o 196.e} JO Jaquunp ‘sJaSN }JNOD uled |
|00} JUSWISDURYUS |00} JUsWadueyuS
juawdojanag aouewJoiad souewouad
R yo.ueasay ov oe %4 6l ay} Buisn Asepipnp
‘Bujuueld ‘Jensibay SJ921J0 JO JaquinN 3y} 1no |0y
|00} JusWadURYUD
|00} JUSWadURYUD aouew.ojlad
juawdojanag L aouewoiad oYy Joy
R yo.leasay 2y} J0j waisAs Bunybiom
‘Buiuueld ‘Jensibay o wiaysAs Bunybiom dojanag
|00} JUsWSdURYUD pasijeuonesado  juswabeuew
aouewJolad (13d)  @duewuoyiad
juawdojanag SS J08sn |00} JusWSdURYUD pue
R yo.ueasay paules 8yj uisisulel) Jo souewuoyiad  Ayjigeiunoooe
‘Buiuueld ‘Jensibay o sJauleqy Jo saquiny Buiuiesy 1no Aued Arepipnray)  usyibusag €°g
JeuysiBbay JaIyD o ul payedioned
Aserdipnr ayy 0} . . - . e|lluspedR  RILSPRIE YUM ul payedioned
Aieyauoag /Aueya109g yum spuswabebus sjuswabebus elwspeoe
jusueWID o 4O Jaquinp ul ayedidied yum syuswabebug
Jesysibay Jol "l pajediop.ed
151099 49140 - ul payedioned sjuswabebua Sal}IAROR
AJeoipnp 3y 03 v v v v sjuswabeBus Jspjoysxels Jop.o syuswabebus
Aieyouoag /Aieraideg Japlo pue me| pueme ‘@ansn| JapJio
jJusuewId o 2onsn[ jo Jaquinpy urajedidipied  pue me| sonsne
ul pajedioned sJauyed ul pajedioiped
Jensibay Ja1IyD e sJauyed juswdojansp sJouyied

q¢/ve ve/ee €¢/ee ee/ie LZ/02 0Z/61L0¢
suosieg Aunaisuodsoyl —————swBlel | oupsea| __s.owopul __ sonwady| __sindino| suonusniow




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

slleyy saensibely
‘Jeaysibay

JensiBay Jo1yD
Buiuies |

R uswdojansg
924Nn0osay

uewnH ‘Jesnsibay

Jensibay Ja1yd
jusawdojanag

R YoJeasay
‘Buluueld ‘Jesysibay
S}NoD

Jo @1eJ0109dsu|
‘Jenysibay
juswiedaqg

1D] ‘48UOoISSIWIWOD)
juswitedaq
1usWwabeuR|y
92JN0say UewnH

‘ JBUOISSILIWOD)

juswiiedaq

1D ‘JauolssiuwoD)
Jensibay Ja1ydD
juawiiedaq
Juswabeuey
92JN0S9Y UBWNH

‘ JaUOISSILIWOD)

suosiad Ayjiqisuodsay

4%

0s

%00L

@l

0S

%00L

@l

0S

%00L

@l

0S

%00L

14"

seve |veee etz gz |iz/oz |ow/sior

aujaseg

92UdJ43juU0D
sajeysibel [enuuy

2IN}097 [ELIOWS|
eynuemny|
ojoIpauayg

92UdJI9JU0D
sabpnr [enuuy

Jeaj Me MaN

Aanins uonoeysiyes
J3sN 1N0D)

saulyoew
aouepuse

awil} dL}BWOoIq
Y}IM S92L40 pue
$}4N0D JO Jaquunp

pasieidde

Jeis jo abejusaiad
|00} JuUBWSdURYUS
aouewoyiad

slojeolpu|

=T IEYEY [Volg)
sajesiBelp|
|enuuy ay3 pjoH
21N1097
[eLIOWS|A|
e)nuemiy|
ojoIpauayg

U3 pPIoH

90U3J3U0D)
sabpnpr

|enuuy ay3 pjoH
Auowaad

Jeap\ MeT

M8N 3y} P|oH

Aanins
uonoeysiyes Jasn
3JN02 e 3oNpuUo)

saujyoew
oL WOoIq
joejep asAjeuy

S}IN0D

je saulyoew
aoUepUDYIR BWI}
olBWOI] [[e3SU|

|esieidde
aouew.oyuad
Je1s 1onpuo)

saIAROY

play siuans
oligqnd Asedipne

pa3onpuod
Asnins uonoeysies
J3SN N0

S}NOD je
pajeIsul saulyoew
aouepuane

awi} ouBwolg

118



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

suonedIuNWWo)
R suone|oy

alIgqnd ‘Jeisibay
Jensibay ja1Iyd
suonedIuNWWoD)
R suone|oy

ol|qnd ‘Jelysibay
Jeqysibay JaIyd
Bujuies |

R Jusawdojanag
921n0say

uewnH ‘Jesysibay
suonedIuNWWoD)
Q suone|oy

ol|gnd ‘Jesysibay
Jensibay JaIyd
suojedIUNWWOD)
Q suole|oy

ol|gnd JesysiBbay
Jensibay JaIyd

SUOI}RDIUNWIWIOD)
' suone|ay

olignd ‘Jessibay
SUOI}RDIUNWIWIOD)
Q suone|oy

ol|gnd ‘Jesysibay
Buluies |

R juswdojanaqg
921n0say

uewnH ‘Jessibay

juswdojansqg

R yoJeasay
‘Buluue|d ‘Jessibay
juswabeuely

ejeq R

144

4"

08

4"

4"

EZN

144

4"

08

4"

4"

vesse |sece | eenc |ieroc loz/sio |

144

4%

08

4"

4"

e e SMOYS SMmoys pjay syuswabebua
Jlel AL O JsquinN Ale3 AL PIOH CIPSN
swJope|d Buleys paulejuiew
paulejulew pue - uoieWwIOo4UI pue pajepdn
“ parepdn swiopeid ajepdn swuopeld Buneys
JO JaquinN pue uiejuiejn| - uonewJou|
08 paule.} siayiodau sJayJodal pauiey
34N02 JO Jaquinp }noouiel]  sispodal 3noD
pajpaiooe
Asepipnp paypa.doe
cL ZL Dt !
8y} Joj elpaw  Aseldipnf ayj Joy Kiedipne
joabejusoiad  eIpaW HPaIIdY 3} J0J eIPS|A|
ABojesys ‘Juswsbebus
ABajenys  uonesuNwwod padojanap ABajens alqnd
. uoledIUNWWOod Asepipne uonedsunwwod  Aisoyedionied
Asepipnr ay | ayy dojenag Asepipnray]  usyibuang L'

Asedipnr ayy jo abewi pue ssauademe oiiqnd anoadwi 0] :9 aAnR23lqO d1631e0S

sauinbul sauinbul pue
zL pue syuie|dwod sjuie|dwod uo
uo 110dal 7 yoeqpaaj apInoid

paonpuod sbuluie.y sjusbe
JoJaquinN  9J1uad ||ed uled]
Aserdipnp syy

40 ayeis/Asedipne

sy

Aepipnr ayy Jo  jo yiodaa jenuue
ajeys/AJedipnr ayy

40 110daJ lenuuy pue aiedaid

sJ103edipu|

WQ_H._>_H.°< g W:O_HCO\’LQHC_

pasijeuone.tado
a1uad
lled Ateolpnr ay |

paysijgnd
pue paJedaid
Alepdipnr sy Jo

ay3 ysiignd axeis/Aserdipnr ay3

40 110daJ lenuuy




n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

Strengthening Administration of Justice | 67

uolesIuIWpY
Q 9oueul
‘A1e1o109g Jopun o

juswipedaqg

Buluue|d pue Adljod
‘ JSUOISSILUWOYD) o

juswnedaqg

Bujuueld pue Adjjod
‘JOUOISSILUWOD) o

juswdojanag

pue yoJeasay
‘Buiuueld ‘1ensibay o
Jensibay yjayd
Asedipnr ayy 0}
Aieyauoag /Aie1a109g
JuUSURWLIDY o

Aseioipnp ayy 0}
Aieyaioag /Ale1a109g
jusuewlIa e

SuUONeIIUNWWOD)
3 suone|Ry
2l|gnd ‘4es3sibay
Jensibay Jo1yd

SUONEIUNWIWOD)
3 suonejsy

ol|gnd ‘Jessibay e

JensiBay ja1yd o

%00L %00L %00L
14 14 14
L
L
(0]0]} ool (o]0}
9¢€ 9¢€ 9¢

Se/ve ve/ee €e/ee cc/ie Le/0¢ 0z/610¢
suosioq Apgisuodsoy ————— ——sebeL | eupseg

%00L

(0]0]}

9¢€

%00L

papiwgns
pue pasedaid
STEEMES
[e1oueul

ue|d oibajens

ayy 03 paubije
ueld 3iom |enuue
S} ul saniAnRoe
J0 abejuadiad

saj0u 1deouod
pue sjesodo.d
109(0.d jo JaquuinN

puny Asepdipnr sy

STETIEMNES
[eloueUY HWANS
pue auedaid

ue|d oibayens
ay) o3 sued yJom
|lenuue ubiy

sdiysiauyied
mau Bunebe)
saj0u 1daouod
pue sjesodo.d
309foud dojanag

pun4 Asepipne

ay} ss jeuonelado

0} suoienbaa
dojanaqg

pun
Asedipnp ayy
as|euoneladQ

papiwagns
pue patedaid
sjuswalels
|e1oueul

ue(d o16a3e.a)s ay)
0} paubije sueid
3}Jom |enuuy
padojansp

pue pajeulblio
sdiysiauyied

mau Bunebuey
sajou 1daduod pue
sjesodo.d 308(oud

pas ljeuoneisdo
pun4 Asepipnp

Juswabeuew
920.4nosal

pue walsAs
Buiunoooe ayy
usyibusns '/

‘uojes Ijiqow
92.4nosal
usyybuang L/

juswaBeuew pue UOKLZI[IGOW 82.1N0Sa. ddURYUS O] i/ dAI3[qQ d1bareng

swiayl jeuoowo.d
pue sjeLia}ew
uoI3eDIUNWIWIOD

pue |euoneoNpa
‘uonew.Ioul
Asedipnr ayy

Y Im uonalpsun(
3Jn02 Jo abejuadiad

i SMOUS ¥|e}

olpeJ 4o Jaquunp|

swayl
Jeuonowo.id
pue sjeliayew
uoI3edlUNWIWOod
pue [euoleonps
‘uonjewou
Aseipne
9)eu|wassIp
pue dojaasqg

SMoys
s[e3 olpes pjoH

pajeujwassip
pue padojansp
swiayl jeuonyowo.d
pue sjeliayew
uoIIeDIUNWWIOD
pue uoneonps
‘uojewiolul

‘pueiq
Atedipne

Asedipnr 8y} @j0wo.d 29

Egg WCO_H=0>L®¥C_

120



8
s juswdojanaq sypiodaJ uoienjeAs  SHSIA uonen|eAd
5 pue yo.uessay ¥ ¥ ¥ ¥ ¥ ¥ pue Buuoyuow  pue BuLiojuow uolen|ens
.m ‘Buiuueld ‘Jesysibay o 4O Jaquun 3oNpuoD) pue Bulioyiuol
.w. juswiiedaqg
'E Buluue|d pue Adljod
P ‘JOUOISSILIWOD) o AdSF 32U} paJedaud
g juswdojansq - - : : J0 9ouewlojlad AdSr @y jo
m pue yoieasay }Jodau ayj uojiodas sdouewloysad ayy
m. ‘Buiuueld ‘Jelysibay o ssalboid AdSr ssaJb0.d atedauy uo yiodal ssaiboud
m juswiiedag
e Bujuue|d pue Adljod AdSI 2ur
*JUOISSILIWOY) o yum sueid yiom AdSF @43
1uswdojpnsqg o o o Jojuswublie ayy uo AdSrayroisueid o3 sueid yJom jo
pue yoieasay payoeod siabeuew siom uble 03 Juswublje ayy uo
‘Buiuueld ‘Jesisibay o JO JaquinN sJabeuew yoeoD) payoeod siabeuely
juswiiedaqg
Buluue|d pue Adijod *ue|d o16aje.1S
‘JSUOISSILIWOD) o Asedipnr ayy Jo
juswdojansq & sdoysyiom A ueld o16ar1eng pajeujwsassip uonejusws|dwi
pue yo.ueasay UOI}eUIWSSSIP Aseipnc A ue|d oiBsrens Joyuow pue
‘Buluueld Jensibay o JO JaquinN ajeulwsssiq Aseoipnray]  9eulptood £/
juswipiedsqg
PNy [euJau|
¢ JOUOISSIWIWOD v v 4 4 4 v sypiodau yipne syiodal ypne  pasnpoud syiodau
JUR)SISSY o [euJaiul JO JSquINN  [eulalul 9onNpo.d Jpne [eussiu|
juswiiedaqg uojuido uojuido
uonessiuiwpy uoluido uojuido uoluido upny upny uojuido
pue asueul PNy P Mpnype  Mpny pe pal pal  upny pa salianb 0} papuodsal
‘A1eya108g Japun e sylenbun  yienbun  yienbun  penbun  yenbun yienbun uoluido 1pny }ipne 0} puodsay sauenb 1pny
}Jodau papiwgns pue
juswiiedaqg aouewoyiad  pasedaud piodal
Buluue|d pue Adijod L L | L L L }Jodaui aouewoyiad olpouad e ywgns souewloyiad
‘JSUOISSILIWIOYD) o olpolad pue a.uedaid JlpoLIad
papiwgns
|esodsiq syJodau |esodsip pue paJedaud
pue juswaJnd0.d ZL ZL ) Zl zL sypiodau [esodsip puejuswaindoid  spiodad jesodsip
¢ JaUOISSIWIWOD) puejuswaindoid  dipouad ywgns  pue Juswaindo.id
Jue)SISSY o olpoliad pue aiedaid olpoliad

seve |vese  |eeer | zene |iz/oz  |0z/eloz |

suosiad AMjiqisuodsay aujjaseyq slojeolpu| S9IMAIDY syndinQ| suonuaAialu|




o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
(%]
>
o
S
>
(o]
2
S
Ll
I
-

juswdojanag
pue yoJeasay
‘Buiuueld “essibay

juawipiedaq
Buiuue|d pue A o1j04
‘J9UOISSILIWOD)
juswdojanaq

pue youeasay
‘Buiuueld “esnsibay

juawipiedaq
Buiuue|d pue Adijod
‘J9UOISSIWWOD)
juswdojanag

pue youeasay
‘Buiuueld “ensibay
juswipiedaq
Buluue|d pue Aaij0d
‘J3UOISSIWWOD)
juswdojanaqg

pue youeasay
‘Buiuueld “esysibay
jJuswipedaq
Buluue|d pue Ad1jo0d
*J2UOISSILIWOD)
juswdojanaqg

pue youeasay
‘Bujuueld “Jensibay
juswpiedaq
Buiuue|d pue Adjjod
*JSUOISSILIWOD)
juawdojanaq

pue yo.ueasay
‘Buiuueld “essibay
jJuswpiedaq
Buiuue|d pue Adjjod
*J9UOISSILWOD)

%00L

4%

%00L

4%

%00L

al

qe/ve vZ/€c €¢/ee ce/Le Le¢/0¢ 0¢/61L0¢
suossod Aupaisuodsey ——————swbel | ouesea|

“quawdojaasp

%00L papiro.d syosfoud 109foid 03 310ddns
Jo abejuadlad [ed1uyds) SpInoId

uonenjend uopen|end

pue Bupjoyuow  pue Burioyuow

‘Buyiodau ‘Buyiodau

L aouewoysad aouewoysad

10J saoh30e.d 1s9q 1o} saonoeud
40 wnipuadwod 1s9q ajepdn
pajepdn pue ysijqeis3
slapjoyaxels

|eusslxa pue

|eulaiul Juensja.

0} sjlodal

ssaJbo.d ojpouad

ywqgns pue

syloda  MalA3I ‘pUBSUIND0P

ssaiboud oipolad ‘asedaly
SUOI}EPUSLIWIOD3

Jo

uoeyuswaldwil

sy} Jojuow pue

Boj uonoe QN

Bo| uonoe I ay} dojanaqg

aouewoyad  shaains ybBnouyy

ue|d yJom a3eplien aduewoyiad ued
0} e1ep 199||02 3IOM S1epljeA

0} sAamuns Ajlyjuoly 0} elep 199||0D)

4}

SyJomawe.y

SyJomawel uonenieas

uonenjeAs  pue Bupoyuow

. pue Buliojyuow Aeppipne

Aseppipne Jo ayepdn pue
JO SM3IASIDIPOLISd  MB3IAI DIPOLIad

sJ103e2Ipu|

selAROY

pausayybua.ys
uonouny

SUOIUBAISLU|

122



(]
&
=

(]

=}
=S
Y

o

(=
=
=)

g
ey
£
=

£
T

(o]
o=

[=

[7]
<
-

(2]

(=

[

f
4
(%]

juswdojanaq

pue yoiessay
‘Buiuueld ‘aensibay
Juswabeuey

ejeq pue

sileyy sajensiBeln
‘Jensibay

Juswabeuely

eleq pue

slleyy sayesibeln
‘Jensibay

juswiiedaq
Buiuueld pue Aa1j04
‘J2UOISSIWIWIOD)
jusawdojanaq

pue yoJeasay
‘Buiuueld “Jeasibay
juswipiedaq
Buiuueld pue Ad1jo4
‘J2UOISSIWIWOD)
juswdojensg

pue yoJeasay
‘Buiuueld “Jeansibay
juswyiedaqg
Buiuueld pue Ad1j04
‘ JOUOISSIWIWOD)

juswiiedsqg
Buluue|d pue Adijod
‘ JBUOISSILIWOD)

juawipiedaq
Buluue|d pue Adijod
¢ JOUOISSILIWIOD) o

S¢/ve v2/eT €¢/2¢ ce/ie L¢/0¢ 0¢/6L0¢C
suosioq Augisuodsoy —————sblel | ouesaa|

pIay s4asn pue
sJ2onpo.d eyep Aay
usamiaq sanbojelp
Jo Jaquinp

PRY

sBunesw [ea1uyds}
pue 9a3}1Wwod
Juswabeuew

elep Jo JaquinN

payoeod
sJopjoysxels
A3y Jo Jaquunp

pasnpo.d
syiodau ssauboud
uoneluswa|dwii
JO JaquinN

ABayens sonsnels
Asedipnr ay|

140dau 9douewo)iad
Asedipnr sy

Jaded
yiomawiel}19bpnqg
Asedipnr ay|

sJasn
pue siaonpo.d
elep Aay usamiaq
sanbojelp pjoH
sBunssw
[e1uyoa)

pue a1 IWwWod
juswabeuew
e}ep }oNpuod)
ABajeuss sonsiels
AJerpdipnr ay3

0} SUOlUBAJ}UI
[eansniels suyy

J0 Juswubije sy
uo sJiap|oysselrs
Aoy yoeoD

solsnels

104 ABayens
Asedipnr ayy jo
uoeyusws|du
JOYUO|A|

ABajens sonsnels
Asepipne

1lods
aouewoysad
Aledipne ywqns
pue aiedaid

Jaded yiomawe.y

ay} ywqgns
pue aJedaid

pas I[euoianyiisu|

J0 Juswabeuew
ayrdojoasg  pue UoneUIPIOOD)
paniwgns pue
paJedaud yiodau
aouew.osad

jusws|dwi pue

pue pasedaid
196pnq AJedipnr Jaded yiomawe. 4

Asedipnr ay |

mw_ﬂ_>_¥o<g w=°_¥:0>hw¥:_



n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

slieyy sayednsiBeln
‘Jensibay
juawiyiedaqg
Buluueld pue Adijod
‘J9UOISSILIWOD)
Buiures

q jJuswdojanaq
92JN0saYy

uewnH “JesisiBay
jusawiyiedaqg
Bujuueld pue Asijod
‘J9UOISSIWIWOD)
Buiures

q jJuswdojanaq
92JN0SaYy

uewnH “Jessibay
juswipiedaq
Bujuueld pue Ad1jo0d
¢ 13UOISSIWWOD)
Bujurea

q jJuswdojanaQ
92JN0saYy

uewiny ‘Jesysibay
juswipiedsq
Buiuue|q pue Adljod
‘J9UOISSILIWOD)
juswdojanag

pue yoieasay
‘Buluueld ‘Jensibay

juswipieda
Bujuueld pue Aaijod
‘J9UOISSILIWOD)
juswdolanaqg

pue yoJeasay
‘Buiuueld ‘Jensibay

144 144 144 144
14 14 14 14
14 14 14 14 L

seve |ve/ee  |eeze  |ceiz |\e/oz | ousior

suosiod Anaisuodsoa ———————sefel | eupse

suoissas Buriojusw
pue Buiyoeod
Jo JaquinN

pa1onpuod
sBuluiely paseq
-soualadwod pue
SIS 30 JsquinN
pa3}oNpuod

Jels [eols)o

pue [ediisiels
‘leroipn( aoy
Bujuiely [eonsiels
aAIsuodsal

Japusb jo JaquinN

ue|d
Buuresy/Buipjing
Ayoeded [eansnels

paysiiqeiss
suoneloosse pue
sa1poq |euoissajo.d
yum sdiysisuyed
[ewL.Io} 4O JaquinN

paysiigeiss
uoneisadood

pue suoneloqe||od
[ew.o} JO Jaquin

Burioyusw

pue Buiyoeod
3oNpuo)

spaau Ayoeded
[eansness
payiusp!

Yyum suij

ul Buuieuy paseq
-Aousyadwod pue
S|IMs 3oNpuo’

Jels [eols|o
pue |eonsnels
‘leroipn| 1oy
Buiuiely [eonsiels
aAisuodsal
-19puab 1onpuo)

ueid
Bujuiesy/Buipjing
Anoeded
leonsiels

e dojansq

suoljeloosse
pue saipoq
[euoissajoud

yum sdiysisuyied
uayybuang
siap|oyayels
Jay3o

pue Aseipnp
usamiaq
sjuswabuele
uoneiadood

pue uoneioqe||0d
as ||lewo}

pue uayibua.ig

SalIAROY

pausyybuaiys
wia)sAs
|eonsnels
Asepipnp

3y} ssoJoe
1uswdojansp
[eansniess 1oy
leydes uewnH

" psuspeo.q (SSN)
Wi9)SAS |eonsnels
[euoneN

ay} ul siahke|d Aay
yum diysasuyed
pue uoneiadoo)

SUoljuUaAISU|

124



o
2
=
(2]
=}
3
-
)
c
.0
=
o
i
4
=
S
o
<
o)
=
[=
o
<
-
5
(=
[
1
5
b

Juswabeuey

eleq pue

slieyy sayensibeln|
‘Jensibay

Juswabeuey

eleq pue

slieyy sajensibeln|
‘Jesysibay

juswabeu ey

eyeq pue

slieyy sayensibeln|
‘Jeaysibay
jJuswipedag
Buluuelq pue Adljod
‘JOUOISSILIWOD)
1uswdojarag

pue yo.ieasay
‘Buiuueld ‘Jesysibay
juawiiedaq
Bujuue|d pue Aa1j0d
‘JOUOISSIWIWOD)
juswdojpnag

pue yo.ieasay
‘Buiuueld “Jesysibay
juswipedag
Buluue|d pue Aoijod
‘JOUOISSILIWOD)
juawdojanaq

pue yo.ieasay
‘Buiuueld “Jesysibay

Juswabeuey|
eleq pue

qe/ve veZ/ee €¢e/ee ce/Le Le¢/0¢ 0¢/610¢
suosioq Aygisuodsey ———————swbel | eupses

jJuswsbeuew

ased a|qe|lene

3} JO salAnRoe
ayepdn jo Jaquinp
payund

pue paisayeud
‘POMBINSI SpadU
ejep Buibiswad
ainmyded 0} suaysibal
ased Jo Jaquinp
pasnpoud

elep aAnleASIuIWpe
4o uone|idwod

1o} saullepInb

pue spJepuels uo
syJodau Jo Jaquuinn

paonpo.d spasu
|e2dl3SIe)s Jdwun Jo
1Sl| 8y} uo spiodal
MBIABJ JO JaquunN

paJinboe
salBbojouyoa}
uoljes ||ensia
elep Jo Jaquinp
pa1onpuod
sjuswaJlinbau
Jasn [edlysnels
uo sAaains
[euonniisul

JO JaquinN

P33}oNpPUOD SBDIAISS
pue uononpo.d

[edn1sies ul

sJojealpu|

0} SWalsAs
uoljew.ojul
jJuswabeuew
ased a|ge|leAe
ay) ayepdn

'spaau elep
Buibisws ainyded
0} sJ93s162.

ased jud pue
1s91-a1d ‘malnay
‘ejep
SAIRJISIUILIPE

Jo uoneidwod
1o} saulepInb
pue spJepuels
juswnd0Qg

Jlealk
|eloueul) yoes Jo
pus 8y} 1e spasu
[ednsiels ypwun
JO 1Sl 8y} MaINSY

salbojouyoay
uoljes Ijensia
elep alinboy

‘sjuswialinbau
Jasn [eolysiyels
uo sAaAins
[euonnyisul
3oNpuod
S82IAIBS

pue uononpoud
|[ednsnels

Ul SUOISS3S

SaIIANOY

padojansp
wia)sAs
jJuswabeuew
ejep ased
aAIsuayaidwod
v

paulejuiew pue
padojanap waisAs
[e213SI3e)S 1SNgo.

SUOIUaAISLU|



n
N
~
<
N
o
N
[
-
N
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

pajonpuod
Ayjenb [eansneis  Ayjenb jeonsnels

juswdojanaq v ¥ ¥ ¥ uo spuswabebua uo syuswabebus

pue yoJeasay Buipjing Ayoeded Buip|ing

‘Buiuueld ‘Jensibay o Jo JaquinN Ayoeded 1onpuod)

suoneoyisseld

pue

salbojopoyiow

‘spiepuels

9|qeydadoe

juswiledsq v v v v yam soueldwod

Buluuelq pue Aojjod pa1onpuod aJnsus

‘I9UOISSIWIWOD) o sjuswisbebus 03 sjuswasbebus

juswdojanaq J9YJ0 pue SHSIA  JBY)O pue S}ISIA

pue yo.ueasay play aoueinsse  play aduensse

‘Buiuueld “esysibay o Ayjenb jo uaquinN  Ayjenb 1onpuo)
juswiedaq

Buluuelq pue Aojjod
‘J3UOISSILIWIOY) o

juswdojanaq pa3onpuod s)pne sypne
pue yoieasay Ayjenb jeonsiels  Ayjenb [eonsneis
‘Buiuueld ‘JensiBay o JO JaquinN 10Npuo)d
solsiels
Juswabeue|y ased Ajyruow sonsnels
ejeq pue v v ¥ ¥ ¥ Jo uonejnBuely Joy ased Ajyruow
slieyy sayensibel pP3}oNpuUOod SYSIA  JO uoire|nBuelsy
‘lensibay o play Jo JaquinN ayespun
juswipiedag paonpoud uleys
Bujuue| 4 pue Aa1j0d anjeA eyep ayy uleyd anjeA
‘ISUOISS|WWOD) o J0 abeis yoeas Aq [ednsnels ayy payowoud
1uswdojanaq - - : : spJepueis Ajjenb  jo abejs yoes Aq Aseipnr ayy
pue yo.ueasay [eonsiels uo spuaepuels Ayjenb  ur 2unyno Ayjenb
‘Buiuueld ‘JensiBay e syiodal Jo Jaquiny [ednsiels ajyo.d [ednsnels y
jJuswabeue|y|
eyeq pue pajonpuod
slleyy sayensibe L L - . - S9SNSUD 9|y  SNSUSD 314 9SED
‘l1ensibay o ased joJaquiny  34N0d 3oNpuUod)
Pa1oNpPuUod SWa1SAs spaau ejep

uonew.oju Buibisws ssaippe

mN\vN #N\mN MN\NN NN\_.N FN\ON ON\o_.oN
suosiod Aiaisuodsayl =Bl | oupseg)

S3IMAIDY SUOIUaAISLU|

126



8
g
% Juswabeue|y|
.m eleq pue solnsnels
® slleyy sajesnsibey JO uoIeUIWSSSIP
.m ‘Jensibay o L SonsneIs Jo  ayy 4oy (S4OS) padojeasp weisAs
..m juswdojansq UoI}RUIWASSIP 10} saJnpadsoud uol}euIWasSIp
Ag pue youeasay (s4OS) sainpasoid Bunesado e}ep jualouye
£ ‘Bujuueld ‘Jensibay o Bunpesado piepueig piepuels dojpasq  pue aA}OaYd Uy
£ (S19
W ‘01D Asning
& ‘adooswes |
Iy ereq
juswiyiedag swalshks  uadQ) swelsAs
Buiuueld pue Adij04 ¢ ¢ ¢ ¢ o o UOI}O9|0d BleP  UOI109||00 elep paydope
‘JSUOISSIWWIOYD) o 9jilgow yoddns 03 9jiqow 3ioddns uononpoud
juswdojpnsq paJinboe swaisAs 0} SWalsAs [ed13s11ess 1oy
pue yoleasay puejuswdinbs ||  puejuswdinbs || 8A08Y8-1500
‘Buluueld ‘JensiBay o 10 sadA} Jo JaquinN 1D]98ind04d  pue arendoiddy
pa1onpuod
(40v0S) (40v0OS)
}Jomawe. 4 }iomawel
uonesYI}IaD uoiedyI}IaD)
juswiiedsq pue aoueinssy  pue adueinssy
Buiuueld pue Ad1j04 4 v v v Ayen [eonsieis Ayeno
‘JSUOISSIWILIOY) o [euonen ay} [eansnels
juswdojansq yym asueldwod [eUOIIeN SY}
pue yoJeasay 10} SI}IAIOR  Ypm aoueldwod
‘Buiuuel( ‘Jesysibay o JO JaquinN ainsuj
pa3onpuod uononpo.d
juswipedaq uononpoud |eonsnels
Buiuueld pue Aojjod |eonsness oy pJebal 0} pJeba.
‘JBUOISSILIWOYD) o L L L L L Y}IM SJUSWUSSOSSE  YIIM JUSLUSSISSE
juswdojensq [EJUSWIUOIIAUS  [RJUSWIUOIIAUD
pue yo.ueasay [euoIIN}ASUI |euonnlsul
‘Bujuueld ‘JensiBay o 1O JaquinN 3oNpuod

juswiyiedag
Buluue|d pue Ad1jod
‘JOUOISSIWIWOD) o

mN\wN .vN\mw mN\NN NN\—N _.N\ON oN\o_.oN
suosioq Aupgisuodsoy ——————sebel | oupesen)

SaI}IAIOY SUOIJUBAIBYU|




o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
(%]
>
o
S
>
(o]
2
S
Ll
I
-

jJuswipedag
Buluue|d pue Adljod
‘J3UOISSILIWOD
Juswabeuey|

eyeq pue

sileyy sayensibely|
‘Jesysibay
juawipedaqg
Buiuue|d pue Ad1j04
‘ JSUOISSILIWOD)
juawdojanaq

pue yoieasay

‘ Buluueld ‘tensibay
jJuswpedaq
Buiuue|d pue Adlj0d
‘ JUOISSILIWOD)
Juswabeuey|

ejeq pue

slleyy sayensibelp
‘Jensibay
jusawdojanaq

pue yoieasay
‘Buiuueld ‘JensiBay
juswipiedaq
Buiuue|d pue Ad1j04
‘ JSUOISSILIWOD)
juswdojanag

pue yoieasay

‘ Buluueld ‘tensibay

jJuswipedaqg
Buluue|d pue Adljod
‘19UOISSILIWOD
jusawdojanaq

pue yoieasay
‘Buiuueld ‘JessiBay
juswipiedaqg
Buiuue|d pue Ad1j04
‘ JSUOISSILIWOD)

qe/ve v2/eT €e/et ce/ie L¢/0¢ 0z/6L0¢
suosioq Anasuodsey ——————seBel | ouseg)

paysiigeiss
s|jeyJod eyep
uado Jo JaquinN
solysnels

sjeyod eyep
uado ujeyuiew

paulejuiew
pue paysijgese

pue ysijgeisy sjeytod eyep uadQ

40 uoneyaidiayul soisies yaidiayul

pue sisAjeue

uo sjpuswabebus
Buip|ing Ayoedes
JO JaquuinN

paidde sonsiels
10 uoneulwsssIp
10} sepow pue
s[auuey ‘ssnuane
10 JaquinN

pa3onpuod
Buibeyoed
|ednsiess Jo
SMSIASI JO JaquunN
payonpuod
salbojouyoay
uones Iensia

ejep Jo

SN 8y} Ul Sa1HAIOR
Buipjing Ayoeded

pue asAjeue
03 Ayioeded
Jasn sofsnels

pausyybua.ys
sonsniel
asn pue ssaooe

usyibuang 03 Ayjigeded Jasn

sepowl
pue ‘sjpuueyd
‘SoNUBAR JSPIM
Buisn sonsnels
a)eulwassiq

sJasn
U}IM UOI}e}NSU0d
u BuiBeoed
[e213s13e)s uo
SM3IAS. }0NPUOD)

salbojouyoa}
uones I[ensia
ejep Jo asn
3y} Ul SalHAROe
Buipiing

4o Jaquunp Ajoeded onpuod)

SalIAROY

SUonUaAJI9U|

128



(]
2
=]

(2]

=}
S
Y-

o

c
.0
B

[
=]
£
=

£
T
<

(o)
=

[=

(7]
<
-

o

(=

[

P
4
(%]

pajeBajul walsAs |eonsnels

aJe syJomawiely Asedipnr ayy
juswiiedaq |[eonsnels  ul syuswabebus
Buluue|d pue Aaljod aJaym walsAs Jsp|oyaxels
‘JBUoISSILIWOY o AL %08 Sk %08 [eansnels Asedipnr  ||e ul sydomawe.y pauayibusa.is
juawdojanaq 2y} ul syuswabebua [eansnels sonsnels
pue yoieasay Jop|oyaxels Inoge ssaualeme 04 SHIOMIWEel
‘Buiuueld ‘iensibay . J0 abejuasiad ajelbayu| Jay3o pue [eba
juswpedag
Buluue|d pue Adijod
‘JOUOISSILIWIOY) o . pJeoqysep
juawdojanaq solsiels
pue yoieasay pleoqysep sonsiie} Asedipne
‘Buiuueld ‘Jensibay . Aepipnp e dojanaq
juswpiedag
Buluueld pue Adijod
‘ JQUOISSIWIWIOY) o
Juswabeuely| L Asedipne
eyeq pue Sy} Ul e}ep ased
slleyy sayelisibeln elep 9sed J0j  JO4 243udd doys
‘Jenisibay e 2.1jusd doys-suoy - auo e ysijgeisy

SaIIAIDY syndinp| suonuaAidy|

mN\._uN ¢N\m~ MN\NN NN\_.N _.N\ON ON\o_.oN
suosiod Aupasuodsey ——————seBel | eupseg




000‘000‘0ZL’E

000°000°‘0¥8

000°000°0¥8

000°000°0¥8

000°000°009

$1UN02 3UQ
spe.q) ajelisibely s1erousy

000‘005°288°‘€

000°005°/82

000°000°050°L

000°000°050°L

000°000°054

000°000°052

S1UN0D
ajensiBely JaIyD) ajerousy

000°000°0VL‘Y

000°000°0¥8

000°000°0¥8

000°000°09Z°L

000°000°008

000°000°00%

SUOISIAIP pue
$}IN2.1D LNOY) YBIH aerousy

pajenousl
S9SNOH [euoiNysy|
pue sBuipjing noD

000°000°009‘S

000°000°008°C

000'000°008°C

aynysu| bulured|
[erolpn jo uoisuedxy

papuedxa aynyisu|
Buyuies] [eipnr 8y

000°‘000°00€‘Y

000°‘000°05L°C

000°000°05L'C

Buip|ing saAlyd.e Asedipnp
83U} JO UORONIISUOD)

pajonJsuod Buip|ing
sanIydJe Alepipnf ay |

000°000°00¢€‘8

000°000°00L°C

000°000°00L°C

000°‘000°00LZ

000°000'000°C

SeaJe 9Al|-0}-pJey
/yoeal-0}-pJey je sasnoy
JRUOIINHISUI }ONIISUOD)

000°000'769°6L

000°‘000'8LY‘S

000°‘000'8LY‘S

000°000'8LY‘S

000°000°085°C

000000098

sBuip|ing 1no) |
ape.o) ajesisiBely 3onisuo)

000°000‘099°¢Z

000°'000°029Y

000'000°029‘v

000'000°029‘v

000'000°005‘G

000°000°00€°E

sBuipjing 1nod
a1ensibely JalyD 10nJ3suo)

000°000°0£9‘8L

000°000°084°'E

000°000°084°€

000°000°0£9'S

000000009

000°000°008°L

sBuipjing
3IN241D 1NoD) YBiH 30n43suod)

000‘000°086°LE

000°000°08€9L

0000000095l

saJjua0 [eaddy
10 1IN0 [euoiBal Jon1su0)

pajonysuod
sBuIp|ing 1Nod MaN

000°000°099°L

000'000°099°L

(aIngequiag

pue ewsays ‘nfemyng
‘1ZuIgny ‘ejoy) sbulpjing
1N0Y) | pels) saje.isiBely Jo
uo139N11SU0d 8y} a19|dwo)

000°000‘00¢

000'000°00€

(sbnAe|y pue ejequieing
‘abBuamuieyy) sBuipjing
1No7) sajedsibely JalyD Jo
uoI3oNIISUOD aY} 19|dwo)

000°000°005°L

000'000°096

000°000°0¥S

Buipiing
1NoD YBIH oUW Jo
uolonusuod ayy axs|dwo)

000°000°000°9L

000'000°000°LZ

000'000°000°SE

000'000°'000°0Z

Buipjing jeaddy jo
14N0D) pue 1noD swaldng jo
uolonusuod ayy axs|dwo)

payajdwod
s308foud uononiysuod
Buip|ing 14nod Bulobup

000‘009°L92

000°00S°€L

000°00S°€L

000°009792

000°‘000°0S€

SO} puej
ssa20.d pue pue| aiinboy

passaocoud sapiy
pue| pue paJinboe pue-

000°000°‘00¢

000°‘000°00€

ue|d Js)sew ainyonysejul
Asedipnp ayy dojensq

padojanap ue|d Jaysew
ainjonuysedyul Aseppipne

*S1N02 0} Ajwiixoud
pue sad1AIas Aledipnr 0}
ssao0e [eaisAyd anoudwi ||

sadIAJas Aleldipnr ayj 03 ssadoe ajqeyinba asueyua o] :| 9ARd3[qQ d1barens

S2/v20C Ad V2/€20¢C Ad €¢/220¢C Ad 22/120¢C Ad L2/020¢ Ad

S0D [e10
LRl S3S0D) pajewi}sy pasijenuuy

SanIAIOY

X113ej uoneyuswajduwi 3s07) :¢ Xxauuy

sindinp

SUONUAAIBIU|

n
N
~
<
N
o
N
I
=
~
o
N
o
N
>
L
>
4
<
-
o
1)
O
=
<
o
T
(%}
>
o
<
Q
(o]
>
S
1]
I
-

130



(]
2
=]
(2]
=}
S
Y-
o
c
e
B
[
=]
£
=
£
T
(o)
=
[=
(7]
<
-
o
(=
[
P
4
(%]

$1IN2.19 UN0Y) YBIH 1e $1Nod

000'679°£S¥‘SC 00L'V6T'LEY'L 0SL'Z/L°0L6'8 OSL'Z/L°0L6'8 Allwey pasijeroads ysiiqeis]
SHNDUID 1INOD)
yBIH 3 SJNOD [eIDJaWWOD
000°6179°£SY'ST 00L'v6T'LE9'L 0SL°Z£1°0L6'8 0SL°££1°0L6'8 pasijeoads ysijqeis3 paysiqelss
S}HND2ID JNOD) YBIH e S3nod SHN2UID 3UN0D) YBIH
000°619°£SY'ST 00L'V6T'LE9'L 0SL°Z/1°0L6'8 0SL°Z/1°0L6'8 pue| pasife1oads ysi|els3 | Y3 je sNod pasijeldads
SHNOD | apeID)
000'025°94L‘9 000°'0¥8'850°C 000°'0¥8'850°C 000°'0¥8'850°C ajessiBely ssijeuonessdo
S}Noo ajensiBey pasijeuonyesado
000°026'vS9°L 000°095'62Z'L 000°089'7LZ‘E 000°089'VLZ°E $o1yD sjjeuonesado SHNOD sjeusibely
panazeb
000‘000‘2S - 000‘000°2S seaJe |elia)siBew a)1ozeb-ay -a. seale ela)siBely
SHN2UID
1no) ybBiH |euonelado pasijeuonesado
000‘001°0Z6°9 000°'00F‘€SLL 000°008°90¢€°C 000'008°90¢€°C 000°'00F‘€SLL -uou xis 8y} ssijeuoiesado SHN2.ID 1NoD YbIH xIg
saJuad [eaddy Jo 1N0D
000‘000‘002‘S 000°000°00Z°S leuciBay asijeuonesadO pasijeuonesado 'S90INIS
saJjuad |eaddy pue panazeb sjeaddy Aseolpnr 03 ssaooe
000‘000‘ZS - 000°000'2S 40 1N0D) [euoiBay snezes 40 1NO) [euolBay |euoijouny aseaJou| Z'L
000°LLs‘29Z 2eC 000°L65°'699°5¢ 000°026‘€69‘GZ | 000'000°20€‘04 | 000‘00S‘G69‘08 | 000‘00S°S06'62 |e303-qng
uonoadsul pajonpuod
000‘005°£8Z°L 000005292 000°005'292 000°005°292 000°000°'052 000°'000°'05¢ /SHSIA 3Ys uosncﬂu suopoadsul /sysiA d1S
swiaishs
000'SLE‘SLEY 000°6L0'590°L 000'00€'7LO’L 000°‘000°996 000°000°0Z6 000°000°05€ Jejos yim spnod dinbg papinoid samod
005°265°£€9°9 00S‘zyrL28LL 000°058°269°L 000°000°/L9°L 000°000°01S'L - siojeuausb yym spnoo dinbg 40 $82JN0s dAljeUIBY Y
ainyuiny
$9214J0 pue spNod Joy | axenbape yum paddinba
00S‘€00°L54‘8 00S‘€£8°690°C 000°0£Z°LL6°L 000°00%‘££8°L 000°'000°88Z°L 000'00S'Pv0°L ainyuiny djenbape apiroid S9J1440 pue spno)
syuey pa3onJIsuod
000'000°8L9 000°'000°9ZL 000°0009ZL 000°000°9ZL 000°'000°0ZL 000°000°02L Bunsentey Jsjem onasuo) | syuey Bunsondey Jsiem
dnjes
S3D140 1JNOD pue SLINOD || | S3D14JO 1INOD pue SJNOD
000‘000°sLS 000°000°S0L 000°'000°50L 000°‘000°s0L 000°000°00L 000°000°00L Joy oBeubis piepuels dnjeg | ||e Joy aBeubis piepuerg
paysijqelss
swoouAe(d s,ua.p|iyd swoouAeld s,uaip|iyo
000‘000‘S8L‘E 000°005°656 000°005'656 000°005'556 000°005'222 000°000'L6 pue Buipsayiseaiq ysiqeis3 pue Buipsajisealg
sdwies ajepowwiodoe
000°000°645°C 000°'000°sZS 000°000°s2s 000°000°'sZS 000'000°00S 000°000°'005 0} S1IN0J a3e}|iqeysy
spaau |e1oads spaau [e1oads ypm
yum ajdoad ayepowiwiodde s|doad ajepowwiodde
000‘000°S¥S°L 000°000°6LE 000°000°6LE 000°000°6LE 000°000°'00€ 000°000°'00€ 0} 519]103 d3e3[Iqeyay O} paje}|iqeyal spnod

3so) |ejo

SZ/¥20C Ad ¥2/€20C Ad €2/220C Ad ¢C/120T Ad 12/020Z Ad

S3S0D) pajewls3 pasijenuuy

senIARoY

sindanp

SuoljuaAJIalu|




n
N
~
<
N
o
N
[
-
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
S
Ll
I
-

ny
AJedipn( JO uoieSIuIWPY
ay3 yusws|dwi
000°000°9VZ - - - 00000091 03 suonejnBai dojersq | pamaines sauo payepino
‘suone|nbau |pue padojansp saulepinb |aonsn( Jo AlaAldp JusIol4e
pue sauyiapInb ‘sainpasoud pue suopenBal | 4oy yJomawely Adjjod pue
000‘009°LEY 000°00Z°60L 000‘00Z°60L 000°00Z‘60L 00000070l ‘s9|n4 Hnod dojaas( | ‘saunpaedoud ‘sejn 1no) [eBa) ayy uayibusns L'z
juswabeuew ased pue sassa20.4d 31no0d panoadu] iz aA1393[qQ d1693ea1g
SYT‘0LP‘SSSLSE SYS‘LL6°TLSL9 0SE‘9SE'SLS‘P9 | OSE‘9E6°LES'OLL | 000‘00Z'ECO‘S8 | 000‘00S'506°62 [e101 L 8A23[qQ
000‘098‘799‘v 000‘0z8‘89Z°L 000°‘028‘89Z°L 000°028‘89Z°L 000‘00¥°8S8 = |e303-qng
sMNod ajensiBely | sHNod ayensiBely JaIyD
J3IYD pue SHNDUID N0 | pue sUNd.1d Jno?) YBiH
000°005‘20L‘L 000'005°£9€ 000°'005°£9€ 000'005°£9€ - ybiH je spieog-3 ysijgelsy |  1e paysi|e)ss spJeog-3
SJNOD
SN0 je saxoq uolsabbns 1e paysi|qelss sexoq
000‘005°202 000'005°2S 000'005°CS 000°005°2S 000°‘000°0S |euoiouny ysijqeisy uonsabbns jeuonoung
paulejuiew
pue paysijqelss
S1JNOJ Je SYSSp UoIjeuLIoUl S1NOJ Je sysap
000‘005°€0Z’L 000°00S‘70€ 000°00S‘70€ 000°‘00S70€ 000°000°06Z leuonouny ysijqeis3 uojewLiojul jeuooun
“Japeyd jualfo Aseroipnp Pa1oNpUOD JaLeyd 'sassad0.d
3y} JO UoIeUIWSSSIP U0 AJeIdIpN(t 8Y} JO} | pUe S9DIAISS 1NOD PaIIUSD
000°‘09€‘LSL°T 000°0ZEv¥S 000°0ZEv¥S 000°0ZEv¥S 000°00¥°8LS 8y} uo subredwed 3onpuo) |subledwed uoneulwsssiq -s|doad ajowioud €'
S¥2'660'829'VLL S¥5'995'845'vE 0SE‘9L9‘TL9‘LE 0SE‘9LL'L96'8E 000°008‘69v°E - |e303-gng
sabenBue| [e20] sabenbue| [e20|
pue a|jlelg Ojul SUSWNDOP | pue djjlelg Ojul Paje|sue}
000000991 000000y 000°000°¢y 000000y 000°‘000°‘0Y Asedipnr ayejsued | sjuswindop Asedlpnpe
SHN2.ID 10D YBIH
000°000°24S°L 000°'000°66€ 000°000°66€ 000°000°66€ 000'000°‘08¢€ |18 38 S321AISS 3)|le.g SPINOId
S}HNDUID papino.ad synduIo
1NoD) YBIH |je 18 S821AI8s | 3n0D) YBIH [|e 3e sadinles
000°000°S¥7Z‘L 000°‘000'SLE 000°‘000'SLE 000°‘000'SLE 000°‘000°00€ abenBuey ubis spino.d | 3jjiesg pue abenbue| ubig
pamainai sajesysibew
sajesysiBew jo uonoipsn| 40 uopoIpsUN|
000°‘001‘0SL 000007051 Aselundad Jo mainsy Aseyundad ay |
000°‘000‘2s - - - 000°000°ZS $994 1N0D MBIASY pamainel s884 HNODH
sdweo aabnya.
000°'00S‘v¥9°C - - 000°‘00S*SE’L 000°‘000°06Z°L Ul SHINOJ 3jiqow ysi|qeysy | paysijqe3ss s3Unod S|IqoN
S}HNDJID 1N0D
yBiH 1e s3nod uondnuiod
SYTZLY'v9E‘9 Shv‘288'2LT'L 006V9L'SYSC 006Y9£'S¥5°C -jue pasi|eroads ysijgeisy

3}s0) |ejo]

S¢/v20¢ Ad ¥2/€20¢ Ad €2/220¢C Ad ¢C/L20T Ad L2/020C Ad

S3S0D) pajewi}s3 pasijenuuy

SanIARY

sindinp

SUOUBAIRU|

132



(]
2
=]
(2]
=}
S
Y-
o
c
.0
B
[
=]
£
=
£
T
<
(o)
=
[=
(7]
<
-
o
(=
[
P
4
(%]

0S6°ZrL 6L 9LE

0S9°S6E‘vYS‘v9

0S9°‘S6E‘VPS‘V9 | 0S9°S6E‘VPS‘Y9 | 000'€S8°0LY'L9 | OOO‘€0L‘SLY‘L9 |e303-qng
o
SMNOD || apeio) sajessiBely | pasodsip s3nood || mvm._*mv
000‘000°LED‘C 000002901 000°00Z°90¥% 000°00Z°90¥ 000°'00Z‘90% 000°00Z°90¥% je sesed Jo ssodsig | ajesisiBel dyy je sese)
jo
SMNO2 | apelo) ajedisibely | pasodsip s3Noo | spel
SSS'vrY'v09‘vS LLL'GZS 6VE"LL LLL'GZS‘6VE LL LLL'GZS‘6VE‘LL LL9'658'24Z°0L LL9‘6G8'2LZ°0L Je sosed Jo ssodsiq | djedisibely Y3 je sese)
40 pasodsip
S1UN0od ajeasiBel S}INOD ajensiBey
SY6°'LST'LSL'ES 68€°0GZ°0SZ°0L 68€£°0S2°0SZ2°0L 68€£°0S2°0SZ°0L 68€°052°0S2°0L 68€£°0S2°0S4°0L $2IYD Je saseD Jo asodsiq J3IYD Yy 1@ sesed
Hnop *Jo pasodsip
056‘856‘v¥0‘TSL 059°£517°666°0€ 089°/5°666°0E 089°/5t°666°0E 000°€62°€25°6C 000°€62°€25°62 ybiH je sesed Joasodsig | 1noD ybiH ayy ul sesed
|eaddy jo 30 pasodsip [eaddy
005°8£9‘0£8'82 005°'660°8/8°S 005'660°8£8°S 005'660°8£8°S 000°06L'865°S 000°06L'86S‘G HNoD je sased Jo asodsiq 40 HNOJ dyy je sasen
HNno) swsudng Jo pasodsip 10D
000°69¥°9£LL'vT 000°€8L'6T6'Y 000°€8L'626't 000°€8L'6T6'Y 000°'09V'769‘t 000°097'769‘v Je saseD Jo asodsiq awaudng sy} je sase)
paJojyuow
s)obue) [esodsip pue 18s ‘Pamalns. S|oAS] 1N0D
000°‘076°080°L 000°‘0€9°LET 000°0€9°LET 000°0€9°LET 000°009‘0ZZ 000°0SP'G9L  [9SeD JOjIUOW pUe }8S ‘MIIASY syob.e} jesodsip aseD | ||e je sesed Jo asodsiq £°Z
000°89£°289‘06L 000‘000'96£°LF | 000‘000°979°4S | 000‘080°8LO'6Y7 | 000‘080°869'4Z | 000°‘809‘7ZS‘8 |e303-qng
(Inn) ensy
uonew.Joyu| [eba epuebn
000°000°SLS 000°000°50L 000°000°50L 000°000°50L 000°‘000°‘00L 000°‘000°‘00L 4o suoijesado yioddng
000°000°88t‘E 000°000°9¢€€ 000'000°9€€ 000°'000°8SLL 000°‘000°8SL°L 000°000°‘005 salleiqii-2 03} 8quosgng
s|elia}ew aoualayal
000‘09L‘09Z‘0L 000°000°068°L 000'000°062°C 000°080°062°C 000°080°062°C 000°000°005°L Yim salielqi| 1201
S}JNod panoidwi sjeliayew
000°'000°s¥S°L 000°000°GLE 000°‘000°6LE 000°000°6LE 000‘000°‘00€ 000‘000°‘00€ Je ooeds Aseqy| 9pirold 90UBJ948J 0} SSEIY
paJno0.d sJa214}0 Paj}IIUS
seaJe pueyst 10} pue ‘uonoadsul
000‘000°st76 000°000°GLE 000°‘000°6LE 000°000°6LE Ul SN0 J04 S120Q 8.Nd0.d ‘201AJ8S 85800.d ‘sased 40 Uoeaipnlpe
000°'000°50Z°‘9 000°000'§8/°L 000°000°68/4°L 000°000°G84°L 000‘000°058 s9|9A0.0}0W 81N20.d ‘S)IsIA onb Ul snoo| Apwiy J0j SHNOD
000°809‘v2L‘L9L 000°'000°‘0S0‘€y | 000°000°00SCS | 000°000°0S0‘Ey | 000‘000‘000°€T 000°809‘ZL‘9 S9[2IYaA 81nd0.d | 40} Juawudinba jiodsuel| o Ayoeded ayy 8dueyu3 z'g
000‘00Z‘60€°L 00o0‘oov‘sle 00o0‘oor‘sLe 000°‘oot‘sLe 000°‘000'¢S9 - |e303-qng
|enuew suonesado padojanap [enuew
000000002 - - - 000000002 AnsiBau e dojarag suonesado AnsiBoy
suonenbas
pue ‘sauljapInb ‘sainpadsoid
000°‘009°LEY 000°00Z'60L 000°00Z°60L 000°‘00Z°60L 000'000v0L ‘S9|NJ 1N0D P331ePIN0 MBINSY

3so) |ejo

S3S0D) pajew}s3 pasijenuuy

S¢/v20C Ad v¢/€20C Ad €2/220C Ad 22/120C Ad 12/020¢ Ad

SanIAROY

syndinQ

SUOIJUaAIBLU|




S10}eIpaW Pa}IPaIdde
000°2e9°L29 000'v82°0vL 000'v82'0vL 000v84°0vL 000°‘080‘VEL 000°002°59 4o @duewLIopad 8y} JOHUOI
SSaUdJeme pue UoIeslIsuss
000°08L°298 000°091'v6L 000°09V'v6L 000°09¥'v6L 000°'002Z‘S8L 000°'009‘86 uojjelipaw onpuo) pausyIBUaLS
000°‘0zZL‘€86 000‘0r¥'eTe 000‘0r¥‘eZe 000‘ory'eTe 000°008°2Le 000°‘000°‘00L Sloje|paw HpPaIddy swisiueydsw
S1NOD je sadeds uoleIpaw (4QV) uonnjosal
000°'009°‘s6L‘L 000°056°LLZ 000°gzezEE 000‘szezeE 000°'000°652 dinba pue ysijgeis3 andsip aAijeuIR)Y
subledwed
SSaUdJeme pue UoIeslIsuss
000‘000‘090°‘C 000°'000°0Z 000°000°0Zy 000°‘000°‘0ZY 000°000°‘00F 000°000°‘00% Buuiefueq esd yonpuo)
SUOISIAIP pue S}INdJID
1no?)) yBiH 1e suoissas
000°290‘st‘sL 000°0S0V9C'y 000°881°€60°Y 0009€'TsL'e 000°008‘8vZ’E 000°09€°980°€ Buuiebieq es|d yonpuo)y
Buuieb.eq
ea|d ybnouyy sesed
000‘000°SLS 000°000°50L 000°000°50L 000°'000°S0L 000°000°‘00L 000°000°‘00L 40 [esodsip uo syabue) Jog
Aunoos ayy pajuswsa|dwi pue
puno.e suosld pue SpNod 1IN0 pajjo4 dwwesboud
000‘000‘090°‘C 000°'000°0ZF 000°'000°0Zy 000°‘000°‘0ZY 000°000°‘00F 000'000°00¥ 01 Bujurebaeq esjd 1no jjoy Buuieb.eq eald
S}1NOD | apeID)
ajeussiBely 1e suoissas
000‘0v£°'£09°CE 000°08L'8¥9‘9 000°'08L'879‘9 000°08L'879‘9 000°‘009°LEE'9 000°‘009°LEE'D uononpaJ Bopioeq 1onpuo)
S}1IN0d
ajeussiBely Ja1yD e suoissas
0 80L‘LLZ'LEL'OE 9S/'9STEVL9 9S/'9ST'EVL9 9S£'9ST'EYL'9 0z2/£'02£'058°S 0T£°02£'058°S uononpaJ Bopioeq 1onpuo)
g 1noD YbBiH e suoissas
M 000°99¢‘zr0‘zee 000'998°Gév ‘61 000'8EE 9081 000°Z8Z°L0Z'sY ooo‘ozl'zze'oy 000°09£'8568€ | uononpa. Bopioeq 3onpuo)
m leaddy Jo 1NOYD) je suoissas
._l 000°‘00Z°zS8‘e 000°001°'584 000°00°584 000°001'584 000°000°8¥ZL 000°'000°8¥£L uononpau Bopioeq 1onpuo)
g 1IN0 swaudng je suoissas suolssas ybnouyy
m 000°‘661‘892°¢ 000°€6£°999 000°€6£°999 000°€6£'999 000'099‘v€9 000°099'7€9 uoionpal Bopioeq «os_o“ou paa|dwod sesed Bopioeg
o |esodsip
m 000°‘000°sES 000°‘000°SL 000°‘000°0PL 000°‘000‘0PL 000°‘000°0ZL 000‘000°‘0ZL oseo Bopjoeq Jojuop| paJo}uOw
> syebiey pue jes syobuey
= 000‘000°SLS 000°000°50L 000°000°50L 000°‘000°S0L 000°000°‘00L 000°‘000°‘00L [esodsip ased Bopjoeq 195 [esodsip ased Bopoeg
m Modau ssaibo.ud uononpai pajusLa|duw
%) 000°005°£52 000°005°2S 000°005°2S 000°'005°2S 000°‘000°0S 000°‘000°05 Bopjoeq ased a2npoid pue padojarsp
D) ABajenys uoryonpal Bopjoeq ABajenys uolonpal
__.m 000°‘000°‘00L - - - 000°‘000°‘00L ased Asepipnr ayi dojeasq | Bopioeq ssed Aedipnp
M snsuad uayelIapun snsuad
._\Iu 000°5L0°2Z6°C 000°S0E6EL 000'GOE‘6EL 000'GOE‘6EL 000°00L‘¥0Z Bopoeq ssed 3onpuo) Bopjoeq ased [enuuy | “Bopioeq ased 8oNpay 'z
< $3S0D) pajew3s3 pasijenuuy SaNIAROY sindino suonuaAIalu|
3,
(o)
=
[IT]
I
-

134



(]
2
=]

(2]

=}
S
Y-

o

c
.0
B

[
=]
£
=

£
T
<

(o)
=

[=

(7]
<
-

o

(=

[

P
4
(%]

000°‘008‘sL

000'0097S

000'0097S

000°009vS

000°‘000°ZS

ue|d uonoadsul
14n0od [enuue ue dojansQ

pasueyus
SN0 0 uoisinledng

000°‘0E0‘6LS

000°0LE'6PL

000‘OLE‘6PL

000°0LE'6YL

000°‘00L‘LL

paJioyuow
pue padojanap ABajeys
uondnuiod-iue Asedipne

000°'000°958°C

000°000°8zZt ‘L

000°000°8zZt'L

S991440 |euoiBa.
asijeuoniesado pue ysijgeisy

padJojual
SHNOD) JO d)e.l0}0adsu|
ay3 Jo Ayoeded ay |

‘uol}ouny axes030adsul
ay} usyybuang gz

80E‘LEL‘686'VSE

958°8L0°S0L‘LL

9S2°1S5°G4L°9L

9SL°6£6°9EL°C2L

02/£'0880S1°99

02£'004°026°L9

[2303-dng

00€£°'885°€4L

008°‘0/L‘0LL

005290291

000°‘0SEVSL

000°'000°2¥L

000°‘000°‘0FL

sased paje|al

-2}ewl|d pue [e}USWUOIIAUS
40 Juswabeuew

8y} ul s4eo1y40 [erdipnf uted |

000°808‘2£0°L

000°8178'G5S°L

000°092°L8¥'L

000°00Z°LLY'L

000000 %VE’L

000°000°08Z'L

sased paje|al-ajew|d pue
|EJUSLIUOIIAUS 0} SUOISSOS
1NoD [e1dads }oNpuod)

paysi|qe)se sased pajejal

-abueys ajew|o pue
|EJUSWLIUOIIAUS B|puey
0} 1INOD pasijeroadg

00£°L£6°20S L

00£°£19°0€€

000'7£8'7LE

000°088°662

000°009‘58¢

000000242

S9SED 9DOUI|OIA paseq
-19puab Jo Juswaleuew
8y} Ul S1991440 [eroIpnf uted|

009°252°TL0'PL

009°LEE'826°C

000°'025°€96°C

000°00¥°228°C

000°000°889°C

000°000°095°C

S9SED 9OUI[OIA
paseq-Japusab 10} suoissas
302 |e1dads 3oNpuod)

pauayibuais
S3SED 9OUI[OIA paseq

-J9puab jo uonesipnipy

000°0ZL‘vE0‘L

000‘0¥8‘0LZ

000‘0¥8‘0LZ

000°‘0¥8°0LZ

000008002

000°008°00¢

SJ0}eIPaW HP3IDDY

000°‘09L‘VSPL

000°0Z6°£9¢

000°026°£9¢

000°026°£9¢

000°00%°‘0G€

S1JN0D }e SUOISSaS
Buiyoeos ainpadoid swie|d
JleWS UOI3e)S-Uo }0NpuUoD)

000°‘000‘91Z‘E

000°'000'7LL

000°0007LL

000°‘0007LL

000°‘000°‘089

000'0007Zy

2Inpadoid
swie|D [[ews Ul s1ad14Jo
Jeldipn(-uou pue [eipnf ules]

000°'00€E‘8E8

000°00LZLZ

000°00LZLe

000°00LZLZ

000°000°20Z

SJNOd
ajeuysiBew [je 0} ainpadoid
Swie|3 Jlewg 1no |0y

000‘000‘002

000°000°‘00Z

uoje}s Ynod
l9INpado.d swielD |[ews yoea
10} pue 1921440 [eIoipnf yoes
104 ABajesys uoiubooa.
pue piemal e dojarsq

000‘008‘648°L

000°009‘vLY

000°009'v L1

000°009'v LY

000°‘000°ZSY

2INPa20Id SWie|D [lews
uo o1gnd 8y} Jo sseualeme

pue UOIESIHSUSS }ONPUOD)

}so) |ejo)

S¢/v20¢ Ad V¥¢/€20C Ad €2/220¢C Ad 2¢/120C Ad LZ/020Z Ad

$1S0D) pajewi}sg pasijenuuy

SaRIARDY

sindinp

SuoIUBAISIU|




o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
(%]
>
o
S
>
(o]
2
S
Ll
I
-

Aoijod

pausyibuaiys

000°000°08L - - - 000°000°08L - 121 Aerdipnr ay) mainay Adjjod 1 5 Aerdipnp
aa1sn( jo uonjeysiuiwpe ui ABojouysa) pue uoieaIUNWWOI ‘UoIjeWLIoUI JO 3sh 3y} Usyibuails o] :g aA13d3[qQ d1693e.g|
6ST°T60°07£'968 | 90S‘V90‘E0L'L6L | 906°LZY'9LY'LOT | 90V'086C9L'V6L | OTL'ELL'OES'LIL | OTL'LLS'Z26'VEL [e30] Z 2A1323[qQ
L00'00£'s54L‘02 000‘00€‘v8S‘V 000‘szZL'6vS‘y 000'S24'8LV'Y 000‘005'86L‘V 000°000°s9€‘C |e303-gng
S3AN0D
|IouNoY) @207 asialadns o} pasinsadns
L00‘000°9€£’6 000°000°2S€°C 000'000°2s€‘T 000'000°2s€‘T 000°000°‘0¥2°C 000°‘000°0vY SHNoO sjeJ)siBew ayeyjioe SHNOY |IPUNOJ |e207]
pauayibuaiys
000‘00€'vZ9°'L 000°'005°88€ 000°G£0°69¢€ 000°G2Z°0€€E 000°005°24T 000°000°65¢ "sBu@sw s1esn 3nod pjoH sbunssw Jasn 1no)H
SHN02 ajessiBew |je ul
sBunesw a9)HWWod (DDQ)
000°‘00t‘86¥°L 000°008°825°L 000°008‘82S‘L 000°008‘82S‘L 000°‘000°95t°L 000‘000°95¥°'L paxul| uteyd 3oLsIp pjoH ‘53589 JO UOHRUIULISISP
SHN24ID 3UN0D) YBIH e ul Ajpwi} 1o} uoneUIPI00D
sBunssw 9911WWO0D (DY) | pausyibuals sJomewiely pue juswabebus
000‘000°ZLE’L 000°000SLE 000°0SZ'66C 000°05£°£92 000000522 000°‘000°0L paxul| uteyd [euolBas PloH | 881D paxull-uley) |Japjoyayess usyybuang 9z
000°‘0SS‘€90°EL 000'056'VS8°C 000'056‘282‘v 000‘0S€‘992‘E 000'008°LSV°L 000‘005°L0Z |e303-gng
uonejusws|dwi
ABajesys uondniiod
000'068'V769 000°0€9°LEC 000°0€9°LET 000°0€9°LET -1jue AJedipnf dy} JOHUON paJoyuow
ABojesys uondniiod | pue padojonap ABajess
000‘005‘7é - - - 000'00S'76 -jue Asedipnr ayy dojeas( | uondn.iod-iue Aedipne
sBueaw 991 HWWOD
000‘00%°99 000°'0089L 000°008°9L 000°'0089L 000'0009L AyaBayul onpuod
sBunesw 993 HWWOD
000‘000°60€ 000°000°€9 000°000°€9 000°‘000°€9 000°'000°09 000°000°09 Aseuyidiosip 3onpuod
SHSIA
000°'089°€8€‘L 000°089°€9¥ 000°089°€9Y 000°0ZL'60€ 000°00Z‘L1L aduelnsse Ayjenb jonpuo)
SBI}IAI}OR 99)HWIWO0D
000°'00Z°66L 000°00%°0S 000°007°0S 000°00%°0S 000°000'8¥ M31AJ Jo3d 3onpuo)
spJepue)s AISAISP SIS pajowiold
000'06¥°SLé 000°0€9°LEC 000°0€9°LEC 000°0€9°LEC 000009022 Yum doueldwiod JOUUO 18148y JusId Asedipn
SHINOD IO} Spiepuels Y} pue spiepuels
000'000°2S - - - 000‘000°2s Asanijop 8d1nl8s dojeas AJanijop 201A195
S}NOD ||e U0}
suoioadsul pjaly doy pe pue
000°'070°9£0°L 000'085°0€T 000°085‘0€T 000°085‘0€Z 000°009°6LZ 000°004'¥9L  |uoisiazadns yioddns 3onpuo)
(suonoadsur)
ue|d uonoadsul 3uNod [enuue
000025189V 000°0ZEE9E’L 000°0ZEE9E’L 000°082°L00°L 00000894y 00000894y 8} UO 8oULRWI0419d JOHUOW

}so)|ejo

$150D) pajewils3 pasijenuuy

S¢/¥20C Ad V¥¢/€20C Ad €2/220C Ad ¢2/120C Ad 1Z2/020C Ad

SAIAROY

sindinp

SuonUaAIU|

136



(]
2
=]

(2]

=}
S
Y-

o

c
.0
B

[
=]
£
=

£
T
<

(o)
=

[=

(7]
<
-

o

(=

[

P
4
(%]

SHNDUID
1NoD YBiH 0z 03 WwialsAs

spNo07) sajessiBely
914D pue suoIsIAlg HNoD

000°000°0Z9°LL 000°‘000°076°C 000°‘000°0¥6'C 000°‘000°076°C 000°000°008°C BuIoUBJ8JU0D 0BPIA INO |0y UbIH ‘sunouID 1NoD
leaddy jo | ybBiH ‘|eaddy jo synod
S}NOY) [euoiBal g 0} Wa)sAs 0} N0 pa|jo] Wa)sAs
000°000°088‘S 000°000°502°C 000°000°502°C 000°'000°04¥‘L Buous.ajuod 03pIA IO |0y Buiouatauod 0apIA
wiasAs 1IN0 poj|o4
uonduiosuedy pue Buipiodal | waysAs uonduosuesy pue
000‘000°‘s£Z‘y 000000676 000°‘000°S76 000°‘000°S76 000'000°006 000°‘000°0tS 1IN0 [eybip 1no |0y Buipiooal 1noo enbiq
salysibau papinoid suonesado
000°'000‘0ZE‘LE 000'000°G0S‘8 000°000°505‘8 000'000°0£9°G 000‘000°0LSE 000‘000°0€L‘S 4oy yuswdinba apinoid Ansiba. Joy yuswidinby
salysiBau
006°'SZL'SSY'S 000°00S°/ZLY°L 000'00S‘/L¥‘L 000°‘000°St76 000000685 006'GZL060°L |40 AHAROBUUODIBYUI Ysi|qe)s] |pe3osuuodssiul saLisiBay
000‘05£°0Z8'SS 000'000°0LE'ET 000°005°Z8Y°LL 000°'0S£°648°, 000°000°5LZ*L 000°'005°2€2 SIWDD3 1IN0 |10y N0 pP3J|04 SINDDT
paulejulew pue
pajuswajdwi ‘pakojdep
‘padojanap ‘paubisap
SIND23 (SINDD3) waishs
ulejulew pue uswajdwi (uoewlou] Juswabeuely
000‘9sZ‘8vE‘L 000'000°sSL'L 000‘000°SSLL 000°‘000°SSLL 000°‘000°00L‘L 000°95Z'€84°C ‘Aojdep ‘dojenap ‘ubisag 8seD 1N0) d1u0i3d39|3
|eaddy paonpoJiul [eaddy
4O SHINOD) pue SHNJUID JO SJINOD) pue s}IN2JID
1no) ybiH [euonesado | 1no) ybiH [euonesado
000°05£°695°C 000°0SZ'869 000'05Z'869 000°05Z'869 000°000'SZY [€ 32 S¥SO3 11N03 8dNpPOo.u| 1€ s)}soi Yno)
SwayshAs paysijqeisa "sassao0.d
JuswiaBeuew yuswNo0op SwiaysAs Juswabeuew | 1NOD Jayjo pue salisiBal
000°000°s8L‘89 000°000°5£6'GZ 000'000°G€6'GZ | 000°‘000°G96°EL 000°000°0S€°C Oluo.3odj8 ysijqeis3 JUSWNJ0P J1U013O3|3 JO uojewoiny z'¢
000°000‘8¥9 5 S S 000‘000‘8¥79 S [e103-gng
pajuswajdwi pue
padojanap uonduosuesy
uonduosuel) pue pue Buipiodai
Buipiova. 1unod dljewone 1N0D dljewolne
pue Buijiy 91U0I}OB[D pue Buiji d1U0I3O3[D
1oddns o3 sme| Juswajduwi yoddns o3 yuomawely
000°000‘08L - - - 000°000°08L - pue dojansp ‘mainay AsorenBa pue [eba1 usLIUoIAUS
AioyenBau pue [ebaj | D)
Aaijod padoiaASp |4 jeoipnp Buusyybuang L'
000°000‘v¥L - - - 000000l - swnoop [eybip e dojansg | Adljod yuswinoop eybiq | '
padojanap ABajens
ABajesys Ayinunuoo ssauisnq Aynuiuoo ssauisng
pue ‘AJanodal Jaysesip pue ‘A19n023. Js)sesIp
000°000‘v¥L 000‘000'7¥L - ‘dnxjoeq Asedipnr e dojansq ‘dnxjoeq Asedipnp

350D [e10]

S¢/v20¢ Ad ¥¢/€20¢ Ad €2/220C Ad

¢C/120C Ad 1Z2/020¢ Ad

$150D) pajewilsg pasijenuuyy

senIARdY

sindinp

SUOIUaAI}U|



(303loug
SN PUB HASY Ysegoiny
‘Yimsueld ‘odojsoe
‘2IN}oNJISe10.d ‘qy oIy
‘avDyo4y) asemyjos
000‘000°002°C 000°'000°6ZS 000'000°GZS 000°'000°6ZS 000000629 uBisep BupisauiBus 842044 pajeus
9.1emyyos pue suonedldde [aiemyjos pue suoljedijdde
000°‘000°004°L 000'000°001 000°000°00Y 000°'000°001 000°‘000°'00€ 000000002 paJinbaJ 0} ssedde d|qeuy paJinbai 0} sse20y
ainjonuysesjul | D| 40 ‘padInISS
Buioinles pue aoueUSUIRW | pUE paulelUlRW A[SUIINOL
009°€29°625°L 000'000°G4S‘L 000°'000°G4S'L 000°'000°G45°L 000'000°00S°L 009'€Z9'vOE’L sufnoJ axenspun ainjonJyseqyul | D|
1je1s Aseioipnr pue spnod | papiaoud jyess Alerdipnp
000°s2e°9st‘se 000°GLZ9LE'9 000'G/LZ'9LE'9 000°G£Z9LE'9 000°005°6L0°9 000'000°261 0} }oddns | D] 8pIA0. |pue $3Unod 0} ioddns | |
1Je1s pue salysiBal ‘s3nod 03 }9UJB}UI Y} 0}
60Z'v617°086°E ££7'128°868 €£2'128'868 £/2'128'868 S6L'GLO°ZY9 S6L°GLO‘ZY9 AJIA1}O3UUO0D J0UIBIUI 2INSUT | PIDUUOD SUOIIR)S 1IN0D
jyuawdinba papiroud
J3Y30 pue siaindwod | pue paindoud Juswdinbs
000‘000°S4¥°L 000'000°GZS‘L 000°'000°G/S°L 000°‘000°G4S°L 000‘000°005°L 000'000°0S2Z°L apinoud pue aindo.d Jay3o pue ssendwo)
padojansp ued
ue|d Jsjsew ainjonuiselyul Ja)sew aunjonJiseljul
000‘000‘02 - - 000°000°02 LD1 Aedipnr e dojensq LDl Aepipne
aonsn( jo uonesysiujwpe padojansp
aypul [ D] 40 asn | aonsnf jo uonessiulupe
% ay3 Buyowoud Joy ABajesys ay3 ul | D] Joasnayy
S 000°‘000°00€ - - 000°000°00€ e dojenap pue maiasy | Buizowoud Joy ABsjens v
W 1IN0 paLIed Asedipnr ayy jo
N 000°000°2€E 000°'000't8 00000018 000°'000't8 000°000°'08 Hpne | D] sxenspun upne | O] Adeipnr | Ayoeded | Df Buoueyus £'¢
._l 006°L88‘ELE'SOT 000°052°608'69 | 000°0SZ°694‘P9 | 000‘00S°£8S8E | 000‘000°'£9£°LT | 006°L88°08€E‘OL |e303-qng
W *S}NOD O} N0 P3|[04
m 14n09 0] Wia)sAs uonejussald wia)sAs uonejuasald
n 000°‘000°856°S 000'000°98€‘L 000'000°98€'L 000°000°98€°L 000°000°00Z°L 000°‘000°'009 2ouapIAS [e}BIP 1IN0 |0y 2oULpIAR [eNBIg
T8 walshAs pajuswajduwi
> juswAed 994 1uN0DH-2 pue padojarap waisAs
ANn 000°‘000°2EL - - - 000‘000°ZEL ue Juswajdwi pue dojarsqg JuswAed 884 LUNOD-8
N $}UN0D sajel)sibew
o J81YD 8| 01 Wa)SAS
D) 000°00S‘CLY‘Y 000°00S°ZLE’L 000'000°0S0°L 000'000°0S0°L 000'000°000°L BuidUBJ2JU0D O3PIA INO ||y
__.m SUOISIAIQ
M 1no)) YybiH £ 0} wiasAs
._\Iu 000°00S°£EE‘T - 000‘000°0S0°L 000'005°£82 000°000°00S BuIdUS12JU0D O3PIA INO ||y
% ooy | SC/VEOZAd | we/erorAd |  ge/zzozAd | 2ez0zAd [ 12/0202Ad |
< $1S0D) pajewiys3 pasijenuuy SaNIANDY synding SuonuaAIau|
3,
[a)
=
w
g
T

138



(]
2
=]

(2]

=}
S
Y-

o

c
.0
B

[
=]
£
=

£
T
<

(o)
=

[=

(7]
<
-

o

(=

[

P
4
(%]

sarensigely 01 1no paseyd o 1M ISy,

}Jomawed)
sSuoljouUes pue spiemad |jlomaulel) suolyoues pue
000‘00Z‘vL - - - 000°002Z'7 L - J4e1s Aerdipnr e dojana(g | spiemai yyeys Aseipnr
|lenuew s824nosal padojansp |enuew
000°0Z£°L0Z - - - 000°02Z€°L0Z - uewny Asepipnr e dojaas( [921nosal uewny Aserdipnp
‘jje1s
suone|nba. | yuswdoeaap suonenbal 8leAljow pue ._m>>ouMEm
000‘000°002 - - - - 000000002 ao1n9g Aerdipnp dojeasg 221A8g Aerdipnp ‘ulejas ‘poemy 2y
VLSLIL'VES'SYTL | LLP'OSS'VEV'6SE | 6E9‘SLL6LYLLE | 0TZ‘89L‘S66°89C | £8V'€Z0‘865°9LZ | SL8‘0LE‘9ZO‘T6 |e303-gng|
s)youUaq Juswallal | pled s)yausq Juswalnal
65L919°6E6°2EY LLY'TEY'T6V6LL 6£9'990°€8L 0L 022°21E'920'L6 £87°659°2/8°6/ 000°97L‘G9£8€E pue syuswinjows yeis Aeq | pue spuswnjows yjeig
3ess jeoipn(
LSY‘ELO‘900°9EE | 000‘89L'658 V0L 0002421546 | 000°9/E£P¥9'8L | 000'78S°6Z1'TS LSPELLLZE'S -uou Joy sdef Buiyess |ji4
SJ921}40
000°9/L‘86L°L - - 000°9/L'86LL  |yosessad Joy sdeb Buiyyess |ji4
LopeJb sayelysiBew
86L°45LVE8°09L 000°008°008'Y7 | 000°0ZZ°0ZEOF | 000°0¥9‘Or8'SE | 000°095°09¢LE 86/'/£0°TLS'S Joy sdeB Buyess |ji4
sajelysibew
095°128°58£°69 000°‘000°9L8'8L 000‘00¥‘7€6°9L | 000°008°ZS0'SL | 000°00Z‘LLL‘EL 095'LZFLL8‘S $o140 4oy sdeb Buiyyess |4
sJes)sibal Juelsisse
pue Ayndap ‘sieuysibau
000°9£0°868‘V9 0000810V’ /L 000‘09/°€LY‘SL | 000°0¥0‘/8F‘EL | 000°0ZE‘09S LL 000°9/17'960°L 4104 sdeb Buyess |14
HNoD ybiH a3 yo
000°000°06S°LZL | 000°000°889°ZE€ | 000‘000°8€9°8Z | 000°000°88S‘YZ | 000‘000'8ES0Z | 000°000'8€L‘'SL | sebpnlioy sdeb Buiyjess |4 .
leaddy O LINOD 8 JO |6\55n(_uou pue ,,s1001440
000°009°228°6€ 000°000°08%'SL 000°000'80%°6 000°000°2£E9 000°009°86E¥ 000'000'P9L'y | saonsnl oy sdeb Buiyyess |14 yoJessal ‘seyessiBew
1NoD) swaudng ayy jo ‘sJeqysifa ‘sabpnl
000‘000°0€E‘LZ 000°000'856°S 000°'000°0€8Y 000°‘000'786'€ 000°‘000°8EL‘E 000°000°'0Z‘c | seonsnl.oy sdeb Buiyess |ji5 | ‘seonsnl oy sdeb Buyyerg
2in1onJis pamaina. ‘Ayoeded aounosal
000°‘00L°62L - - - 000°00L62ZL 3je1s Adeoipnr malnay | @injonugs yyels Aleidipnr | uewny ayy uayibusig L'y
Ay1oedes pue assoppiom Aserdipnp ayj 3aoddns pue dojansp o] 7 9A1393[q0O)
60.L'VL6'V09°T9C €L2°96£°€S0‘E8 €42°968°GS8°LL | €LT'9VI‘9LSLS S6L‘SLG‘8ZL'VE | S69°02S‘0SP‘SL [e30] € AR23[qQ0)
608‘T60°€r9°9S €LT9VL'PYT EL €L29V9'980°EL | E£L2Z9VL6T6°TL G6L‘SLS‘ELE‘TL G6.£°8€9'690°S |e303-qng
papinoid ainyonuisedul
aJlnjonJiseljul pue mgwum\»m pue wgwuw>m
000°059°528°9 000°050°20/'L 000°0S5'71S'L 000°050°/8€°L 000°‘000°LLLL 000000°120°L | 12140 Ayundas | D] ulejulejn 12130 AyIndag | D)

000‘000‘7Z8

isoDejol

000°‘000'89L

000‘000°89L

000°00089L

000°‘000°09L

$150D) pajewns3 pasijenuuy

000°000°09L

S¢/¥20C Ad ¥2/€20C Ad €¢/220C Ad 2¢/120¢C Ad 1¢/020¢ Ad

Heis Areoipnl
J0 Bujuiesy | D] eyemLpUN

SSIIAROY

121

uo pauleJ} jjers Aseppipnr

sindino

SUOIJUBAIBU|



o
N
o
N
>
L
>
4
<
-
o
1)
O
=
<
o
(%}
>
o
<
Q
(o]
>
=
1]
I
-

SUOISSas dlqo.oe pue

Pa3oNpuoD SBIHAIROR

SZ/¥20C Ad ¥2/€20C Ad €¢/220C Ad 22/120T Ad 12/020¢C Ad

}so)|ejo

$1S0D) pajewns3 pasijenuuy

SOIIAROY

sindinp

000°09£°EVLL 000°026°£4S 000°0T6°£LS 000°0T6°£LS 000°‘000°0L - lem/una yyeay 1onpuo) | |edisAyd yyeay Aseoipnpe
pajuswa|duwii jers
1jers Adeoipnr jle | Adeidipnr |je 104 swiayds
000‘058‘s6L‘8 000°009°6£9C 000°'059'82¥‘C 000'009°/85°L 000°‘000°00S°L - O} ddueJnsul yjeay apino.d adueJnsul yyeay ay |
Aa1jod Ayinba pue uspuab
000°0€S°LLO‘L 000°0LL’LLZ 000°0LLLLZ 000°0LLLLZ 000°‘00Z'852 - Asedipnr ayy asueindod pajuswaidwi pue
Aarjod Ayinbs pue pamainai Adljod Aynbs
000°002‘¥2 - - - 000°'00Z'tZL - JapuaB Aledipnr ay3 mainay | pue JepusB Aserdipnr ay |
sjulejdwod Juawisseley
000‘000°00¢€ 000°000°sZ 000°000°6Z 000°000°Z 000°000°6Z - [enxas ayebisenu]
subledwed ssauaieme pajuswajdwii
Aarjod yuswsseuey Aaijod yuswsseuey
000°062'7S6 000‘0EYLLE 000‘0EYLLE 000‘0EYLLE 00000002 - |eNXas-jue 3o0Npuo) |enxas-jue ayl
Jye1s Asedipnr
0} $991AJ8s Buljesunod papinoid
000°081°£Z9 000°094'8SL 00009851 000094851 000°00Z°LSL - [euoissajoud apinold Hoddns [e100s-0ydAsd
Aoijod aoe|dyiom
000°058‘v£9 000056802 000°056'802 000°056'80C 000°‘000°8Y - SAIV/AIH 3y} sliendog
subledwed ssauaieme
000°‘0sZ‘eLY 000°0SZ£LyL 000°0SZ°LiL 000°0SZ'LirL 000°‘000°8Y - SdIV/AIH ¥npuo)
SAIV/AIH Yim pajuswa|dwi Aofjod
000°‘00¥°‘29 - - -0€€°£96'006°S 000°'00Y‘29 - Buinil yyers Aerdjpnr poddng aoe|dbIoM SAIV/AIH | 'Ssaujiam yels arosdw| €'y
OEE‘6EL'B6E’S OEE‘OL6'YPO‘T 00L‘987°096°L 006°0£5°568°L 000°2£L/L62°C 000‘000°002 |e303-qng
Aojjod
Jajsuedy pue EmE\»o_m_m_o padojanap Adijod Jajsuely
000°000‘80L - - - 000000801 - Adedipnr dojeasq pue JuswiAojdap Aseoipne
Hess Aeipnp
0£9°£96°605°C 0E9°6171°889 009°08€£°559 001597065 000°CL6°LLS - M?8U 10} UOONPUI 3oNpU0)
uoisiasadns poddns
000°‘8LZ‘PLS 000869991 00009851 000°09£'85L 000°‘000°0€ - 924n0sa. uewny 3onpuo)
002‘€05°'288°C 00225104 00S‘GEE'899 00S5°SE€£'899 000°080'7¥8 - Bulure.y yyes 3onpuo)
Jepusjed Buluiesy
000000882 000'0002Z 000°0002Z 000'0002Z 00000022 - #e1s Asedipnr dojaasg
Juswissasse pauayibuains
000‘000°008 000°000'002 000000002 000°000°'002 000°000°'00Z - speau Bujule.} jje3s 3onpuo) uonouny Bulutesy sy
SYIomawe.y
SuoIoURS pue SpieMal Jjels pajusws|dwii
00S‘0€S‘ve8 00s‘oLE9Le 000°0L0‘90Z 000°0L0‘90Z 000°‘00Z°96L Asedipnr ay) Juswaidw| pue padojonsp

SUOIUBAIU|

140



o
2
)
(2]
S
=
w
)
c
&
=}
£
2 SIOMOJ}
‘E pue ‘sqnuys ‘sea.} jo Bunueld
M ‘suBredwed uonesiysuas paweaisulew
o 000°‘0E0‘0E0°L 000°0L9°‘092 000°0L9°092 000°0L9‘09¢ 000°002Z‘8¥7C [eJUSWUOIIAUS 310Npuod 1308 [ejuswuolIAUg
c ssauisnq
o
< Aseoipnr 03 sBuip|ing pajual
2 000‘000°‘0vE‘L 000‘000‘0LZ 000°‘000°5LE 000°‘000°5LE 000°000°‘00€ 000°000°00Z  |uBile pue ‘ssiwoisnd ‘Aynusp
m 00Z‘ev6'09€‘L9 000°‘000°‘0Z0‘EL 000°‘000°‘0Z0‘€L | 000°000°0ZO‘EL 009°LLP*OSLLL 009°LLP*OSLLL sosjwaud pajuas obeuejy “JUSWILOIAUS
sasjwaid Jnoo jje 3JOM SAIONPUOD
TL6'064°808°LL 9/ETSELBSY 9LETSELBS'Y 091'205°825‘y 00078S*/LEE ul seo1nlas Buiueso apino.d | pabeuew sesiwaud 1no) pue ajes e 3pinoid Sy
000‘080°‘66Z°OL 000°960°S76‘C 000°960°565°C 000°86€°£8E’C 000°0EL‘897°L 000°‘094°206 1e303-qng
uonesasaid
000°808‘sSL 000'9¢e€Zy 000°9€ETy 000°9eeTy 00000882 pue uoieAIasuod 9|i4
S9.3UaD SpJodal
000°008‘€64 000°'09£°8SL 000°09£°8SL 000°09£°8SL 000°09£°8SL 000°09£°8SL pue saLysiBal nod Joadsy|
000°‘000‘09¢ 0000002 0000002 0000002 0000002 0000002 supne AnysiBad 3onpuo) saJjued
sanioe} spJodal/saLysiBal
000°‘000°09€‘€ 000000249 000000249 000000249 000000249 000'000°2£9 abeJo)s spiodad 24nd0.d Jo uopesiuebioay
awayos pamsInal BWaYDS
000'04LLE - - 000'0/L'/E uoneolyissed Ansibas Malnay uoneoyisseo Ansibay
wialsAs Juswabeuew pajewolne
000‘000‘0SL 000°000°0SL - SpJodal ajewolny | spJodad Jo Juawabeuely
SJNOD paysijqeisa
000‘000‘000°‘s 000000000 000°‘000°005°L 000°‘000°000°L 000000005 - Ul S3J3U82 spJodad ysi|gels3 SJ]UdD SPJOd3Y
pajeulwassip
|enuew Ansibai pue ‘jenuew lenuew Ansibaa
|esodsip pue uoius)al pue ‘|lenuew |esodsip
‘lenuew 81)Uad SPJ0JdI pue uonualal ‘lenuew
000°‘0€6‘S6L - - 000°0£6°G6L - - Adedipnr ajeulwassiq | 213uad spiodad Aseolpne
padojanap
000°2€L20L - - 000°2€£°20L - - lenuew AnysiBau dojaneQ [enuew AnsiBay
|enuew [esodsip padojansp [enuew -s01nI8g Aterdipnp
000°56L‘69 - - 000°G6L°69 - - pue uonuaja. dojersg |esodsip pue uonuajay oy} ul yuswabeuew
padojonsp |  spJodaJ JO SSOUSAINDSY)D
lenuew slenuew juswabeuew pue Aouaiolyye
000'‘stv'vL - - 000°‘Shy'vL - 2.}uad sp.odas dojans( | spiodal ao1AIag Aledipnr | jeuonesado uayibuang vy
000°‘09€‘€6L VL 000°‘0zZs‘vev'y 000°'04S‘ELL'Y 000°0£Z‘8VE‘E 000°‘000°2¥2‘C = |e103-gng
pajuawsa|dwii
pue padojanap
Aoljod Ayajes pue yyeay | Aoijod Ayajes pue yyeay
000°0SZ‘SL 000‘0SZ‘SL - Jeuonyedno20 3y} asjwoysn) Jeuonednaoo AJeldipne

S¢/v20C Ad ¥2/€20¢ Ad €2/220¢C Ad CZ/120T Ad 12/020C Ad

$0) |e30
Ll S350 pajew}s3 pasijenuuy

SRIAROY

sindinp

SUOUaAIBU|




o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
(%]
>
o
S
>
(o]
2
S
Ll
I
-

93} WWOd 020Z VIY Ysm
aoueuly pue yuswdojansp aul| ul pasijeuonesado
0S0°'6£6'8LS 050'8LE'6€EL 000°Li£TEL 000°‘0Zy‘9zL 000‘007°‘0ZL - ‘Buiuued asijeuonessdo S99IWWOD Atedipnp
SaljAnoe
00L‘€95‘CSS 009°055°1ZL 00S°T9/'SLL 000°0SZ°0OLL 000°000°S0L 000‘000°‘00L [1ouN0) AJeidipnr 3onpuo)
sBunassw
000°6SL‘8SP°‘L 000°6/1°19€ 000°086°EYE 000°009°£2€ 000°000°CLE 000°007‘ELL [1ouno) Asedipnp ploH ‘SIoP|OYSHeLS
ainpadoud Jo sajnJ IoUNo0D pajeyjioes U}IM UOIeUIPI00D
000°000‘20L - - - 000‘000°Z0L Aserdipnr sy dojeneg [1ouno) Aterdipnr 8y | uayibuang I'g
Ajijigejunoase pue sdiysaaujaed ‘uoijeulpaood asueyud o] :g aAnRdalqQ dibajeng
9LL‘66S'8LE'VSYL | €22'SPZ'v08‘60Y SLL'LLZ'YS8'8SE | 08Z'6SL'V86‘CLE | €80°185°229'SST | SLy‘2Ov‘8ET LLL [e30] ¥ 9AR23[q0
2l2'852'8£0°e/L 9LV'8€8'VS6'OV 9/£‘0vE‘'Sy9°8E 09L‘zsL'LSE'9E 009‘SSO‘LLO‘EE 009°L£Z'60L‘VT |e303-gng
pabeuew
$}e0q pue S3|oADJI0l0W | S}eOq pue S8|2AdI0}0W
009°L8Z°658'8Y 009°CLLL6GEL 000°8Z6°0EE’LL 000°0vv ‘26 000'000'v6v°L 00000817669 ‘}99)3 Aleldipnr urejuiey ‘yo3)4 Aderdipnp
woshs paysi|qeisa
uojew.oyul JuswaBeuew Wa)SAs uoljewiosul
000°‘000°0LZ - - 000'000°0LC - - 193]} e ysi|qe}s3 juswabeuew 1834
spJenb
000000019 000°‘000°09L 000‘000°09L 000°‘000°09L 000‘000°09L - pue sa1148p.0 3N0d 1oNpu|
SJOJJIW YoJeas A}Indas
000'008‘2Z - - - 000'008°¢2 - abeLLied-I9puUn 81nd0.1d
1No) ybiH ‘leaddy
40 1NOD ‘1no)) swaidng
000‘000‘00Z°L - - - 000°000°00Z°L - Joy Jauueds abebbn| aundold
*SJN0D IO} SWIA)SAS
000°'009°‘LYL 000°002°'sz 000°00Z°'sz 000°002'SZ 0000008t 000'000vC uoissa.ddns a1y 81n20.14
S}N0D
000‘000'0Z8 - 000°‘000°0Le 000°‘000°0LC 000°000°001 104 S1030939p [e}dW 3JNJ0.d
S}INOD 0} SIdUUedS
000‘000‘0S0°L - - - 000'000'050°L ybnoJy3-yjlem aindoud
$}UN0D JOJ SWS)SAS
000'000°‘€Se‘S 000'000°L£0"L 000'000°L£0"L 000'000°L£0°L 000°000°020°L 000°000°020°L ALDD [[e3sul pue aind0o.id
saouapIsaJ pajeubisap panoidwi saouspisal
pue sasiwaid JNod |je | payeubisap pue sasiwaid
00S5‘2L8‘SE9‘CE 005°295'ves‘L 000°0S2'99L°L 000°000'528°9 000°000°005‘9 000°000°029‘y  |ul [puuosiad Ajinoss spinoid HNOD JO A}Indag
000‘005°2S¢ 000'005°2S 000°005°2s 000'005°2s 000‘000°0S 000'000°0S sjosse jo m.moa“w_n_
191816911
000‘00S°2S¢ 000'005°2S 000°005°2S 000'005°2s 000°‘000°0S 000°'000°0S jesse Aserdipnr a3 jepdn
ABayeuys Juswabeuew
000‘000°‘S8L 000‘000°S8L 1osse Jeak-2a1y} e dojpaaq [pabeuew syesse Alerdipnf

iso)ejol

SZ/¥20C Ad ¥2/€20C Ad

€2/220¢ Ad

€2/120T Ad L2/020C Ad

$150D) pajewys3 pasijenuuy

SanIARRY

sindinp

SUOIUaAIB}U|

142



(]
2
=]
(2]
=}
S
Y-
o
c
e
B
[
=]
£
=
£
T
(o)
=
[=
(7]
<
-
o
(=
[
P
4
(%]

0oo‘oré‘oLe

000°0v£19

000'008‘8S

000°‘001'0S

000°‘000°0%

|esieadde
aouewoyiad jels 3onpuod

0SZ'eeL'6zL

08/'e8z’L6l

000°5/L°Z8L

000°5/LZ8L

000°‘00S°€4L

|00} JUSWIAdURYUD
aouew.oiad abeuely

000‘008‘PYE’L

000°'008°2SE

000'000°9€€

000°'000°9¢€

000°000°0Z¢

|00} JuUBWIdURYUD
souewloyiad ayy uo
slapjoyayels Aoy asi}isuag

000°szs‘z8s8

000°6Z5°LET

000005022

000°005°022

000°000°0LZ

snod joid ayy

ul SASAINS | 34 UO sajed0ApE
pue o1ignd ‘sioynodasoud
‘SJ9SN 1N0D ulel |

T£8°'060°£58‘S

SOL'E9r‘Or8’L

§002z8esL’L

£00°875'89L°L

0TLLST'G60'L

|00}
JUSWIdSdURYUS ddouewLIoIed
Adeppipnr ay3 1no jjoy

000‘000‘052

000°‘000°052

|00} JusWadURYUS
souew.oiad ayy Joy
wa)sAs Bunybiam dojaraq

000‘000'89L

000‘'000°89L

|00} JUSWadURYUD
9ouew.oiad Jo asn sy} ul
sJaulely jo Bujuiesy 3no Aued

pasijeuonesado

(13d) 1003 JuswWsdURYUS
oouewloyiad

Asepipnp sy

“Juswabeuew
souewloiad

pue Ayjigeiunoooe
usybusns £°g

000°08Y‘VLE L

000°09£°LYE

000°09£'LVE

000°094°LYE

000°00Z'LEE

[2303-dng

000°‘09L‘8SY

000°‘0zé'SLL

000°‘0z6'SLL

000°‘0z6'GLL

00000t ‘OLL

elwBpeIR Y}IM
sjuawabebus ul ayedionied

ul pajedidnued ejwspese
YHm sjuswabebug

000°09L‘8SY

000°0Z6'SLL

000°0z6'SLL

000°0z6'GLL

000‘00F‘OLL

sjuswabebus
Jap|oyaxess JapJo
pue me| ‘aoisn( ul ayedidijied

ul pajedioied
salARoe Juswabebus
JapJo pue me| ‘adisni

000°‘09L‘8SY

000'0z6'SLL

000°0z6'SLL

000°0z6'SLL

000°‘00%‘OLL

sJauyed Juswdojansp yum
syuawabebus u) ayedionied

ul paredided
sJaupied yuswdojansp
ym spuswabebug

‘sdiysssuped
usyybuang z's

066°885°T2L'Y

069‘769°€8L'L

00g‘sze’LelL’L

000°‘9179°€£0L

000°‘02s5‘2zZ0’L

000‘00¥°SLE

[e303-qng

069°OLLVES

068°TSP'EvL

008°129°9¢lL

000'9LL'OEL

ooo‘ozs'eeL

sjuswabebus swweiboid
2213SN[" 4O UOoHRASIUILPY
ayy u aedidiied

ul pajedidipied
sjuswabebus
swwesbold

9013SN[" O UOHRAISIUILPY

050°6€6°8LS

0G0'8LE'6EL

000°LrLzeL

000°‘0zZr‘9zL

000‘oor‘ozL

981IWWOD
Mpne asijeuonesado

0S0°6€6°8LS

0G0'8LE'6EL

000°LLZEL

000‘0zZy ‘9zl

00o0‘oov‘ozL

99111WWO0d

uoleIUBWIND0p pue
ABojouyoa} uoneduNWWod
‘uolewoyul ssijeuoiesadQ

0S0°6€6°8LS

3s0) |ejo]

0S0'8LE'6EL

SZ/¥20¢C Ad Y2/€20¢C Ad €2/220C Ad ¢Z/120¢ Ad LZ2/020C Ad

000°LLZEL

000°0Zt‘9TL

000‘00t‘0ZL

$1S0D) pajew}s3 pasijenuuy

991)/WWO0D
Bujweaysutew Aynbas pue
J9puab ‘yuswdojensp |eyded

uewny asijeuolnjessdQ

SORIAROY

sinding

SUONUBAISU|




n
N
~
<
N
o
N
[
-
~
o
N
o
N
>
'8
>
Z
<
—
o
Q
(Y}
=
<
o
|
(%]
>
o
S
>
(o]
2
=
Ll
I
-

swiayl jeuoijowo.d pue
S|eli9)ew UoIeIIUNUWIWOD
pue uopeonpa

pajeulwsssip
pue padojansp
swa}l [euonowoud pue

S|eLialew UoesIuNWIWod

3so)|ejol

S2/¥20C Ad VYZ/€20C Ad €2/220C Ad ¢2/120C Ad

S3S0D) pajewils3 pasijenuuy

12/0202 Ad

SORIARDY

sindinp

‘uoijewoyul Aserdipne pue uonesnpa ‘puelq
000000620 000000525 000°000°5ZS 000°000°5ZS 000°‘000'00S - djeuiwassip pue dojpasq ‘uonewojul Aseipnr | Adeidipnr sy ajowold z'9
000°'006°22S 000°00€°ZEL 000‘00€°ZEL 000‘00€°ZEL 000°000°9ZL - SMOUYS e} olped ploH
000°00Z'£69 000°‘00t‘9/4L 000°‘007‘94L 000°‘00t‘9/4L 000°‘00089L - Smoysjje} AL PIoH | Py syuswabebus epajy
swuoped paulejulew
Burieys uonewuoyul | pue pajepdn swuoyieid
000°‘00F‘617L 000°'008°2€ 000°008°£€ 000°008°2€ 000°000'9¢ - ajepdn pue ulejule Buneys uonewsoyu|
000°'000°ZEE 000°‘000'78 000°000'78 000°‘000'78 000°000°'08 - s4opiodal unod uied] | pauled siepiodal pnod
Asedipnp paypatode
000°000°6¥C 000°000°€9 000°000€9 000°‘000°€9 000°000'09 - 8y} Joj elpaW J1pauddy | Adeldipnr 8y Joj eIpajy
padojansp uswabebua
ABajesys uonesunwwod | ABsjeis uoieIIUNWWOD o1|gnd Asoyedioned
000°000°'06 - - 000°000°'06 - Aseipnr ayy dojaasg Asedipnr ay usybuens L9
Aserdipnr ay3 jo abew pue ssauaseme o1iqnd anoidwi o] :9 9ARI3[qO d1631e41G)
700‘9VE‘LSL‘6Z v6£'29L'8LE‘L 90v'€8Y'£66'9 S06°9ZZ'EVE‘Q 865'6L0‘86E‘9 00E‘ESY‘00L‘2 [e301 G AR22[qQ)
¥1L0°££Z'090°EC 0L‘'80£°984‘S 9oL‘ség‘zes’'s S06°‘028°L26'Y 865'662'P10°‘S 00€E‘€S0°S8L°L |e303-gqng
sauinbul pue sjue|dwod
000‘ovv‘cor 000°0¥78°G0L 000°008‘00L 000°008‘00L 00000096 - UO X9eqpa3d4 SpIN0.d pesijeuonesado
000°098‘00L 000'09t¥°92 000°00Z'sZ 000°‘00Z'se 000°000'%C - sjuabe a4juad Jjed uied] | 2.43udd jled Asedipnr 8y
1iodau Asedipne paysiignd pue
ayy Jo ayeys/Aterdipnp [pasedaud yiodaa Asepipne
8y} Jo podau lenuue ay} Jo ayeys/Asedipne
000°529‘'062°L 000°629°5/2 000005292 000°005°292 000°000°05Z 000°000°0¥2 ay1 ysiignd pue asedaid 3y} Jo podad |enuuy
90UaJ9jU0D)
006‘070°04L°C 000VLL'G9Y 00z‘oLZ'ySy 000°0LE‘9YY 00V'ess'sey 00€£‘€S8'84E sojensiBejy [enuuy ay3 ploH
94N1097 [RLIOWS|A| BYNUEMIY
00¥‘€0s‘8¥8 00S°00€‘E8L 0S6°'LLS'VLL 086145V LL 000652991 000°‘000°0SL o3o1pausg ay3 pjoH
9oUaJ9U0D)
§95‘veEE’9LT'S §96'LY8'PIL'L 00E‘€LE'60LL O00E‘ELE'6OLL 000°9¥5°950°L 000°00Z'9¢8 sabpn lenuuy ay3 ploH
Auowaiad pIRY
995°'8S€'89L°L ¥8£°682°65¢ 289Tr6'9vT 289°2r6'ore 8/¥'€8L'SET 000°000°08L Jes) MeTMON BY3 PIOH | sjuaAs oygnd Asepipnp
Asnuns uonoeysnes pa3onpuod Asnins
000°529‘0S0°L 000°629°542 000005292 000005292 000°000°'052 - J3sn Jnod e 1onpuoy | uoljoejshes Jasn Jnoj
saulyoew
000‘0SL‘9LE 00005199 000°'000°€9 000°'000°€9 000°000%Z - dL3aWOIq W0y elep asAleuy
SJNOD S}NOD Je pajje)sul
e sauIydewW aduepusle saulyoew asuepusye
000‘059‘260°L 000°059°982 000°000°€£Z 000°000°€£Z 000°000°092 Swll} dL3dwWolq |[eisu| swil} dyswolg

SUOIUaAIR}U|

144



(]
2
=]

(2]

=}
S
Y-

o

c
.0
B

[
=]
£
=

£
T
<

(o)
=

[=

(7]
<
-

o

(=

[

P
4
(%]

S}SIA UOljeN|eAd
000'005'785C 000°005°L99 000005199 000005199 000000009 pue Buiiojjuow 3onpuo)
AdSP paJedaud
ay} o @ouew.oyad ayy | ASI Y3 Jo @ouew.oyiad
000°‘005°£E0°L 000°'005°29¢ 000005292 000°005°29¢ 000°000°0SZ uo yiodau ssauboud atedaly ay3 uo yiodau ssaiboud
NS 343 0}
AdSr @Y1 03 suejd spuom | sueid spiom Jo Juswubije uelg
0oo‘oLEzeL - 000°'8¥¥'sE ooo'olezy 000259y ubyie 03 siobeuew yoeoD) PLR U0 PAYOROD SIBBRUBIN | 5« eroionp ou
A ueld o1Baiens pajeulwassIp A Ueld | o uoirejuswa|dul J0}UOW
000'000°£8€ - - - 000‘000°/8€ AJedipnr 8jeujwsssiq oibejens Aseoipnr 8yl pue ajeulploo) €L
000°‘00S‘€S8‘E 000004568 000'00£'S68 000002568 000'00Z‘vS8 000°002°2LE |eyo3-qng
000°000°099°L 000°000°0Z¥ 000°‘000°02¥ 000°‘000°‘02¥ 000°‘000°‘00¥% sHodau yipne 9onpoud | padnpoud spodas yipny
0o}
000°000°LZL 000°00Z'vZ 0000021 000°00Z'vZ 000°00Z'vZ 0000021 sauenb ypne o} puodsay | papuodsad salienb ypny
paniwgns
spodas souewoyiad pue paJedaid sypiodal
000°'000°00t 000°000'v8 000°‘000'v8 000‘000'v8 000°‘000°08 000°000'89 oIponad Juwigns pue ssedaid dduewJopiad d1poLdd
spodal | payiwqgns pue pasedaid
|esodsip pue juswainso.id spodau jesodsip pue
000°005°LET 000°005°2S 000°'005°ZS 000°005°CS 000°000°0S 000°‘000°0€ olpopad Juwigns pue ssedaid JusWaINo0.d dlpoLidd
sjuswiale)s | payHwgns pue pasedaid
000'000°0S6 000'000°0LZ 000‘000°‘0LZ 000‘000°‘0LZ 000°000°002 000‘000‘02L [e1oueuly Jwgns pue siedaid SjuswILle)s [eloueul{
“uswabeuew 82inosal
ue(d oibarens ue|d oi6aje.)s 0} pue wa)sAs Buipunosoe
000°000°G8Y 000°000'S0L 000°000'S0L 000°000°S0L 000‘000°00L 000°000°'0L 0} suejd yJjom [enuue uBlly [paubife sue|d som [enuuy ayy usybuans z/
000°‘0SZ‘€92 000°‘0SZ‘LY 000°0SZ‘LY 000°0S£'8Z 000‘000'st 000‘000'sYy |e303-qng
padojansp pue pajeulbLio
sdiysJauyied mau sdiyssauped mau
Bunob.ey sajou 3deouod pue | Bunsbiey sajou ydaouod
000°0SZ'L€2 000°0SZ'LY 000°0SZ'LY 000°0SZ'LY 000°000'S¥ 000°000'G¥ sjesodoud y09foud dojenag pue sjesodoud 303fo.d
pung
Aserdipnp ayy ssijeuonelado
- - - - - - 0} suonenbaui dojanaQ
pung pasijeuonesado ‘uoljesijigow
000°'00S°LE - - 000°'00S°LE - - Asepipnr sy ssijeuonessdo pun4 Asedipnp 90.nosal uaybuang |/
juswabeuew pue uonesijiqow 92.nosaJl anoidwi o] :/Z 3ARI3[qQ d1693e.a)g
000°‘00S‘SLL‘Y 000‘00S‘8LO°L 000‘00S‘8LO°L 000°‘00S‘8LO°L 000‘000‘090°L o 1e301 9 @AR23[qQ
000°‘00S‘SLL‘Y 000°‘00S‘8LO°L 000‘00S‘8LO°L 000°‘00S‘8LO°L 000‘000‘090°L o |e303-gng

}so) |ejo |

SZ/v20¢ Ad ¥2/€20¢ Ad €2/220¢ Ad ¢Z/120T Ad L¢/020C Ad

$150) pajewns3 pasijenuuy

SaRIAROY

sndinp

SUOIUAAIBU|



n
N
~
<
N
o
N
I
N
~
o
N
o
N
>
L
>
4
<
-
o
1)
O
=
<
o
(%}
>
o
<
Q
(o]
>
S
1]
I
-

§20°'658°629°LL G/L°Z8LL8E‘E S/LG91°645°C §/1°422'985°C 00s‘Pee‘ess’e 000°09£‘0€2 |e103-gqng
pajuawajdwi
juapIsald ayy Jo pue dn pamoj|o}
821340 ‘Q3d4O usBWellied | JUSPISaId 8Y3 4O 310
Aq panssi sJejnauio ‘Q3d4ON ‘Wuswelied
pue saAoaulp Adjjod jo dn Aq panss| siejnaJo
006°6£98ZY 006°€89°L6 000'8LE'/8 000'8LE'/8 000°09L°e8 000°00Z°‘6Z MoJ|o4 pue uopejuaws|dw] pue saAioaJIp Adlj0d
uayeapun
Buiyew uoisioap/Adljod | Bunjew uoisioap/Adljod
wJojul 0} sanss| [eaido) wiJojul 0} sanss|
0SL'L90' 2Ly 050°208°90L 050208901 050°208°90L 000°019°88 00000089 uo yoJeasal axepspun [e21do} uo yoJessay
sdoysyom piay sdoysyiom
000°248°0pLL 000°6L6°LLE 000°6L6°LLE 000°6L6°LLE 000°095‘€0L 000°'095°€8 SAje}NSU0 386pNq PloH aAleYNSU0d 1a6png
AdST j0 pa3onpuod AdSr
0S5°66£9LY 0S5°66£9LY - - MBIABJ WIS} JO PUS }ONPUOD JO M3IASI WISY 4O pU3
AdSP pa3onpuod
0S5°66£9LY 0G5'66£9LY - - 4O MSIASJ WLIBIPIW JONPUOD | AdSI JO MBIASI WISPIN
sue|d yosfoud
pue S|00) UOI}09||02 elep pue
sauljaseq ‘sojedipul ‘sawe.)
Boj| Buidojanap ui syoafoud
000°0SZ'LyLL 000°05£°88C 000°05£°88C 000°05Z'882 000°000°6/¢2 01 Hoddns |ed1uyoa) apinoig
BunJodal [euonniisul
JUSIDIYD pUe BAI}OD}SD
aoueyuad 0} uolenjend
pue Bunioyuow ‘Buiyiodal
aouew.oiad Joy saonoeld
000°0SZ°LyLL 000°05£°882 000°05£°88C 000°05Z'882 000000542 1599 ajepdn pue ysijqe)sy
slapjoyaxeis
|eUIS}Xa pue [euJajul
jueAs|al 0y sylodal ssaiboud pauayibuaiys
olpoLiad Jwgns pue uorduUNy Uoilenjend
000°0SZ'LyLL 000°05£°88C 000°05£°88C 000°05£'88C 000000542 MB3IARI uUBWINOOP ‘aJedald pue BuLiojuol
SUOI}ePUSWIWODA
40 uoneyuswajduw
8y} Joyluow pue
000°000°0¥Z - - - 000°‘000°0¥2 Boj uonoe F3 ayi dojersg
shenins
yBnouyy adsuewoyad ueid
§/8°182°99S SZL'ETO'erL SZL'ETO'ErL SZL'ECOEPL 00SZLZ9¢lL %JOM 83epljeA 03 e1ep 309|100

000°‘00L‘06€
350D [e30 ]

000°00£‘86

SZ/¥20C Ad ¥2/€20C Ad €2/220¢ Ad €2/120T Ad L¢/020C Ad

000°00£‘86

000°00£'86

000°‘000‘176

$350D) pajewn}s3 pasijenuuy

ue|d o169yeng Aterdipnr

0} paubije aJe spJepuels
Buiyiodau yeyy aunsus

0} SyJomawe.} uoljen|ens
pue BuLioyuow Aserdipnp Jo
a1epdn pue mainsi JIpoLIad

SanIARRY

sindinp

SUOIJUaAIBIU|

146



(]
2
=]
(2]
=}
S
Y-
o
c
e
B
[
=]
£
=
£
T
(o)
=
[=
(7]
<
-
o
(=
[
P
4
(%]

spaau Ajoeded |eonsiels
psiuspl yym aul ul
Buiure.y paseq-Aousiadwod

000°'0¥8°0S¥'L 000°080°£9€ 000'080°£9¢€ 000'080°£9¢€ 000'009°6v€ pue s||is 3onpuo)
1}e1S [eol9|d
pue [eonsness ‘feipn| pousyiBusLs
104 Buiuiesy leansneys wayshs [eonsners
000°09Z°62°L 000°029'L9¢ 000'02919¢ 000°029'L9¢ 000‘00¥‘v¥E anisuodsai-sapusb 30npuo) Asedipnr ayy ssouoe
ue(d Bujuiesy/Buip|ing | Juawdojaaap [eonsnels
000‘'000'76 - - - 00000076 Ayioedeo [eonsiieys e dojensg 104 [eyided uewny
‘suoleloosse
pue sa|poq |euoissajoid yum
000°‘0¥0°£Z8 000°089°LLZ 000‘089°LLZ 000°089°LLZ 000°‘000°26L sdiysseupied uayiBuang
slapjoyaxess pauapeo.q
19Y10 pue AJeroipn usamiaq | (SSN) WolsAS [eonsnels
sjyuswabue.e uoiyesadood JeuonjeN ay} ui siakeid
pue uoleloqe|od Aoy yum diysisuysed
000°010°/Z8 000°089°LLZ 000°089°LLZ 000°089°LLZ 000°000°Z6L asijewsioy pue usyybua.ng pue uonesadoo)
sJasn pue siaonpoud eyep
000°'006°9LS 000°‘00€CEL 000°00€°ZEL 000°00€°ZEL 000°'000°0ZL Aoy usamyaq senbojelp pjoH
sBuneaw
|e21UYD8) pUE 881}UIWOD
000'0¥9°LYY 000'096°92L 000°‘0¥8°8LL 000°‘0¥8'soL 000°'000°96 JuswaBeuew ejep 10Npuod
ABajens
sonsness Aleoipnr sy
0} SUOI}USAIS)UI [eo13SIIe)S
3y} Jo uswubije ay)
000‘00S‘€LE 000°005'76 000'00516 000°005'76 000'000°06 Uo sJapjoyaxe)s Asx yoeod
solsiels
10} ABoyesys Aterdipnr ay3
000°06€°2LZ'L 000°0€6°LZE 000°0€6°LZE 000°0€6°LZE 000°00990€ 40 uonjejuBWS|dWI JONUOIN pasifeuonnsul ‘ABoreng
ABajeuys sonsiiels |sonsiiels Jo yuswabeuew sonsieIs Aleldipnr ay3
000‘00v'€SL - - - 000°‘00F7‘€SL Aseipnp ayy dojaneq pue uoijeulpioo)) [yuswa|dwi pue dojaaseq §°/
000‘00€°LLLE 000‘006'S8S 000‘006's8S 000‘006'S8S 000‘000'8SS 000‘009°'Sé6€ |1e303-gqng
1odal paniwgns
aouew.opad Aeipnr pue pasedaud yiodals
000'008°€6 000‘00F‘ELL 000'00F‘ELL 000'00F‘ELL 000°000°80L 000'009‘Gt Hwqns pue atedaid | eouewdoyiad Asedipnr
Jaded | paniwqgns pue pasedsud
somawiel) 36png Aerdipne Jaded yiomawely
000°00S°Z€ELL 000°005°292 000'005°292 000'005°292 000000052 000°‘000°00L 9y} ywgns pue asedald 196pnq Asepipnr ey
paniwgns |  spuswnoop Buluueld pue
jJuawajels Aojjod Asepdipnp | pue patedaud yuswaleys | Adjjod jo uoissiwgns pue
000'000°080°L 000°000°0L 000°'000°0LZ 000°'000°0LZ 000°000°00Z 000°000°05Z 3y} Hwgns pue sseda.d Adijod Aseroipnp 8y |uoneteda.d uayibusns v/

3}so) |ejo)

$150D) pajew}s3 pasijenuuy

SZ/v20¢ Ad ¥2/€20C Ad €2/220¢ Ad ¢Z/120T Ad L¢/020C Ad

SaRIAROY

sindinp

SUOIUaAIBLU|



uononpoud
|eansniess o} piebas yum
JUSWISSOSSE |[23USWUOIIAUD

000°0SL°/8 000°050°2Z 000°050°2Z 000°050°2Z 000°000°Le - [euolN}isul 3oNpuo)
Ayjenb

|eonsie)s uo syuswabebus

000‘€9EELL'L 000°LZE'00E 000°1ZE'00¢E 000°LZE'00¢E 000001242 Buipjing Ayoeded 3onpuo)

"SUOI}eDI}ISSe|O pue
sajfojopoyiaw ‘spiepuels
a|geydasoe yum asueldwod
aJnsus 0} sjuswiabebus
J8y10 pue sysIA pjaly
000°0179°999°L 000°'089°Ley 000°089‘Ley 000°089‘Ley 000°009°L0Y @duednsse Ayjenb jonpuo)
sypne
000°0SZ'SEY 000°0SZ°0LL 000°0SZ0LL 000°0SZ°0LL 000°‘000°S0L Ayjenb [eonsiyeys yonpuod
sonsne)s ased Ajyyuow
000°£26'GY6 000°60L°C¥C 000°60L°2Pe 000°60L‘Z¥e 000°'009°61LC 40 uonenbuel} syepspuUN

uleyod anjeA [ednsnels sy} psjowo.d
Jo aBeys yoea Aq spaepuels | Aserdipnp ayy Ul 84nynd
000°'000°SLE 000°‘00Z'88 000°‘00Z'88 000°00Z'88 000‘00%‘0S Ayenb [ednsiess ajyoud Ayenb jeonsness v
snsuad
8EV'/SV'9EY €18°'0LLLLL €18°'0LLLLL €18°0LLLLL 000°SZEL0L 8|1 8582 1IN0 3oNPUOD
spaau ejep Buibiawa
SSa.Ippe 0} SWa)sAs
uoljewoyul Juswabeuew
000°05¥°85C 000°05L'99 000°05L'99 000°05L'99 00000009 9sed 9|qejiene ayy ajepdn

'spasu ejep Buibiswa
ainyded o} s19siBal ased

000°‘0zZr‘'0€6 000°‘0YL'8€C 000°0YL‘8ET 000°0YL'8ET 000°0009LZ jund pue 3s830.4d ‘MaIASY
‘e}ep dSAljRJISIUILIPE padojanap walsAs
40 uonye|idwod uoy saulepinb Juswabeuew eyep
000°066'€22 000°‘0€E‘LS 000°0€ELS 000°‘0€€E‘LS 000°000°2S pue spiepuejs Juawndoq | 3sed aAisuayaidwod v

JeaA |eloueuly yoes Jo
pus 8y} je spaau |edlishiels
000°'00Z‘9LL 000°00%°62 000°001'62 000°00%°62 000'000°82 }dWUn 4O 3sl| 3Y} MIIASY
salbojouyosy
00G°'£E8°E6L 00521961 005°ZL9'61 00521961 000'000'Sy uonesijensia ejep auinboy

sjuswalinbau pauiejurew
Jasn [e21)s13e)s UO SASAINS [pue pauayibualls walsAs
000'059°2LE 000°055°'56 000°'055°G6 000°'055°G6 000°000°L6 [euol3nyiasul 3oNpuo) [ednsiels 3snqol iy

S92IAISS

pue uononpo.d [ednsnels
ul suoissas Buoyusw
000°8€8°L£8 000°9¥L°€TT 000°97L'ETT 00097L'ETT 000°001‘202 pue Buiyoeod 3onpuod

1507 [e30 SZ/v20¢C Ad ¥2/€20¢ Ad €¢/220¢C Ad ¢C/120C Ad LZ¢/020¢ Ad

$3S07) pajews3 pasijenuuy SOIMAROY sindino SuonUaAIaU|

n
N
~
<
N
o
N
I
=
~
o
N
o
N
>
L
>
4
<
-
o
1)
O
=
<
o
T
(%}
>
o
<
Q
(o]
>
S
1]
I
-

148



(]
2
=]
(2]
=}
S
Y-
o
c
]
=]
“
=]
£
=
£
T
(o)
=
[=
Q
<
-
o
(=
[
P
4
(%]

£96°955°2£8°0Y

88v°Lze‘96v‘OL

88v'vov‘vr8‘s

8817°L26'88L°6

Nt

A0

00S°'6VL'585°6

000°‘094°zeL’L

|e10] £ aAnR23lqo

8E6°LV9'6LE'TT

€L€'682/985°S

€LE680°9EL'S

ELE‘VYETYI‘S

000°62£'642'S

000‘00Z°6EL

|e103-gng

000°0Z6°08

000°079°ZL

000°0¥9°/L

000°079°LL

00000082

wia)sAs

|eonsiyeys Aledipnp ayy

u| syuswiabebus Japjoyayels
|[e ul Sy JoMaWely [edlysiels
Inoge ssaualeme ajelbaju|

pauayibuais

SJlisiye)s Joj syiomawed)

Jayyo pue [eba

000°'005°6Z¢

000°'005°5Z¢

‘pJeoqysep
sonysiels Adedipnp e dojanag

000°6£9°L62

000°6£9°L62

AJeroipnp sy ul e3ep ased 1oy
213ud2 dojs-auo e ysijgelsy

000°‘000Z80°L

000°000°LY

000°‘005‘022

000°005‘0ZZ

000000002

s|eyiod eyep
uado ulejulew pue ysijgeis3

pauiejuiew
pue paysijqeisa
sjeyod eyep uadp

000'099'845°L

000°0Z¥'66€

000°0Zt‘66€

000°0Z¥'66€

000°00‘08€

sonsiess jaidisyul
pue asAjeue o} Ayoeded
Jasn sansiels uayybuang

pausayibuais

SDI1S13R)S 3SN pue SS920R
0} Ayijigeded uasn ejeq

000°00¥‘86€

000°008‘00L

000°008‘00L

000°008°‘00L

00000096

sya14q ssaud pue s|eLIopaApe
‘Jsepjealq ejpasw

‘sino} elpaw ‘B-e sepow

pue sjguURYD ‘SANUBAR JBPIM
Buisn soisiels syeulwassiq

000°088°9LL

000°09L°9%L

000°09L°9%L

000°09L°9%L

000°00Z'6€EL

000°‘00Z'6€L

SJ3SN 3} Y}IM UOIL)NSUOD
u Buibexoed [eonsnels
UO SM3IAB }2NPUOD)

000°099'845°L

000°0ZF'66€

000°'0Z¥‘66€

000°0ZF'66€

000°007°08€

salBojouyos} uonesijensia
©e]ep JO SN dY} Ul SAIANDR
Buip|ing Ayoedes 3onpuo)

000°000'79

000°000'%9

SOI3S11€)S JO UoNeUIWSSSIP
a3 Joj (SdOS) sa4npasoud
Bunesado plepuels dojprsq

padojanap waisAs
UO[eUIWBSSIP elep
JUSIDI}4E PUB BAI}ODLIS Uy

000°'0£9°c8Y

000°'0SZ°OLL

000°0ZL‘€9L

000°'0SZ°OLL

000°‘000°00L

SI9 ‘OLD Aening
‘adooswiea] Uy eyeq uadp
‘B8 swialsAs Uo1309||00 eleP

ajigow poddns 0} swaysAs
pue juswdinbs | | @inooug

paydope

uononpoud [eonsnels

10} | D] 9ARO940

-1502 pue ajedoiddy

000'009°87¢

000°'002Z'88

000°002Z'88

000°002Z'88

000°00078

“(4DVOS) sHomawely
UOI3eD1413J87) pUR BoURINSSY
Ajenp |eonsiiels [euoireN
8y} ypm aoueldwod ainsug

3}so) |ejo)

ST/v20C Ad

¥2/€20C Ad

€2/220C Ad

¢C/1L20T Ad

$1S0D) pajewys3 pasijenuuy

1¢/020C Ad

SONIANOY

syndinp

SUOIUaAIBLU|




THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

Annex 4: Roles of Registry of Planning, Research and Development and the Department of Policy &
Planning in the implementation of JSPV

S/n | Registry of Planning, Research and Department of Policy & Planning
Development

1 Initiate and monitor the development of the | Coordinate the preparation of the strategic
strategic plan plan

2 Provide input in the preparation of the | Prepare the following:
following: i) Budget framework paper
i) Budget framework paper ii)  Annual budget and work plans
ii)  Annual budget and work plans ii) Policy statement
ii) Policy statement

3 Monitor the implementation of work plans and | Monitor and evaluate implementation and
the strategic plan. impact of policies, strategies, plans,

programmes, and projects

4 Provide input on Judiciary priorities in | Analyse the expenditure limits within the
preparation of quarterly allocations and any | context of the approved work plan and
other budget adjustments. prepare quarterly allocations and any other

budget adjustments.

5 Provide input for the periodic performance | Prepare periodic performance reports on
reports on budget implementation. budget implementation.

6 Identify, prepare and appraise projects and | Provide technical support to the Registry of
programmes. Planning, Research and Development and

other departments in project management.

7 Conduct and coordinate research on selected | Provide technical support in the research
issues in the Judiciary. processes in the Judiciary.
8 Prepare the State of the Judiciary Report. Provide input in the preparation of the State
of the Judiciary Report.
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Strengthening Administration of Justice

Annex 5: A List of Key Informants in the consultative process

KEY INFORMANT
Chief Justice

NAME
-Hon. Justice Alfonse Chigamoy Owiny-Dollo

Principal Judge

-Hon. Dr. Justice Flavian Zeija

Chief Inspector of Courts

-Hon. Justice Opio Aweri

Justices of Supreme Court

-Hon. Lady Justice Stella Arach-Amoko

-Hon. Lady Justice Dr. Esther Kisaakye Kitimbo

Justices of COA

-Hon. Justice Godfrey Kiryabwire (C/p SCP implementation
Committee / Head ICT)

-Hon. Justice Fredrick Martin Steven Egonda-Ntende (C/P
Uganda Law Council)

(5) Resident Judges of the High Court Circuits

-Hon. Justice. Tadeo Asiimwe (Mbarara)

-Hon. Justice Paul Gadenya Wolimbwa (Masindi)

-Hon. Justice Godfrey Namundi (Mbale)

-Hon. Justice Stephen Mubiru (Gulu)

-Hon. Justice David Batema (Mukono)

(8) Resident Judges of the Divisions of the High
Court in Kampala

-Hon. Justice David Kutosi Wangutusi (ICD)

-Hon. Justice Lawrence Gidudu (Anti-corruption)

-Hon. Justice Wilson Kwesiga (Criminal Division)

-Hon. Dr. Justice Andrew Bashaija (Civil Division)

-Hon. Dr. Justice Henry Peter Adonyo (Commercial

Division)

-Hon. Lady Justice Henrietta Wolayo (Execution Division)

-Hon. Justice John Eudes Keitirima (Land Division)

-Hon. Justice David Matovu (Family Division)

UJOA President

-Hon. Justice. Tadeo Asiimwe (Mbarara)

Judge (JTI)

-Hon. Lady Justice Damalie Lwanga

Uganda Law Council

-Hon. Justice Fredrick Martin Steven Egonda-Ntende

Judicial Service Commission

-Hon. Mr. Justice Kabiito Benjamin

Secretary to the Judiciary

-Mr. Pius Bigirimana

Chief Registrar

-H/W Sarah Langa Siu

Former Chief Registrar

-H/W Tom Chemutai

Registrar -H/W Lawrence Tweyanze
Registrar -H/W Samuel Emokor

Registrar -H/W Rosemary Bareebe

Registrar -H/W Eliasa Omar Kisawuzi
Registrar (JTI) -H/W Moses Angualia

Registrar -H/W Flavia Matovu

Registrar -H/W Amos Kwizera

Registrar -H/W Lillian Bucyana

PRO -H/W Jameson Karemani Karemera

Former UJOA President

-H/W Godfrey Kaweesa
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KEY INFORMANT

Under Secretary

NAME

-Ms. Maureen Kasande

Commissioner, Engineering and Technical

Services

-Dr. Christopher Ebal

Head ICT Judiciary

-Mr. David Kikabi

Head Human Resource Judiciary

-Ms. Apophia N. Tumwine

Technical Advisor of the Judiciary

-Mr. Andrew KhauKha

Uganda Police Services

-Mr. Francis Ochaya

Uganda Prison Services

- Ms. Dorothy Apimo

JLOS Secretariat

-Mr. Musa Modoi

Ministry of Local Government

-Ms. Stella Aguti

ULS-President

-Mr. Simon Peter M. Kinobe

Australian Development Agency and European
Union

- Dr. Katja Kerschbaumer

UNFPA -Ms. Alice Ayebare

UN WOMEN -Ms. Susan Oregede

UNDP - Mrs. Annet Mpabulungi Wakabi
LASPNET - Dr. Sylvia Namubiru

Principal School of Law Makerere University

- Dr. Christopher Mbazira

Makerere University

-Professor Hisali Eria

Former Principal Economist

Mr. Felix Okurut

CIRCUIT COURTS

Buganda Road Court

H/W Miriam Ayo

H/W Eddy Okello (CM)

Kampala

H/W Stella Maris Amabilis

H/W Ketty Joan Acaa

H/W Doreen Olga Karungi

H/W Dorothy Bagyenyi

H/W Samuel Munobe (CM)

Luwero

H/W Doreen Ajuna

H/W Suzan Awidi

Mengo

H/W Esther Rebecca Nasambu (CM)

H/WV Sarah Bashaija Tusiime

H/W Kenneth Kabiri Gimugu

H/W Racheal Nakyazze

H/W Nassozi Rehema Ssebbowa

H/W Prosscovia Nsaire
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KEY INFORMANT NAME

Nakawa

H/W Douglas Karekona Singiza (CM)

H/W Fionah Sheila Angura

H/W Ponsiano Romans Odwori

H/W Jackline Kagoya

Masaka

Hon. Lady Justice Victoria Katamba Nakintu Nkwanga

H/W Cissy Mudhasi

H/W Deogratius Ssejemba (CM)

H/W Charles Yeteise (CM)

H/W Nause Tumuhimbise

H/W Arthur Ziraba

Gls

City council (Hall)

H/W Beatrice Khainza

H/W Valerian Tuhimbise

LDC

H/W Fatumah Nabirye

H/W Nsenge Roseline

Nakaseke and Ngoma

H/W Winnie Nankya

Wobulezi, Nyimbwa and Bombo

H/W Hope Bagyenda

Natete/Rubaga H/W Timothy Lumunye
H/W Wegoye Joel
Luzira H/W Kabugho Byakutaga Caroline
G2
Wobusana H/W Doreen Ajuna
H/WV Francis Dawa Matenga (CM)
H/W Vian Kwizera
Nwoya H/W Turibamwe Christine
Amuru H/W Susan Anyeko
Kitgum H/W Akullo Elizabeth Ogwal (CM)
H/W John Paul Obuya
Pader H/W Edward Kabayo
Gl
Patongo H/WV Phillip Oji

Masaka Municipal Court and Lukaya

H/W Nause Tumuhimbise

Kalungu

H/W Jalia Basajabalaba

Kyazanga and Mbirizi

H/W Abdallah Kaize Elias

Kyanamukaka

H/W Arthur Ziraba

Kakuuto and Lyantonde

H/W Fred Luwaga

Kalisizo, Kasaali and Kyotera

o /
H/W Joy Nambozo ""', A //// %

Mateete

' I %5,
H/W Edphonse Rutagyengwa o3 "-“ Z

'
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‘Newssi ~ H/W Charles Lutalo Bbosa
G2
Lwemiyaga H/W Charles Lutalo Bbosa
Butenga H/W Woakooli Grace
Kacheera H/W Peter Mutala
Mbale Hon. Justice Jesse Byaruhanga Rugyema

H/W Lillian Mwandha

Sironko CM H/W Patrick Kitiyo
Tororo H/W Mulondo Mastula(CM)
Gl
Mbale Municipal H/W Dorcas Zako
Nakaloke
Bukwo H/W Christopher Opit
Bududa H/W Samson Abiti Loum
Kibuku
Bulambuli H/W Julian Agwango
Butaleja H/W Ronald Nsobya Kamya
Malaba H/W Kaibei Cherotich
Nagongera H/W Lydia Wabuze
Mukuijju H/W lvan Seguya
Mulanda H/W Mariam Namubiru
G2
Kisoko H/W Mariam Namubiru
Mbarara HC Hon. Justice Tadeo Asiimwe

Hon. Lady Justice Joyce Kavuma
H/W Samuel Twakyire

Ntungamo CM H/W Sarah Mponye Kolya (CM)
H/W Derick Akera Otim
Bushenyi CM H/W Nazifah Namayanja

H/W Jane Mugala (CM)
H/W Asanasio Mukobi
H/W John Pauls Osauro

Mbarara Municipal Council H/W Gordon Muhimbise
Bwizibwera H/W Paul Mujuni

Rubindi H/W Copan Muhanguzi
Rwashamaire H/W Sarah Kolya Mponye
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Date: 01/03/2021 &= R ECEL

CONSULTATIVE MEETINGS ON THE DEVELOi’iViENT OF THE
JUDICIARY STRATEGIC PLAN V FY 2020/2021 - 2024/2025

As you are aware, the fourth Judiciary Strategic Plan (JSP IV) FY 2016/17 - 2019/20
ended June 2020. The Judiciary is therefore required to develop a new Strategic Plan
that is aligned to the objectives of the third-National Development Plan (NDP III)

HIGH COURT OF UGANDA
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. THE JUDICIARY STRATEGIC PLAN V FY2020/21— 2024/25

FY 2020/21 —2024/25 and other national strategic direction frameworks as reqﬁired
by the National Planning Authority.

The Judiciary has embarked on the development of the five-year Judiciary Strategic
Plan (JSP V) FY2020/21-FY2024/26. In order to make the process participatory and
secure views of all Registries and Departments, the Secretariat has organized °
meetings to collect and discuss your input towards the development of the plan.

The purpose of this memo therefore is to invite you to attend the above meetings as
per the attached schedule. 11 COURT
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THE JUDICIARY
Plot 2, The Square, | P. O. Box 7085, Kampala-Uganda
Tel: +256 414 233 420/1/2/3 | Toll-Free: 0800 111 900 / 0417-892-900
Email: info@judiciary.go.u
Website: www.judiciary.go.ug




Strengthening Administration of Justice




~
e ® " ol C oyt ’,,
o o © ',:// s
t i e e e e e @ e .22 2t 207
7,
ti s e e 0 0 0 o ° e 2 -2 7 ///’
oo ® . 2 2 Py,
-2-2 72 7097
& .a’,"’/ //////, ’
« o O o - 7,
\“\\\- . - : 5 = ,’ I////,,,”” '
5 Ve e o o 7,
N LYY, v0o0o?®
oo C o * 5 ilker ros Py
o ° ®o o L4
‘\\\\‘.. a'o Lo ””""' ‘.
Y .
“\\\\\\‘ ‘....." ”"“““ P}
RS s ° " .
. AN -.c.'. *eeooeciniy @
AN
: Yt %0 000000
" RS
& y . - AN N ® ® o ...
: - s - > o VR ® o000 O
e NN 2 o e 0
- - - »‘\\\\\\\\\\\\\‘~......
- - = - s It e ® e @
.- BININBRNRRGR I .
T NN S . A e
- s - =
=~ o~ ~ =~ TIN5t e
o< \\\\\s\\‘\\:-ooo
. = = - - \\\\\\\\\tx\\\\s...
e s s o S \\\\\\\\Q\:::*g.
S o ~ s s S S
b o - ~ ~ . »
P e e = o ~ s> S s~
o - ™ ~ N W .
- -
~ = o~ = PSR - ™ OO
~ ~ > ~ ~ F R ~ = = i~ \\:
L o~ == - - w-w = = Y

ey

& 'I
c-. 28
., = 20
= = = : o
= = : o ©
25 .
i - < e o
o e - 5, o ®©©
ders . - il 57FZZZeeees
The Judiciary Headquaters; - - ~ sl - p
Plot 2, The Square, - -~ /’/;//z’/: e .....o e e .:
N C T ///’////I -
P.O.Box, 7085, Kampala Ugan’da, .1 "-,.-. .... ccccones
Tel: 4256 414 253420/12/3 " - L 47 tus e o
Faxi 256 814 344110 . iy et e e s s S S SIS
E . . o o e o
info@Judlc]ary.go.ug '}7,:.".':. ST NNV Ytaqae
WWW.jUdiC|ary-go-u9 ,/;//“ ik .' * o SIS \\\\\\\\‘\ L X Y
@Judiciary Ug . ©7.a L0002 S S SNWNAANa
www.facebook.com/judiciaryUG: - - « . 77 - 1 3 NN
'//”,,,.-oo-...:.::\\\\\\\\\\\\\\\\\
0417892900° ° % "t~ 1131 § v
Call Tall Free: 0500111900 021725 AC N SN
'....onng..‘.“\\\\\\\\\\
5 o5 o o o --og..‘:.::‘\\\\\\\t\s\\\\\\
L O T S Q‘....:.:“\\ N\\
N ...-......... o.l.‘\\\\\\\\\\
. ,_.._.... '0.0‘\ \\\\\\\\\\
M ".l .-'l‘\
] e e o
g ", % 0y
- LA "u,,” " o.o o
' "y "I//’ . 0 (] .. \
) / 0 [ } (' “
, "igie, ' 0 \
‘70,
L,
A /,//,//,’ ) /) (] (] . .
g " [ (] ‘ . . ..
’l'////// ’l l‘ " ' ' . . .
C T R ' '
Gttty ’l 4 ' ‘. .
' ’/’ ) 0 ) (] () ..
T, T
o,y S 00y



